Department of



Vacancy

Veterans Affairs

        Announcement

Date:
 2/5/07
From:
 Associate Director/Patient/Nursing Services (001P)

 Subj:
 ACNS POSITION: ASSOCIATE CHIEF, NURSING SERVICE/RESEARCH (ACNSR)
    To:
 All Registered Nurses

1.   A vacancy exists for an Associate Chief, Nursing Service for Research (ACNSR). The Associate Chief, Nursing Service for Research exhibits leadership that is characterized by substantial and continuous responsibility and accountability for population groups or integrated programs that cross service and/or discipline lines and influence organizational mission and health care.  In addition, the ACNSR makes significant and sustained contributions to the nursing profession that may include publication, membership on task forces, intramural and extramural committees, consulting, development of educational programs, scientific inquiry, or use of creative approaches to enhance quality of patient care and productivity of providers.  The nursing practice of the ACNSR encompasses developing and implementing programs to improve the quality, effectiveness, and efficiency of patient care.  The ACNSR, through grounding in research methodology, designs and conducts scientific inquiry, promotes and assists others in the dissemination and application of research findings, guides and directs others in research activity, and publishes findings from research studies. The ACNSR assures effective communications with all levels of students and faculty from the University of Colorado Health Science Center (UCHSC) and key research contacts in the community.
   2.  Minimum qualifications are:

A. BSN and MSN from an NLNAC or CCNE accredited program and a research doctorate in Nursing or related field from a regionally accredited university.

B. Five years of progressive nursing practice with demonstrated knowledge, skills, and expertise in research, scholarship, and leadership in the clinical setting.
C. Evidence of past success with obtaining outside funding and grants for research projects and activities. 
D. Evidence of significant and sustained contributions to the nursing profession which include publication, membership on task forces, intramural and extramural committees.
E. Evidence of thorough grounding in research methodologies and experience as a Principal Investigator, managing and directing scientific investigations.

F. Demonstrated ability to establish relationships with executive leaders of professional, academic, and/or other health-related groups within the community. 
G. Demonstrated ability to assist others in the dissemination and application of research findings.
H. Demonstrated ability to guide and direct others in research activity.
I. Strong publication record.
J. Recruitment or relocation may be authorized. 
     3.  Individuals interested in this position need to submit an internal application packet which includes a memo requesting consideration through their Supervisor to the Nurse Recruiter, Nursing Service (118).  Attach a CV, last two proficiency reports, which validate or support qualifications and leave record for past twelve months. Include a telephone number by which you can be contacted. For internal and external applicants a professional portfolio which provides evidence of skills, achievements and professional experience is highly desirable. To be considered for the position, all required documents must be submitted by COB 3/5/07.
