[image: image1][image: image2.jpg]



[image: image3.jpg]Toll FREE HOTLINE - 24 Hours A Day. Every Day.

For medical advice and other emergent calls:
Atlanta VAMC Telephone Advice Program: 1-800-224-4087




Apri

[image: image4.jpg]


[image: image5.jpg]



[image: image6.png]EMPLOYEE
NEWSLETTER











July 1, 2008





Soaring to Excellence


By Regina Taylor


�


VAMC Director Mr. James Clark and Associate Director of Nursing/Patient Care Services Ms. Sandy Leake embrace the Soaring to Excellence mascot.





    The Director’s Town Hall Meeting on June 18 focused on “Soaring to Excellence” and the journey to excellence with possible Magnet™ Designation.


        Developed by the American Nurses Credentialing Center, the Magnet program is the nation’s top nursing honor for healthcare organizations. Less than three percent of hospitals throughout the country qualify for Magnet ™ designation, considered the gold standard in  





                                                         See Magnet on page 2





                                                                  








News Briefs  





Director’s Town Hall Meeting- Engineering Service will host the Director’s Town Hall meeting July 22 at 3pm in the Pete Wheeler Auditorium. 


Magnet Update - The Atlanta VA Medical Center has officially started our journey to excellence and Magnet Designation™. Magnet Designation™ is a prestigious recognition from the American Nurses Credentialing Center (ANCC) of nursing and organizational excellence held by only 289 healthcare


facilities, including one in Atlanta (St. Joseph’s) and three within VA (Tampa, Portland and Houston).  Over the next year, we will continue to work on enhancements to nursing, improvements in patient care, and promotion of nursing and patient care within and outside of the hospital.  Many new ideas and concepts will be implemented, and the organization will begin to see a transformation to a “culture of excellence and magnetism” that focuses on attracting and retaining nurses as well as other employees.   You will see periodic announcements, emails and activities related to our journey of “Soaring to Excellence.” 


Name the mascot - Perhaps you have seen our new mascot, a large fuzzy eagle, roaming the organization and “Soaring to Excellence.”  He/she needs a name reflective of our journey of excellence.  Please submit suggestions to Regina Taylor via email by 4pm, Wednesday, July 2.  The Magnet Steering Committee will select a name from the entries and the winner will receive special recognition.  


Voluntary Leave Transfer Program – The following are approved participants in the VLTP and are eligible to receive annual leave donations:  Primary Care –Michelle Pough. 


EMS- Robert Wingo. Health Administration Service-Carol Mabry. Surgical-John Robinson. Medical & Specialty Care-Erica Jowers. Atlanta Vet Center-Anita Salamon. Police-Bobby Keener.  If you wish to make a leave donation, call Freida Philpotts at ext 6306 or Marie Robinson at ext. 4376 to complete form OF-630A.





�











by July 2.


     To achieve our goal, we need Magnet Champions in every service to help keep everyone informed and energetic about the journey. Additional information is available on the P drive in the Magnet Folder: 


� HYPERLINK "P:\\Magnet\\Magnet Champions\\SL Magnet Champion Application and Description.doc" ��P:\Magnet\Magnet Champions\SL Magnet Champion Application and Description.doc� 


Applications and descriptions are due to Ms. Taylor 


by JULY 3.    JOIN THE JOURNEY!!!

















    Dr. Hardison has been the recipient of many awards for his excellent teaching by medical school classes and the residents.  In 2001 he received the Angeline Papageorge award by the Emory University School of Medicine the highest award given for a lifetime of excellence as a clinical teacher.  


    His encyclopedic knowledge, sharp wit and gentle but forceful guidance have made him a legend throughout the region, a reputation fostered by his former students.  Their respect and appreciation for his contribution to their professional development is heartfelt.








availability of support and resources.  Reviews were excellent and it is highly likely the program will be presented again soon.





Magnet from page one  





nursing excellence.    VAMC Director Mr. James Clark and Associate Director of Nursing and Patient Care Ms. Sandy Leake expressed their support of the program, emphasizing that the true benefit does not come from receiving an award, but from the cultural transformation that takes place on the journey to the prestigious designation.


    In addition, participants were introduced to the 


“Soaring to Excellence” eagle mascot. To name


the mascot, email your suggestions to Ms. Taylor 





    


 








VA Nursing Research:  Opportunities and Resources








�  


 Ms. Aimee Dotson-Manion (left), Ms. Margie Aguayo and Dr. Sarah Myers gave informative briefings on nursing research.





    The week of June 16th began with an informative and well-attended presentation about opportunities and resources available for nursing research at the Atlanta VA Medical Center.  


    Coordinated by Sandra Thomas, MaOM, RN, Quality Analyst, Acute Care Nursing, the program included Aimee Dotson-Manion, MSN, RN, describing evidence-based practice, and Sarah Myers, PhD, RN, describing generation of ideas for nursing research.  Margie Aguayo, RN, CCRC, provided a comprehensive summary of not only the requirements for conducting nursing research at the Atlanta VA Medical Center but also the vast resources available to make the process flow smoothly.  Participants left with 2 contact hours, feeling stimulated to conduct research and comforted with the 





"Heart to Heart Awards"  


By Charles Hardiman, RN


�


NSG Workforce and Workplace Enhancement Council promotes the accomplishments of deserving nursing staff members through their “Heart to Heart” Awards Program.





    The "Heart to Heart Awards" Program, designed to provide recognition to nursing staff who perform above and beyond the standard level of care, is off to a great start.


    The program allows our veterans to identify a special customer service act by briefly describing the act on a card and dropping it in designated boxes here and at the CBOCS. Submissions will be reviewed periodically by the Nursing Shared Governance (NSG) Workforce & Workplace Enhancement Council. All nominees will receive a certificate and selected staff will also receive an awards pin.





    








