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Promotions in my work unit are based on merit

In my work unit, steps are taken to deal with a poor performer

who cannot or will not improve

My supervisor supports my need to balance work and family

issues

Creativity and innovation are rewarded

In my most recent performance appraisal, I understood what I

had to do to be rated at different performance levels (e.g.,

Fully Successful, Outstanding)

In my work unit, differences in performance are recognized in

a meaningful way

Pay raises depend on how well employees perform their jobs

My performance appraisal is a fair reflection of my

performance

Discussions with my supervisor / team leader about my

performance are worthwhile

Managers/Supervisors/Team leaders work well with

employees of different backgrounds

My supervisor supports my need to balance work and family

issues

% Positive

2006

2007


