	Opening Date:
	Closing Date:
	Position Title:
	Pay Plan, Series, Grade:
	Position Location:

	05/11/2009
	05/29/2009
	General Engineer (Network Construction Manager) 
	GS-0801-14
	VISN9, Network Office, Murfreesboro, TN

	Organization:
	Announcement Number: 

	
	MPA 2009-042-V9

	Vacancy Category:
	Area of Consideration:
	Vacancies:

	B
	VA Wide and All Status Only
	One

	Annual Salary Range:
	Promotional Potential:
	Hrs. Per Pay Period:

	$95,010 - $123,519 per annum
	None
	80

	Relocation  Expenses:
	Relocation Bonus: 

	Yes
	Yes

	Facility Organization:
	VISN 9, MidSouth Health Care Network, Nashville, TN

	Facility Number:
	626

	Facility City:
	Murfreesboro, TN

	Position Duties:

	Incumbent serves as the Network Engineer Manager for the VISN 9 Capital Asset Management Program Office.  Capital asset management involves major, minor, and NRM constructions programs, equipment, leasing, energy, enhanced-use leasing, and sharing.  Serves as the Engineer Project Manager for all VISN-level activities related to construction (major, minor, CSI, and nonrecurring maintenance) and capital planning to include budget approval, funding allocation, and activation.  Oversees project design programs for all VA Medical Centers and Community-Based Outpatient Clinics (CBOCs) by reviewing, evaluating, and coordinating planning data such as projected space requirements and strategic, operational, program, and design requirements.  Coordinates VISN 9’s capital investment submissions and provides guidance on investment categories, strategies, financial planning and budgeting.  Oversees project progress reviews and overall project performance levels using an earned value analysis approach to identify slippage, cost overruns and other issues.  Manages minor construction fund transfers and establishes tracking system for funding of VISN approved NRM construction and equipment.  Assists facility management in developing strategies to address the correction of space, functional, and operational deficiencies to include lead for VISN-wide space and functional surveys, updates and maintenance of the Facility Conditional Assessment (FCA) and other capital performance management requirements and databases.  Provides guidance, direction and policy interpretation on sensitive and complex issues in support of the acquisition and administration of all construction projects and capital planning.

	Position Qualifications Requirements:

	U.S. Office of Personnel Management Operating Manual, Qualification Standards for General Schedule Positions, Group Coverage Qualification Standards for Professional and Scientific Positions, in conjunction with the Individual Occupational Requirements for GS-801: General Engineering Series.  This standard is available for review in the local HR Liaison Office.  You may also access this standard through the Internet at the following address: http://www.opm.gov/qualifications .
BASIC REQUIREMENTS:

A. Degree: professional engineering. To be acceptable, the curriculum must: (1) be in a school of engineering with at least one curriculum accredited by the Accreditation Board for Engineering and Technology (ABET) as a professional engineering curriculum; or (2) include differential and integral calculus and courses (more advanced than first-year physics and chemistry) in five of the following seven areas of engineering science or physics: (a) statics, dynamics; (b) strength of materials (stress-strain relationships); (c) fluid mechanics, hydraulics; (d) thermodynamics; (e) electrical fields and circuits; (f) nature and properties of materials (relating particle and aggregate structure to properties); and (g) any other comparable area of fundamental engineering science or physics, such as optics, heat transfer, soil mechanics, or electronics.   OR

B. Combination of education and experience--college-level education, training, and/or technical experience that furnished (1) a thorough knowledge of the physical and mathematical sciences underlying professional engineering, and (2) a good understanding, both theoretical and practical, of the engineering sciences and techniques and their applications to one of the branches of engineering. The adequacy of such background must be demonstrated by one of the following: 

1. Professional registration--Current registration as a professional engineer by any State, the District of Columbia, Guam, or Puerto Rico. Absent other means of qualifying under this standard, those applicants who achieved such registration by means other than written test (e.g., State grandfather or eminence provisions) are eligible only for positions that are within or closely related to the specialty field of their registration. For example, an applicant who attains registration through a State Board's eminence provision as a manufacturing engineer typically would be rated eligible only for manufacturing engineering positions. 

2. Written Test- Evidence of having succesfully passed the Engineer-in-Training (EIT) examination, or the written test required for professional registration, which is administered by the Boards of Engineering Examiners in the various States, the District of Columbia, Guam, and Puerto Rico. 
Applicants who have passed the EIT examination and have completed all the requirements for either (a) a bachelor's degree in engineering technology (BET) from an accredited college of university that included 60 semester hours of courses in the physical, mathematical, and engineering sciences, or (b) a BET from a program accredited by the Accreditation Board for Engineering and Technology (ABET) may be rated eligible for certain engineering positions at GS-5. Eligibility is limited to positions that are within or closely related to the specialty field of the engineering technology program. Applicants for positions that involve highly technical research, development, or similar functions requiring an advanced level of competence in basic science must meet the basic requirements in paragraph A.

Because of the diversity in kind and quality of BET programs, graduates of other BET programs are required to complete at least 1 year of additional education or highly technical work experience of such nature as to provide reasonable assurance of the possession of the knowledge, skills, and abilities required for professional engineering competence. The adequacy of this background must be demonstrated by passing the EIT examination.

3. Specified academic courses--Successful completion of at least 60 semester hours of courses in the physical, mathematical, and engineering sciences and in engineering that included the courses specified in the basic requirements. The courses must be fully acceptable toward meeting the requirements of a professional engineering curriculum as described in paragraph A. 

4. Related curriculum--Successful completion of a curriculum leading to a bachelor's degree in engineering technology or in an appropriate professional field, e.g., physics, chemistry, architecture, computer science, mathematics, hydrology, or geology, may be accepted in lieu of a degree in engineering, provided the applicant has had at least 1 year of professional engineering experience acquired under professional engineering supervision and guidance. Ordinarily there should be either an established plan of intensive training to develop professional engineering competence, or several years of prior professional engineering-type experience, e.g., in interdisciplinary positions. (The above examples of related curricula are not all-inclusive.) 

Note: An applicant who meets the basic requirements as specified in A or B above may qualify for positions in any branch of engineering unless selective factors indicate otherwise, or unless he/she qualifies under the provisions of B.2 related to the EIT examination or BET degree.
In addition to meeting the Basic Requirements listed above, to qualify for the GS-14, applicants must have 1 year of specialized experience equivalent to the GS-13 level.  Specialized experience is experience that has equipped the applicant with the particular knowledge, skills, and abilities (KSA's) to perform successfully the duties of the position.  This is typically in or related to the position to be filled.  Professional Engineering Experience is defined as non-routine engineering work that required and was characterized by (1) professional knowledge of engineering; (2) professional ability to apply such knowledge to engineering problems; and (3) positive and continuing development of professional knowledge and ability.  

	Rating Factors:

	Applicants who meet the qualification requirements listed below will be further evaluated by determining the extent to which their work or related experience, education, training, awards, outside activities, and supervisory appraisal, etc., indicate they possess the knowledge, skills, and abilities (KSA's) of the position.  All applicants should provide clear, concise examples that show the level of accomplishment or degree to which they possess the KSA.  Incomplete, vague, or contradictory information may affect the rating.

For each factor listed below, describe, in detail, your experience, education, training, awards and other activities that demonstrate possession of the KSAO’s.  Be specific when describing your work experience.  For each element, state:  What was performed?  When was it performed (dates)? Was it full-time or part-time? If it was a portion of your duties, what was the percentage of time spent or how many hours per week were spent performing the related duties?  Where was it performed (places)? Why was it performed?   Evaluation of response to KSA’s will be given based on grade level for which qualified.

1. Knowledge of and skill in the process and procedures applicable to VA construction projects to include Major, Minor, Non-recurring Maintenance, and Clinical Specific Initiative (CSI) including governmental contracting procedures, regulatory procedures, technical functions, and objectives as they relate to health care facilities.

2. Ability to utilize concepts and principles of capital planning and general engineering to resolve problems; modify techniques; and develop new approaches that guide other engineers in the resolution of a variety of technical design or construction problems.

3. Ability to review, evaluate, and coordinate planning and budget data to project space, strategic, operational, program, and design requirements and ensure the most economical methods of construction are utilized.

4. Ability to provide technical expertise in the application process for capital investment submissions in areas such as application development, cost estimating, budget formulation, and alternative, cost effectiveness, earned value, and risk analysis.

5. Ability to effectively monitor and utilize capital and financial reports and databases in the management of capital programs.

6. Skill in written/oral communications and software programs to prepare reports, studies, correspondence and other materials in a succinct, organized, and data-driven manner and to express ideas and facts to individuals or groups effectively, and make clear and convincing presentations.

	Contact:
	Kim Sachse

	Phone:
	913-758-6456

	Application Procedures:

	Application material must be received by the closing date.  Optional Application for Federal Employment (OF-612), résumé, or the Application for Federal Employment (SF-171), indicating the Title of the Position and the Announcement Number. Resumés must provide information listed in OPM Flyer OF-510 (Applying for a Federal Job). These documents are available at following internet address: http://www.opm.gov/forms.   Transcripts of all college courses.  VA Form 5-4676a, Employee Supplemental Qualification Statement or a written supplemental on plain bond paper in narrative format addressing each KSA’s listed below. Any other documentation of education/awards/training/etc. that would enhance your qualifications for this position.  External applicants (outside VISN 9) must submit a copy of their last SF50, Notification of Personnel Action.  Applications through the internet or that are faxed will NOT be accepted. 
· Guaranteed Home Buyout Option (GHBO) may be offered.
· Recruitment/Relocation Incentive may be authorized.


