HRM CONFERENCE CALL

April 9, 2003

3 PM – Eastern Time (VACO Room 630)

Tel:  800-767-1750

IMPORTANT - ACCESS CODE NOW REQUIRED - 16248#



AGENDA 


1. Welcome & Opening Remarks – Terry Young, Moderator (202-273-9821)
2.
HRMO Activity Report  – Terry Young  (202-273-9821)
No selections to report.

CURRENT VACANCIES:
Albuquerque, NM

Anchorage, AK [25% Cola – tax free]

Clarksburg, WV

Durham, NC (VISN 6, VA Mid Atlantic Healthcare Network)

Fayetteville, NC

Fresno, CA

Muskogee, OK

Northern California Health Care System, Sacramento (Mather) CA

Richmond, VA

South Texas Veterans Healthcare System (Audie L. Murphy Division)

St. Cloud, MN



West Los Angeles, CA
3.
HR Management Programs and Policies - Items of Interest:

Centralization of PCS at the FSC (Austin)  – Terry Burton  (512-460-5080; Help Desk: 512-460-5125) …  >>> see attached document

Update on HR Competency Surveys –  Karen Norman  (202-273-9762 )
Thank you for getting out the participation for the Classification Survey.  Over 140 participants took part.  The initial results showed that for the more frequently used skills, the classifiers felt a higher level of skill.  It was only for the less frequently used skills that the classifiers reported a lower level of skills.  Thus far the results don't show the need for any immediate training.  The basic skills were reported as the most frequently used and have adequate skill level. The higher level skills such as job design are less frequently used and show slightly lower skill level.  We are continuing our analysis and will know as we get more data in.    

The Labor Relations survey will be coming through in early May.  It will have the same format as the Classification.  Please encourage anyone who does Labor Relations work in your office to participate.
All About TSP – Bruce Ducharme (273-9832) 




>>> (see attached document)




Manpower Analysis Contract – Carol Mellen  (202-273-9827)        
A contract is currently underway to assess VA’s manpower and resource preparedness to meet requirements during an emergency.  As part of this assessment, a review will be conducted on 400 randomly selected employee OPFs.  To facilitate this review, HRMOs at these sites will receive a checklist to complete which asks if the FEGLI election form, FEGLI Designation of Beneficiary Form, Health Benefits Election Form, and Designation of Beneficiary – unpaid compensation form is correct and in the OPF or payroll folder as appropriate.  Not all sites will receive this checklist – only those where the 400 employee OPFs are located.  Most sites that are contacted will only have 1-2 selected employees – in rare instances up to a maximum of 6.  If you are one of the sites, you will be contacted before the next HRMO Conference Call in May.  The turnaround time will be approximately one week and the information will be sent to the contractor for aggregate analysis (no specific employee identifiers will be included in the report).  As a separate part of this analysis, a survey is also being developed that will focus on employee training for emergency preparedness.  Once it is approved, the survey will be sent to HRMOs. 


CLC Codes – Mary Jackson (202-273-6719)
The Competitive Level Code Handbook and Instructions formerly maintained by the Shared Service Center have been removed from The Health Revenue Service Classification Services website.  Facilities will need to locally establish competitive level codes for all their positions.  The OHRM Classification Policy Office is preparing a flyer containing guidelines on how to establish competitive level codes.
*  Please remind your classification specialists to convert all Computer Specialists, GS-334, to the Information Technology Specialist, GS-2210 series with the appropriate parenthetical title.  

There is about an 80% conversion rate right now but it needs to be completed to 100%.  OPM Special Rates will be eliminated at a future (but undetermined) date for Computer Specialists, GS-334 but do not wait until the last minute.




Call Richard N. Davis at 202-273-4976 if you have questions on this matter.



Retroactive Pay Adjustment – Bill Soults (202-273-9812)

PAY... retro-active 4.1%  GS locality payments to in April 25 paychecks.

Retro-active FWS 4.31% schedules will be issued over the next ten days.  They will require manual processing.

Please note:  only those grade levels that were capped by the 3.1% schedule will receive any retro-active payments.  Many FWS employees will not receive any retro-active payments.  

4. "A little bit of this…a little bit of that…"…. Terry Young 

( The Worklife and Benefits Division is pleased to announce the addition of 
Ronald (Ron) Clark to its staff and to the Office of Human Resources Management community. Ron comes from the Department of Commerce, by way of the Office of Personnel Management. His forte is HR policy. Mr. Clark has experience in Benefits, Leave Administration, Worker's Compensation, Reduction-In Force, Training, and Compensation. At the present time, Mr. Clark will provide support to both Benefits and Worklife and will assume primary responsibility for the Department's Employee Assistance Program.
( Marilyn Buckler is now working in OHRM's “Office of HR Oversight and Effectiveness.  ” Although her phone number is still the same, 202-273-9757,  Marilyn wants everyone to know that she no longer works in HR Development.  She asked me to mention this because she continues to get inquiries about training that should now be directed to Marisa Palkuti, Director, HR Development.

(  Military Mobilization

Earlier today, the Human Resources Management Programs and Policies Service electronically transmitted to field and VACO elements certain updates about VA employees and military mobilization issues.  In particular, you are asked to note that some portions of existing VA policy as set forth in VA Handbook 5005 are inconsistent with the requirements of the Uniformed Services Employment and Reemployment Rights Act of 1994 (USERRA).  VA policy soon will be corrected.  In the interim, please adhere to the guidance that was sent today.  Questions about military mobilization should be directed to the appropriate contacts identified in the transmission.
( Terry Kahn would like to ask that acting HRMs notify him of those capacities so that he can keep his VHA HRMs group up to date. 

( Other topics, although not mentioned, have been referred to subject matter experts for their response – but if you still haven’t heard anything, please let me know.


NEXT CONFERENCE CALL – Wednesday, May 14, 2003 - 3:00 PM EST


