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The Secretary's Labor-Management

Relations Award Announcement 

I. 
BACKGROUND ON THE SECRETARY’S LABOR-MANAGEMENT RELATIONS AWARD

The purpose of the award is to recognize outstanding and innovative labor-management relationships throughout the Department of Veterans Affairs (VA).  This award was established to recognize success in such areas as saving money, increasing productivity, improving service to veterans and their families, and improving working conditions for VA’s valued employees. 

The Office of Labor-Management Relations will accept nominations for the Secretary’s Labor-Management Relations Award until (currently not open for submission).  A culmination of five honorary awards will be given.  These honorary awards will consist of an overall departmental award in addition to awards for achievement in health care, benefits, memorial affairs and other programs.


II.
ELIGIBILITY

· All types and levels of labor-management relationships are eligible for nomination, including agency, regional, local, and task forces, including formal partnership councils and ad hoc working groups.


III.
SELECTION PROCESS

1. All nominations for the Secretary’s Labor-Management Relations Award must be received by (currently not open for submission).

2. An Award Committee comprised of labor and management officials from VA’s National Partnership Council will review all nominations and make recommendations to the Secretary.  Nominees may be asked to provide additional or supporting documentation.

3. The Secretary of Veterans Affairs will select awardees. 

4. All nominees will be notified of the award winners.

5. The award ceremony will take place in Washington, DC. 


IV.
COMPLETING THE APPLICATION

1. All nominations must be submitted and signed jointly by the highest level of labor and management representatives of the organization in which the labor-management relationship exists.

2. Nominations must be submitted using the attached nomination form.  Applications must include the full text of questions and answers.  Attach any materials that would be useful in showing how the accomplishment meets the selection criteria described below.  Please keep in mind that the attachments should be supporting documents that illustrate the points being made in the narrative information of the nomination form.

3. Please avoid acronyms, jargon, and technical terms.

4. Please define accomplishments in terms of the selection criteria in Section V.  Information presented must be complete and concise.

5. Please mail an original and three copies to:

The Secretary’s Labor-Management Relations Award Committee




c/o Office of Labor-Management Relations (LMR)






Department of Veterans Affairs







810 Vermont Avenue, NW, Room 215






Washington, DC  20420

Contact the LMR office if you have any questions relating to this award (202) 273-5369.


V.  
SELECTION CRITERIA 

Awards will be based on the following criteria:

1. The significance of the contribution to the mission of the Department, its Administrations, Staff Offices, or facilities.  For example:

· Improved service to veterans and/or veterans’ families;

· Increased productivity;

· Saved or avoided costs;

· Enhanced employee morale and quality of workplace life;

· Improved operations through reinvention, restructuring, or reengineering;

· Improved program management under; and

· Helped employees balance work and family responsibilities.

2. The success of the labor-management relationship in communicating its achievements and in sharing information that:

· Helped employees understand the significance of the achievement; and

· Promoted the adoption of the achievement in other parts of the Department.

3. The degree to which the achievement or contribution showed promise of usefulness to other parts of the Department.
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