	Opening Date:
	Closing Date:
	Position Title:
	Pay Plan, Series, Grade:
	Position Location:

	5/6/2009


	5/27/2009
	Financial Manager
	GS-505-13
	Manchester, NH 

	Organization:
	Announcement Number:

	VAMC
	09-28

	Vacancy Category:
	Area of Consideration:
	Vacancies:

	B


	VA-Wide
	1

	Annual Salary Range:
	Promotional Potential:
	Hrs. Per Pay Period:

	$87,548 - $133,815


	NA
	40

	Relocation  Expenses:
	Relocation Bonus:

	Authorized
	Authorized

	Facility Organization:
	VAMC Manchester

	Facility Number:
	608

	Facility City:
	Manchester, NH 

	Position Duties:

	As the Medical Center’s financial expert, the Chief Financial Officer (CFO) reports directly to the Medical Center Director and is responsible for establishing and maintaining an integrated system of financial staff services which contribute to effective management control over station operations, including accounting, budgeting, managerial/financial analysis and reporting, resource allocation systems, cost recovery/debt-collection systems, and active participation in overall strategic planning activities.    He/she regularly participates in formal and informal management sessions to contribute authoritative financial advice considered pertinent during all stages of planning, policy formulation, and decision-making.  Top-level management relies heavily upon the CFO to provide this advice in order for them to make sound operating decisions. Additionally, the incumbent provides substantive advice and is frequently utilized by top-level management to assist in decisions that go beyond the scope of financial management. He/she exercises full authority to making binding decisions and commitments for Fiscal Service.  The incumbent is responsible for the supervision and control of all financial functions and must be able to assure management that financial transactions are compatible with requirements of OMB, the General Accounting Office and the Treasury Department.  The incumbent provides direct supervision to the Assistant Chief Financial Officer 



	Position Qualifications Requirements:

	Applicant must meet the minimum qualification requirements outlined in The Office of Personnel Management Qualification Standards Operating Manual for the Financial Management Series, the Accounting Series and the Group Coverage Standard for Administrative and Management Positions, available for review in Human Resources Office or at www.opm.gov/qualifications/. 

Basic Requirements:  
A.  Four year degree: accounting: or a degree in a related field such as business administration, finance or public administration that included or was supplemented by 24 semester hours in accounting.  The 24 hours may include up to 6 hours of credit in business law.  

                                                                             OR

B.  Combination of education and experience – at least 4 years of experience in accounting, or an  equivalent combination of accounting experience, college-level education, and training that provided professional accounting knowledge.  The applicant’s background must also include one  of the following:

1. Twenty four semester hours in accounting or auditing courses of appropriate type and quality.  This can include up to 6 hours of business law.;

2. A certificate as Certified Public Accountant or a Certified Internal Auditor, obtained through written examination; or

3. Completion of the requirements for a degree that included substantial course work in accounting or auditing, e.g., 15 semester hours, but that does not fully satisfy the 24 semester-hour requirement of paragraph A, provided that (a) the applicant has successfully worked at the full-performance level in accounting, auditing , or a related filed, e.g. valuation engineering or financial institution examining; (b) a panel of at least two higher level professional accountants or auditors has determined that the applicant has demonstrated a good knowledge of accounting and of related and underlying fields that equals in breadth, depth, currency and level of advancement that which is normally associated with successful completion of the 4-year course of study described in paragraph A; and (c) except for literal nonconformance to the requirement of 24 semester hours in accounting, the applicant’s education, training, and experience fully meet the specified requirements. 

GS-13
1 year of specialized experience equivalent to at least the GS-12 level 

 TIME-IN-GRADE:  Time-in-grade (TIG) restrictions remain in effect through 5/17/09 [a Sunday].  OPM is eliminating TIG restrictions from its regulations effective 5/18/09 [a Monday].  Thus, unless OPM changes that effective date, no one will be found ineligible on the basis of time-in-grade restrictions effective on and after 5/18/09.



	Rating Factors:

	1.   Knowledge of theory, principles, concepts, practices, laws and regulations of accounting, budget development and execution and financial management as applicable to the Financial Management Department in the Veterans Health Adminstration (VHA).     
2.   Detailed knowledge of VHA fiscal organization and operation, including Decision Support System (DSS), Veterans Equitable Resource Allocation (VERA) systems, accounting procedures, payroll procedures and cashier procedures and related software applications. 

3.   Ability to develop and apply financial management techniques and methodologies to plan, execute, or review health care programs. 

4.   Ability to lead, manage and effectively supervise a fiscal staff. 

5.    Knowledge of organizational objectives and of applicable legislation, statutes, regulations, policies and procedures in order to develop policy documents, technical assistance papers and other materials.


	Contact:
	Mary Walker or Andy Boynton

	Phone:
	603-624-4366, X6606 or X6492

	Application Procedures:

	Submit a complete VAF 4078, “Application for Promotion or Reassignment” through your supervisor, and VAF5-4676a, “Employee Supplemental Qualification Statement: in order that the applicant may describe activities which demonstrate possession of the rating factors below.  Employees applying from other than the Manchester VA Medical Center will need to also submit a current OF-612, “Application for Federal Employment”, SF-171 or resume, latest SF-50b, “Notice of Personnel Action”, most recent performance appraisal, along with the forms listed above.  If using a resume, the resume must contain all information as outlined in OF510, “Applying for a Federal Job:  All paperwork must be received by the closing date of this announcement.   

It is your responsibility to supply all requested information by the close of business on the closing date of this announcement.   This includes individual responses to each rating factor and provision of an official transcript if required to qualify for the position.   Failure to provide complete information may result in your not being qualified for further consideration. 
Application Materials may be mailed to:

Human Resources (05)

VA Medical Center

718 Smyth Road

Manchester, NH 03014

Faxed to: 603-626-6580 or 

E-mailed to  Mary.Walker4@va.gov or Andrew.Boynton@va.gov



