HRM CONFERENCE CALL

December 11, 2002

3 PM – Eastern Time (VACO Room 630)

Tel:  800-767-1750

IMPORTANT - ACCESS CODE NOW REQUIRED - 16248#



MINUTES


1. Welcome – Terry Young, Moderator (202-273-9821)

2. Opening Remarks & HRMO Activity Report – Terry Young
● Tribute to Wayne Johnson (retiring 1/3/03 after 36 years, 27 as chief in Miami…he will be replaced by Larry Brinkman)

● Human Resources Management Officer Position Activity
No selections to report at this time, except for Mr. Brinkman (see above)

CURRENT VACANCIES:

Richmond, VA

Fayetteville, NC

Togus, ME

Muskogee, OK

VISN 9 [Office of the Network Director, Nashville, TN, Human Resources Specialist, GS-201-14, the incumbent is the HR Consultant for VISN 9].

Tempted by those Alaskan cruises you’ve heard so much about…here’s your chance to see for yourself – without the cruise:

Alaska Healthcare System is recruiting for HRO, GS-301-13, $77,229 + 25% COLA

3. Human Resources Management Programs and Policies - Items of Interest

Labor Management Relations:

Labor-Management Relations Award  -  Tammy LeSane (273-7423)

    
This is a reminder that the Secretary has established an annual Labor-

Management Relations Award – This award recognizes various areas of success to include saving money, increasing productivity, improving the service and care of veterans and their families, and improving working conditions. 

All types and levels of labor-management relationships are eligible for nomination, including headquarters, network, and local facilities in addition to formal partnership councils and ad hoc working groups.

The Office of Labor-Management relations will be accepting nominations for the Secretary’s LMR award until December 31, 2002. A culmination of five honorary awards will be given to the selected recipients. The awards will consist of an overall departmental award in addition to awards for achievement in health care, benefits, memorial affairs and other programs. 

Nominations must be submitted using the nomination form which is available on the LMR website under partnership. The website is accessible on both internet www.va.gov/lmr/ and intranet vaww.va.gov/lmr/.

The Office of Labor-Management Relations is available for any questions relating this award program. They can be reached at 202 –273-5369. 

Update on NAGE and UAN Negotiations  -  John Haltigan (273-4928)

NAGE --currently nearing completitionof bargaining.  Three articles remain at Impasse and the final Impasses Panel Hearing will be held tomorrow.  A decision and order from the panel should be issued after the new year.  Following this the contract will undergo Agency head legal review and than printing and distribution.  It is expected that distribution should occur sometime this summer.

UAN -- Bargaining on a initial master contract is just beginning.  Proposals from UAN have been received and the management team is developing counter proposals with field input.  The first bargaining session is scheduled for Durham on January 6, 2003.  It is hoped that the contract covering 21 field facilities can be finalized and distributed by late summer.

Update on NFFE Negotiations  -  Doug Katcher (273-9824)

Two sessions have been held and one session is planned for February with another one tentatively scheduled for March.  We have reached agreement on 10 articles and a number of sections in other articles.

Location of Classification Delegations in Handbooks/Directives –Mary Jackson for Bill Ellison (202-273- 9841)


a. We have picked up from some field folks that they need to know where the classification delegations are in VA directives and handbooks...They are in VA Handbook 5001, Part II and its appendices.

b.  Last February, OPM asked VA to verify the FLSA determinations of specific employees graded at GS-11 and above.  Richard Davis e-mailed a list of those employees to facility HR offices during the week of July 12th.  However, OPM did not include any IT positions in the listing.  We requested that facilities review the FLSA determinations.  To date, we have received replies from about half of the facilities which have completed their reviews and corrected any FLSA coding errors that were found.  If your facility received a listing of employees requesting this review and have not yet replied, please do so by January 17, 2003.  Please e-mail your response t0 Richard Davis (202-273-4976).
VSIP & VERA – Allan Porta (973-676-1000, x1567)
The recently passed Homeland Security Act (HSA) includes government-wide buyout and early out authorities with no imposed time limits.  Several offices are reviewing the provisions of these authorities to ensure they meet the needs of the VA.  If our needs are not met, we may have to revisit our plan to seek independent legislation.  If the needs of the VA are met by the HSA provisions, the VA must submit an operational plan to the Office of Personnel Management (OPM) for approval, rather than to OMB as was the case in the past.  The OPM has responsibility for providing guidance to the field under this authority.

The Homeland Security Act is not effective until 60 days after the President

 signed it, which takes us to the end of January, 2003.  This is the earliest the

 buyout provision can be effective.  Therefore, we will have a break in our 

authority to issue buyouts to employees because the VA’s current authority 

expires December 31, 2002.  After this date the VA will have no legal authority 

to offer buyouts until our operational plan is approved by OPM. 

We will keep you informed of the progress being made to obtain OPM approval.

If you have any questions please contact Allan Porta, Human Resources Specialist, 

Staffing Division, HRM Programs and Policies Division, OHRM, by phone 

(973-676-1000 x1567) or email.         

Office of Diversity Management – Lorena Ruley (273-4938)
Good afternoon everyone, I'm here to talk about our Internship Programs.  The Department of Veterans Affairs participates in three national internship programs and two local (Washington, DC) internship programs:

National Internship Programs
Hispanic Association of Colleges and Universities (HACU) 

National Association for Equal Opportunity in Higher Education (NAFEO) Internship Program for students attending Historically Black Colleges and Universities (HBCU)

Workforce Recruitment Program (WRP) for Disabled College Students--summer internships only

Local (Washington, DC) Internship Programs

The Washington Center (TWC) Internship Program 

Washington Internships for Native Students (WINS) 

I want to remind everyone that the Spring Internship Program will start in January; therefore, if you are interested in having an intern for the spring you need to contact them as soon as possible.  For detail information concerning dates, cost and point of contacts, please go to our Web site, www.va.gov/dmeeo, or you can call or e-mail me at 202-273-4938, lorena.ruley@mail.va.gov . 
4. "A little bit of this…a little bit of that…"…. Terry Young

( Form 3248 & IT Security … Thanks to those who helped participate in the quick and informal survey of the clearance form and associated IT security practices which we conducted a few weeks ago.  Basically, it displayed that security was fairly tight out there.  But again, as the retiree who claimed to the Secretary that he still had full access to his “computer accounts” also allegedly was from the field, we just want to remind everyone how important this is.
( GRB Retirement Calculator … The VHA HRMAG is working to assess the two prime vendors so as to recommend a consolidated purchase with a bulk order to negotiate savings.


● VHA ONLY … There will be a nationwide conference call on Friday, December 20, 2002, at 10:00 a.m. Eastern Time.  The dial-in number is 1-800-767-1750, access code 44840.  The call will last 50 minutes.  This call will cover the new OPM delegation to VA to approve reemployment of retired nurse annuitants without salary offset.  We will discuss the authority, requirements for submitting requests, and conditions of employment for the reemployed nurse annuitants.


Nurse executives, nurse recruiters, and HR staff are invited to this call.  However, the number of lines is limited; we ask that the participants from each facility call in from a single conference room.
( Oversight Function … We have submitted an implementation plan to OMB to develop a VA-wide HRM accountability program.  And OHRM has already identified staff to work on this.  But we should be able to report something a little more substantial next month…

(  … and speaking of next month, the January call will be on January 8th (which is about as early in the month as you can get)


NEXT CONFERENCE CALL – Wednesday, January 8, 2003 - 3:00 PM EST


