	Position Title
	Pay Plan - Series - Grade
	Closing Date

	Director of Operations, (Program Analysis Officer)
	GS-343-15
	November 19, 2004

	Location
	Announcement Number
	Organization

	Office of Research & Development

VAHQ Wash. D.C.
	558-05-008
	Office of Research & Development

(Durham Resource Center)


	Vacancy Category
	Area of Consideration
	Vacancies
	Opening Date

	A
	Government wide
	1
	10/19/2004

	Annual Salary Range
	Promotional Potential
	Hrs. Per Pay Period

	$100,231 - $130,305
	GS-15
	80

	Relocation  Expenses:
	Yes
	Relocation Bonus:
	No

	Facility Organization:
	VAMC Durham, NC (Duty Location VAHQ Washington D.C.)

	Facility Number:
	558W

	Facility City:
	Washington, D.C.

	Position Duties

	Serves as Director of Operations for the Research & Development Program.  Advises and supports the Chief Research & Development Officer (CRADO) in the planning, development and operations of the VA research & development program including all aspects of fiscal (greater than $400 million in VA appropriation), personnel and information technology administration.  Primary duties include:  Ensuring R&D program at each VA field facility is administered efficiently and in compliance with R&D policy; assisting investigators across the country in their effort to carry out VA’s research mission; Improving communication among the network offices, VACO, facility R&D offices and investigators; Acting as a reference point for field administrative offices; Providing administrative coordination among the 4 separate services within R&D, Biomedical Laboratory Research & Development (BLR&D), Health Services Research & Development (HSR&D), Rehabilitation Research & Development (RR&D) and Clinical Science Research and Development (CSR&D); Identifying research administrative issues and planning for appropriate R&D operational activities to address these areas; Coordinating the operational management for congressionally mandated research and special priority research areas; Representing CRADO in communications and/or meetings with senior government officials; Coordinating the R&D strategic planning process;  Providing guidance and assistance to the service directors to address administrative concerns;  Ensuring that fiscal management within the research program is adequate and responsive;  Assisting in the development of long term and short term goals for the program; and acts as the interface to VHA on operational matters.




	Position Qualifications Requirements

	Requires one year of specialized experience equivalent to the next lower grade level. 

Specialized Experience: Progressively responsible analytical, administrative, management or supervisory experience in medical/health care research or closely related field. This work may have been performed in an operating research/medical activity or a higher organizational echelon with advisory or directional authority over such activities. Work must have involved a close working relationship with professional investigators, health care practitioners and managers, and involved analysis and/or coordination of administrative, research, or other service activities.  This experience may have included 1) Improving organizational efficiency and effectiveness through the employment of technology and information systems project management; and/or 2). Managing the design, development and implementation of major information systems.  It should have provided a knowledge and background in governmental/human resource management that contributes to effective executive level planning, management, and administration of major program operations.




	Rating Factors

	1. Knowledge of and ability to manage financial resources, and apply management practices and principles related to program planning, organizing, project management, staffing, directing, coordinating and allocating resources. Must be able to demonstrate knowledge of the Federal Budget process. 

2. Leadership and managerial abilities such as selecting, developing, and utilizing subordinate staff, including demonstrated positive efforts in the implementation of an equal opportunity program. 

3. Experience as an integral member of a large organization's executive team, providing strategic personnel advice in the context of that organization's mission and goals. 

4. Ability to design and implement strategies while maximizing employee potential and fostering high ethical standards. (This includes ability to organize and coordinate multiple tasks and assure timely completion using ADP technology to achieve required results.)

5. Ability to serve as a spokesperson for and favorably represent the organization. 

6. Knowledge of Federal Research & Development programs including intramural and extramural. 

7.  Ability to communicate with various audiences through a variety of means.




	Contact:
	Jerry Freeman

	Phone:
	(919) 286-6901

	Application Procedures

	(1) A written application for employment. You may use OF-612 (Optional Application for Federal Employment), SF-171 (Application for Federal Employment) a detailed resume, or submit an alternative format. 

(2) Narrative assessment of your qualifications in terms of the Rating Factors identified within this announcement. Describe experience (paid or unpaid), education, training and self-development as related to the Rating Factors. 

(3) Current SF-50 and latest annual performance appraisal.

Submit your application package to: 

VAMC (05B) 
508 FULTON STREET 
DURHAM, NC 27705 




