	Department of

Veterans Affairs
	Opportunity for Career

Appointment in The Senior

Executive Service


ANNOUNCEMENT NO.
VA-SES-09-13
POSITION:  

Director/Deputy Assistant Secretary, Labor-Management Relations
LOCATION:  

Department of Veterans Affairs



Office of Human Resources & Administration 
Office of Labor-Management Relations
Washington, DC

SALARY RANGE: 
$117,787 per annum - $162,900 per annum

OPENING DATE:    April 6, 2009
CLOSING DATE:  
May 5, 2009
A recruitment/relocation incentive and relocation expenses MAY be authorized.

	NOTE:  Applicants should take care to remove (sanitize) all social security numbers from documents.  Social security numbers will only need to be provided in the event of selection for the position.


	NOTE:  APPLICATIONS SUBMITTED WITHOUT ITEMS #1 AND #2 (SEE "TO APPLY") WILL NOT BE CONSIDERED.  FAILURE TO SUBMIT THE OTHER DOCUMENTATION MAY RESULT IN LESS THAN DUE CREDIT IN THE EVALUATION AND RANKING PROCESS.


RECRUITMENT AREA:  All qualified individuals whether or not within the civil service.
NONCOMPETITIVE CONSIDERATION:  Current career Senior Executives, Qualifications Review Board certified graduates of Senior Executives Service (SES) candidate development programs, and individuals with SES reinstatement eligibility may be considered noncompetitively for appointment to this position if they meet the mandatory qualifications requirements.  Proof of noncompetitive eligibility is required.
I.  DUTIES:  The Director, Labor-Management Relations is the principal advisor to the Assistant Secretary for Human Resources and Administration, Principal Deputy Assistant Secretary for Human Resources and Administration, and other senior departmental officials on all matters pertaining to the development and management of labor management relations within the Department.  Specific duties include:  directs and supervises a comprehensive labor management relations program for the Department; provides executive leadership in dealings with all unions’ national headquarters; and oversees the implementation of labor management policies.
II.  MANDATORY QUALIFICATIONS REQUIREMENTS:  To meet minimum qualifications standards, applicants must possess all of the following technical and executive core qualification.  These qualifications would typically be acquired through education, experience and training which reflect progressive development and achievement in managing a comprehensive labor relations program in a complex organization.  An individual’s total experience and education must demonstrate the ability to perform the duties of the position.
A. TECHNICAL QUALIFICATIONS:
1.  In-depth knowledge of labor relations statutes, regulations, principles, concepts, and case law.  
2.  Ability to render expert and consultative advice on labor issues.

B. EXECUTIVE CORE QUALIFICATIONS:

1. LEADING CHANGE:  Ability to bring about strategic change, both within and outside the organization to meet organizational goals.  Inherent to this ECQ is the ability to establish an organizational vision and to implement it in a continuously changing environment.
2. LEADING PEOPLE:  Ability to lead people toward meeting the organization’s vision, mission, and goals.  Inherent to the ECQ is the ability to provide an inclusive workplace that fosters the development of others, facilitates cooperation and teamwork, and supports constructive resolution of conflicts. 
3. RESULTS DRIVEN:  Ability to meet organizational goals and customer expectations.  Inherent to this ECQ is the ability to make decisions that produce high-quality results by applying technical knowledge, analyzing problems, and calculating risks. 
4. BUSINESS ACUMEN:  Ability to manage human, financial, and information resources strategically. 
5. BUILDING COALITIONS:  Ability to build coalitions internally and with other Federal agencies, State and local governments, non profit and private sector organizations, foreign governments, or international organizations to achieve common goals.  
BASIS FOR EVALUATION:  All applicants will be evaluated by a panel of managers to determine the degree to which they possess the above qualifications.  Among the factors the evaluation panel will consider in determining the applicant's relative capacity and fitness for the position are education, training, and quality of experience.

OTHER REQUIREMENTS:

1.  Drug Testing:  All non-VA applicants tentatively selected for VA employment in any SES position are subject to urinalysis to screen for illegal drug use prior to appointment.  Applicants who refuse to be tested will be denied employment with VA.
2.  Qualifications Approval and Probationary Period:  Persons newly selected for career appointment to the Senior Executive Service must have their executive core qualifications approved by an Office of Personnel Management Qualifications Review Board and will be required to serve a one-year probationary period.

3.  Mobility:  Individuals selected for SES positions may be subject to reassignment across geographic, organizational, and functional lines.

4.  Background Investigation:  This position is designated as critical sensitive and requires that a background investigation be conducted and favorably adjudicated in order to establish security eligibility.

5.  Financial Disclosure:  Senior Executives are required to comply with the provisions of the Ethics in Government Act, P.L. 95-521, which requires the submission of a financial disclosure statement, SF-278, upon assuming a SES position, annually, and upon termination of employment.

6.  Reasonable Accommodation:  VA provides reasonable accommodation to applicants with disabilities.  If you need a reasonable accommodation for any part of the application and hiring process, please notify us.  The decision on granting reasonable accommodation will be on a case-by-case basis.

TO APPLY:  Please submit four (4) copies of the following:

1. Resume, Curriculum Vitae, SF-171, or an Optional Federal Employment Application form (i.e., OF 612).  Your document must include the following:

· Vacancy Announcement Number and Title of Position for which applying.

· Full legal name, mailing address, and country of citizenship.

· For experiences most relevant to the position, include name of employer, dates of employment, job title, salary, start and end dates, and a description of your duties and responsibilities.  If position is with the Federal Government, state current grade or pay level.  You may also include any relevant volunteer work.  Please indicate if we may contact your present employer.

· Average hours worked for each position if other than 40 hours per week.

· Name, location, and dates of colleges attended, and type and date of degree received, if any.

· Description of training, honors, awards, and special qualifications relevant to the position.


2.  Optional Form 306 (Declaration for Federal Employment).  Not Required If
           submitting SF-171.


3.  Your most recent performance appraisal.

4.  A narrative statement which briefly describes any experience, accomplishment, training, education and awards which demonstrate your ability to meet each of the mandatory technical and executive core qualifications requirements for this position.  Do not simply repeat entries from your narrative work history in addressing the qualifications requirements.  Instead, elaborate on your training, experience and accomplishments, highlighting the problems solved and work objectives met, i.e., the results of your effort – the evidence of your success.


FORWARD APPLICATION TO:   Executive Resources Service (052)






           Department of Veterans Affairs






           810 Vermont Avenue, NW, Workstation 217F





           Washington, DC  20420


DELIVER APPLICATION TO:     Executive Resources Service (052)





          Department of Veterans Affairs





          810 Vermont Avenue, NW





          VA Central Office, Workstation 217F





          Washington, DC  20420

· You must submit your application so it will be received in the Executive Resources Service, Workstation 217F, by 4:30 pm the closing date of the announcement in order to be considered.  Postmark dates are NOT accepted.  Applications received in the Executive Resources Service, Workstation 217F, after 4:30 pm on the closing date will be considered late and will not be considered for the vacancy.

· Since the ongoing irradiation process of mail sent via the United States Postal Service often results in a delay in receipt of applications, as well as a deterioration of paper quality in many instances, applicants are encouraged to either hand carry their applications to the Executive Resources Service, Workstation 217F, or use an overnight courier to ensure receipt by the closing date of the announcement.  Note:  Applications received within VA’s mailroom will be deemed timely if there is proof of receipt within the mailroom (e.g., overnight couriers) on or before 4:30 pm the closing date of the announcement.  Applications sent via facsimile or electronic mail will not be accepted.

· The use of postage-paid Government envelopes for filing job applications is a violation of Federal law and regulations.  Applications submitted in postage-paid Government envelopes WILL NOT be accepted.

Forms may be obtained on the Internet at http://www.vhaexecrecruit.cio.med.va.gov.
TO ENSURE CONSIDERATION, APPLICATIONS MUST BE RECEIVED BY COB

May 5, 2009, 4:30PM.  POSTMARK DATES ARE NOT ACCEPTABLE.

FOR FURTHER INFORMATION CONTACT:  Sue Ellen Scannell at (202) 461-7857.
AN EQUAL OPPORTUNITY EMPLOYER
