DEPARTMENT OF VETERANS AFFAIRS

CHARTER OF THE

 NATIONAL COMMISSION ON VA NURSING

A.
OFFICIAL DESIGNATION: National Commission on VA Nursing

B. OBJECTIVE AND SCOPE OF ACTIVITY: The Commission will provide advice and make recommendations to Congress and the Secretary of Veterans Affairs regarding legislative and organizational policy changes to enhance the recruitment and retention of nurses and other nursing personnel in the Department.  

C.  PERIOD OF TIME NECESSARY FOR THE COMMISSION TO CARRY OUT ITS PURPOSE(S):  The Commission is governed by the provisions of the Federal Advisory Committee Act, Public Law 92-463, as amended (5 U.S.C. App.).  The Commission will be terminated 90 days after the date of submission of its report.  

D.  OFFICIAL TO WHOM THE COMMISSION REPORTS:  The Commission reports to the Secretary of Veterans Affairs.  

E.  OFFICE RESPONSIBLE FOR PROVIDING THE NECESSARY SUPPORT TO THE COMMISSION:  To the extent permitted by law, and subject of the availability of appropriations, the Department shall provide the Commission with such funds as may be necessary for the performance of its functions.  Administrative support for the Commission shall be provided by the Veterans Health Administration.  

The Secretary may, without regard to the provisions of title 5, United States Code, governing appointments in the competitive service, appoint a staff director and such additional personnel as may be necessary to enable the Commission to perform its duties. 

Upon request of the Secretary, the head of any Federal department or agency may detail, on a non-reimbursable basis, any personnel of that department or agency to the Commission to assist in carrying out its duties.  The Staff Director is assigned the responsibilities of the Designated Federal Officer for the Commission.

F.  DUTIES OF THE COMMISSION: In providing advice to Congress and the Secretary, the Commission shall: 

· Assess the future of the nursing profession within the Department;

· Consider legislative and organizational policy changes to enhance the recruitment and retention of nurses and other nursing personnel by the Department of Veterans Affairs; 

· Hold hearings and take testimony to the extent considered advisable.
The Commission may establish such subcommittees as necessary to study and/or evaluate particular aspects that impact recruitment and retention of nurses and other nursing personnel in VA.  The Commission shall operate such subcommittees under clearly defined goals and objectives consistent with the Charter, and the Commission shall notify the Designated Federal Officer upon establishment of each subcommittee and provide information on the name, membership (including chair), function, and estimated duration of the subcommittee, and established frequency of meetings. 

The Commission shall consist of not more than 12 members including the chairperson.  The Secretary of Veterans Affairs shall make committee member appointments selecting from knowledgeable VA and non-VA experts.  At least two shall be recognized representatives of employees (including nurses) of the Department of Veterans Affairs.  At least one shall be a representative of professional associations of nurses of the Department or similar organizations affiliated with the Department of Veterans Affairs health care practitioners.  At least one shall be a nurse from a nursing school affiliated with the Department of Veterans Affairs.  At least two shall be representatives of veterans.  At least one shall be an economist.  The remainder shall be appointed in such manner as the Secretary considers appropriate.

The Secretary of Veterans Affairs shall designate one of the members of the Commission to chair the Commission.  Members shall be appointed for the life of the Commission.  Any vacancy in the Commission shall be filled in the same manner as the original appointment.  All appointments to the Commission shall be made not later than 60 days after the date of enactment of Public Law 107-135.
The Commission may secure directly from any Federal department or agency information that the Commission considers necessary to enable the Commission to carry out its responsibilities.  In order to augment the expertise of the Commission, the Designated Federal Officer may engage the services of governmental experts or contract for the services of non-governmental consultants who may conduct analyses, prepare reports and background papers or prepare other material for consideration by the Commission as appropriate and as funds are available.

The Commission shall not later than two years after the date of its first meeting submit to Congress and the Secretary of Veterans Affairs a report on the Commission’s findings and recommendations.

G.  ESTIMATED ANNUAL OPERATING COST IN DOLLARS AND STAFF-YEARS:  The estimated annual cost for operating the Commission is $258,677 in FY 2004.  This estimate includes three FTE.  Members will receive travel expenses and a per diem allowance in accordance with the Federal Travel Regulation for any travel made in connection with their duties as members of the Committee.  Travel arrangements should always be made through the Committee’s Designated Federal Officer.

H.  ESTIMATED NUMBER AND FREQUENCY OF MEETINGS:  Meetings (virtual and/or in-person) shall occur not less than twice annually, at the call of the Chairperson.  Meetings of any subcommittees shall be convened as necessary.  A Federal Government Official shall be present at all meetings.

I.  COMMITTEE TERMINATION DATE:  Authorized to August 23, 2004,  unless otherwise extended.

J.  DATE CHARTER FILED:
APPROVED:  Signed by Anthony J. Principi
Date:  3/24/2004


  Secretary of Veterans Affairs

