	Opening Date:
	Closing Date:
	Position Title:
	Pay Plan, Series, Grade:
	Position Location:

	10/25/2004
	11/3/2004
	Supervisory General Engineer
	GS-0801-14
	Facilities Mgmt Service

	Organization:
	Announcement Number:

	Wilkes-Barre, PA

	2004-122

	Vacancy Category:
	Area of Consideration:
	Vacancies:

	B

	
	1

	Annual Salary Range:
	Promotional Potential:
	Hrs. Per Pay Period:

	$82,438 - $107,170 p.a.

	Full performance level GS-14
	80

	Relocation  Expenses:
	Relocation Bonus:

	Yes

	No

	Facility Organization:
	VA Medical Center 

	Facility Number:
	693

	Facility City:
	Wilkes-Barre

	Position Duties:

	Incumbent serves as Chief, Facilities Management Service and is fully responsible and accountable for planning, directing, organizing, coordinating and controlling overall Project Engineering, Safety and Industrial Hygiene, Biomedical Engineering, Facility Maintenance, Environmental Management, Acquisition and Materiel Management and Interior Design operations through subordinate organizational segments and supervisory personnel. This includes responsibility for performing the full range of the following duties and responsibilities: Developing long and short range goals and objectives for the functioning of Engineering, Environmental Management and Acquisition and Materiel Management activities. Developing active and well informed participation by the service in the management of the health care delivery system. Adapting and modifying standards, techniques and procedures to meet local or unique needs, with full recognition of the interrelationship among various services of the medical center. Developing, evaluating and modifying organizational structure and systems to achieve program goals. Developing the need for and maintaining an awareness of available resources, and making recommendations to medical center senior management regarding needs and distribution or redirection of these resources. Delegating authority and providing direction to subordinate supervisors within the service. Maintaining an in-depth knowledge of state of the art management principles and practices. Developing internal review systems and standards within the service and assuring compliance with standards. 



	Position Qualifications Requirements:

	Basic Requirements:  Degree: professional engineering. To be acceptable, the curriculum must: (1) be in a school of engineering with at least one curriculum accredited by the Accreditation Board for Engineering and Technology (ABET) as a professional engineering curriculum; or (2) include differential and integral calculus and courses (more advanced than first0year physics and chemistry) in five of the following seven areas of engineering science or physics: (1) statics, dynamics; (b) strength of materials (stress-strain relationships); (c) fluid mechanics, hydraulics; (d) thermodynamics; (e) electrical fields and circuits; (f) nature and properties of materials (relating particle and aggregate structure to properties); and (g) any other comparable area of fundamental engineering science of physics, such as optics, heat transfer, soil mechanics, or electronics.  In addition to meeting the basic requirements listed above, applicants must also have 1 year equivalent to the next lower grade (GS-13).



	Rating Factors:

	 Candidates who meet the minimum qualification requirements are additionally rated on their possession of the following job relevant knowledge, skills, and abilities. 

1. Ability to influence, lead, and direct employees and to apply principles and techniques that are motivational and ensure productivity, including the appropriate application of disciplinary measures.

2. Knowledge of and the ability to apply budgeting and engineering principles, concepts, techniques, systems, methods, etc., in managing an organization.

3. Ability to analyze (i.e. review and evaluate), comprehend and apply a wide variety of data/information.

4. Ability to establish priorities, manage multiple services, and to adjust and respond to changing issues, requirements and situations.

5. Ability to establish and maintain effective working relationships both within and outside the organization which contribute to the attainment of organizational goals.

6. Ability to communicate effectively, both orally and in writing.



	Contact:
	Helene Becker, HR Assistant

	Phone:
	(570) 824-3521 Extension 7320

	Application Procedures:

	Application packages must be RECEIVED by the closing date of the announcement and must consist of an (OF-612) Optional Application for Federal Employment, copy of latest Notification of Personnel Action (SF-50B), latest Performance Appraisal, Employee Supplemental Qualifications Statement (VA Form 4676A) responding to the above noted Rating Factors and Discharge or Transfer from Military Service (DD-Form 214), if applicable.  Applications with the required and appropriate attachments must be received by the closing date of the announcement and should be mailed to the Wilkes-Barre VA Medical Center Attn:  Helene (05) 1111 East End Boulevard, Wilkes-Barre, PA   18711-0026

Equal Opportunity for Employment:  Actions to fill vacancies announced in the WSB will not be based on discriminatory factors prohibited by law.  All eligible and qualified applicants and candidates will be considered without regard to race, color, religion, sex, national origin, handicap or age.

Use of Government Envelopes:  In accordance with 18 U.S.C. 1719, use of postage-paid Government envelopes for filing job applications is a violation of Federal Law and regulation.  Applications submitted in postage-paid government envelopes cannot be accepted and will not be returned.

Faxed application packages will not be accepted.




