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Policy Statement:

Charleston Research Institute does not condone or excuse harassment of any kind.  Charleston Research Institute policy prohibits employees from discriminating against or harassing their colleagues based on gender, sexual preference, religion, mental or physical impairment, age, race, marital status, creed, color, or national origin.  Charleston Research Institute will take immediate steps to address complaints of racist or ethnic slurs, or harassment based on age, disability, sexual preference, or any characteristic protected by law. 
Background:
Charleston Research Institute is an equal opportunity employer. The statutes enforced by the Equal Employment Opportunity Commission make it illegal to discriminate against employees or applicants for employment on the bases of race, color, religion, sex, national origin, disability, or age. A person who files a complaint or participates in an investigation of an EEO complaint, or who opposes an employment practice made illegal under any of the statutes enforced by EEOC, is protected from retaliation.

Guidelines:

An employee who believes he or she has been the victim of any kind of harassment should report the incident immediately to his or her supervisor and the Executive Director or the Chairperson of the Board of Directors who will then report the findings to the Board of Directors.  The Executive Director will investigate all such complaints.

If the alleged harasser is the Executive Director, an employee should report the incident to his or her supervisor, the Chairperson of the Board of Directors or to a member of the Board of Directors.   In all cases, the Board of Directors will determine a course of action.   
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