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Opening Remarks – Bob Clayton, Special Assistant to DAS for HRM,

 (202-273-9831) 

The Office of Personnel Management in conjunction with the Human Resources Management Council has become focused on streamlining the Federal hiring process and has asked agencies to collaborate in defining an ambitious goal of simplifying the federal hiring process to benefit both federal agencies and applicants.  The HRMC formed a Special Planning Committee to specifically look at the Federal hiring process and to identify ways in which the process can be streamlined, automated and otherwise made more user-friendly to the general public.  Ventris Gibson is a member of the Planning Committee and we will keep you informed as the initiative makes headway.

The President has forwarded Dr. Roswell’s nomination as the Under Secretary for Health to the Senate for confirmation.

HRMO Activity Report – Ken Quantock (202-273-9753)

Human Resources Management Officer Position Activity:

SELECTION(S) MADE:  James A. Basso has been selected to the position of Human Resources Manager at Central Texas Veterans Healthcare System.

CURRENT VACANCIES:

Atlanta, GA

Biloxi, MS

Central Alabama Healthcare System (Montgomery)

Danville, IL (Labor Relations)
Durham, NC

Network HR Manager (Within VISN 13)

Palo Alto Health Care System

Philadelphia, PA

Human Resources Management Programs and Policies - Items of Interest

Weekend Premium Pay for Title 38 Hybrids – Marie Favicchio (202-273-9804)

Weekend Premium Pay for Hybrids

Public Law 107-135, dated January 23, 2002, authorized hybrid employees to receive weekend premium pay on the same basis as registered nurses.  This change gives hybrid employees entitlement to Saturday premium pay for work performed on a Saturday tour of duty.  However, it also gives part-time hybrid employees entitlement to Sunday premium pay as well.  Prior to the change in the law, part-time hybrid employees were governed by Title 5 regulations which prohibited part-time employees from receiving Sunday premium pay.  However, PL 107-135 makes it mandatory to pay hybrid employees weekend premium pay on the same basis as RNs.  Part-time nurses receive premium pay for all work performed on a weekend tour of duty including Sunday.  Part-time hybrid employees must receive the same premium pay.

The change in the law was effective January 27, 2002.  We’ve been informed by the Payroll Policy Office (047GA2) that the necessary changes have been made to the ETA system to pay employees for any weekend work performed in Pay Period 2.  The adjustments should be automatic for both full-time and part-time employees.  However, intermittent employees will require manual adjustments.

We are currently working on a Notice to change VA policy.  We expect the Notice to be issued in the near future.  

HR Training Status – Marisa Palkuti (202-273-9765)

We have distributed all of the self-study vouchers for Basic & Advanced Personnel Processing and Calculating Service Computation Dates.  I’m beginning to get notices back that employees are completing these courses.  I would like to congratulate Denise Walters, Cassandra Ross, and Marian LaFrance for being the first 2 people to complete their courses. These went quickly and I know there are some of you who are still interested in taking some of these courses.  When the certificate is mailed to the student, my office also gets notification.  That also means I’ll be getting notices when employees don’t complete the course in the allotted timeframes.  I’m really don’t want to get any incomplete notices so please follow-up with your staff to make sure they complete the courses on time or request an extension.    I’m going to send out registration forms for additional vouchers to gauge how many more people are out there who would like to take one of these courses.  I’ll use the response to that to request VALU funding for additional vouchers.
Training and Development

We are in the process of finalizing dates and logistics for the remaining training courses in our FY 2002 training plan, “Training and Development for HR Professionals.”

The remaining courses are:

· Pay Setting – scheduled for April 16, 17, and 18, in Minneapolis.

· MSPB Case Prep & Trial Practice planned for week of April 22 (23, 24, 25, & 26), Philadelphia, PA.

· Discipline & Adverse Actions – now to be offered May 7, 8, and 9 in Minneapolis, MN.  

· Still to be determined are dates and locations of Consulting Skills for HR Professionals—two sessions will be offered in the future but we want to look at the course content before selecting dates and locations. 

·  Also want to get a sense of your scheduling preference for the Consulting course—either two simultaneous sessions on same dates, but different locations, or two separate sessions later in the summer?

We also will be announcing the independent study course “Position Classification—An Introduction”—look for an announcement toward the end of May or first of June.

If there is any $$$ left over, we might offer another Basic Staffing course somewhere in the middle of the country but not Minneapolis!

We will send out the training plan again with revised dates.  Any questions, please contact Marilyn Buckler, 202-273-9757.

Suitability Investigations  - Robert Swanson (202-273-8925)

The security directive is still in the review process.  Regarding JCAHO, long-term care standards require screening of Nursing Assistants prior to appointment.

Student Loan Status – Deborah Allen (202-273-9700)

The Repayment of Student Loan Policy is not ready for implementation.  The union is currently reviewing the policy, and that process should be completed by the end of the month.  Additionally, it is still being reviewed by our Administrations and Offices.  Once the reviews have been completed, and we have reviewed comments, we are hoping to be able to implement the policy in April.  We will continue to give you updates at the conference calls.

Note:  VHA’s Education Debt Reduction Policy should be read for implementation in March.

Federal Long Term Care Insurance – Bruce DuCharme (202-273-9832)

A Flyer was sent to you yesterday afternoon by e-mail that provided the most up-to-date information on the Federal Long Term Care Insurance Program.

Here are some of the highlights.  The Office of Personnel Management, OPM, has selected their Long Term Care, LTC, Partners, the Metropolitan Life Insurance Company and the John Hancock Life Insurance Company.  The LTC Partners are conducting some final market research with members of the groups eligible to apply for this insurance, and OPM will announce final rates and benefits as they become available.

There will be an early enrollment opportunity starting on March 25th and running through May 15th.  However, the extensive educational and marketing campaign won’t be in full swing during the early enrollment period.  Therefore, only those individuals who have knowledge of long term care insurance are expected to make an early enrollment election.  Early enrollees may have to acknowledge that they are buying coverage without the benefit of reviewing the informational materials that will be available during the regular open season that will be conducted from July 1st through December 31st.    Early enrollees will have to make premium payments directly to LTC Partners or by an automatic debit from their checking account.

Before and during the open season, the LTC Partners will be holding many educational meetings, produce satellite broadcasts and videos, provide on their web site lots of interactive tools to learn about the insurance and calculate premiums, and send information to employees.

You may want to highlight OPM’s Long Term Care Insurance web site when sending Long Term Care Insurance information out to your employees.  The site provides up-to-date information on the program, including information about the early enrollment period.  OPM’s web site address for the Long Term Care Insurance Program is www.opm.gov/insure/ltc.

In addition to their web site, the LTC Partners have an 800 number where employees and Human Resources Management staff who have questions about the Long Term Care Insurance Program can call.  You may want to add this information to employee notices you are sending out.  The toll free number is 1-800-582-3337 Eastern Standard Time (1-800-LTC-FEDS) and their web site is located at www.ltcfeds.com

HRM staff and employees should be encouraged to periodically review OPM’s and the LTC Partners web sites for updated information.  There are still many issues that have not been worked out between OPM and the LTC Partners, such as, cost and levels of coverage.

LTC Partners have developed a monthly LTC bulletin series to provide readers with general information on Long Term Care, Long Term Care Insurance, and the Federal Long Term Care Insurance Program.  In the near future, you will be receiving postcards that will need to be distributed to all employees.  Employees who wish to receive the monthly bulletins will need to complete the information on the postcard and return it to the LTC Partners.  A flyer with more information about the postcards will be sent to you.



Again, questions about the Federal Long Term Care Insurance Program should be directed to the LTC Partners at 1-800-582-3337.

We will keep you advised as more information becomes available.
Cemetery Caretakers – Elodie Murray (202-273-9823)

In the 2/8/02 e-mail below sent to OPM examining offices and selected VA officials, OPM Central Office has advised that the WG-4754 Cemetery Caretaker occupation is not among the types of positions restricted to preference eligibles by 5 USC 3310 [and 5 CFR Part 330, Subpart D].
We are directing this message to the full VA HR community, as well as VA Delegated Examining Unit (DEU) Chiefs, for several reasons:
(
While most Cemetery Caretaker vacancies are staffed by servicing VHA HR offices, this informs VA’s entire HR community of this development since anyone could have a future need-to-know as careers unfold. 

(
When filling Cemetery Caretaker position(s), a VA field facility might choose to use the services of another Federal agency’s DEU which would not have received this notice.  If so, the requesting VA office will need to ensure that such a DEU knows not to apply the preference restriction and to use only the normal competitive examining and related veterans’ preference procedures. 

(
In staffing Cemetery Caretaker positions, any VA HR office may use 5 CFR Part 333 "outside-the-register" examining procedures to fill 1-yr. temporary* positions under 5 CFR Part 316, Subpart D.  In addition, the full array of other noncompetitive and excepted appointing authorities, e.g., VEOA and VRA, continues to be available to any VA HR office for filling Cemetery Caretaker and other positions.

[*Although not yet reflected in 5 CFR Part 333, OPM revised 5 CFR 316.302(a) in Subpart C, effective 12/17/98, to require that agencies use 5 CFR 332 competitive procedures for term appointments.]
Employee Handbook – Carol Mellen/Ken Quantock
Employee Handbook - We am pleased to announce that the revised Employee Handbook has been approved and is web published on the OHRM web site as of today.  There will be further enhancements added by the end of February (e.g., hotlinks to specific topic areas from the cover sheet).  The new Handbook consists of a cover page, the Secretary's welcome, a current VA organizational chart followed by the main text containing general information on VA's mission: HR rules on Classification, pay, hours of duty, benefits (leave, retirement, etc), promotions; Administrations' training programs: employee rights and locations of VA sites.  This new handbook replaces the one developed June 1987 and reprinted on September 1991.  We suggest you download the document and print it for local use in your new employee orientation.  You may wish to include it with other more facility specific information that you provide to new employees.  The handbook may be found at http://vaww.va.gov/ohrm/VAhandbook.htm .
"A little of this…a little of that…"…. Ken Quantock (202-273-9753)
PROBATIONARY PERIOD STUDY - We previously notified all stations that OPM would be conducting a study on the probationary period and expected to send certain employees and managers electronic or hard copy surveys.  Some employees/managers would also participate in phone interviews or focus groups.

OPM now expects to begin the study in April instead of February.  OPM promised to give us an advance copy of the survey.  The purpose of the study is to determine the effective and ineffective practices.  Approximately 300 VA employees were randomly selected to participate (for further information contact:  Amy Briggs).

OHRM is saying to good-bye to a group of recent retirees:  Marie Favicchio, Sarah Etheridge, Rod Meader, John Puphal, and Bob Pirie.
Thanks everybody, be talking you all next month…March 13th at 3PM EST
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