	Opening Date:
	Closing Date:
	Position Title:
	Pay Plan, Series, Grade:
	Position Location:

	12/27/2005


	Open Until Filled
	Chief Financial Officer
	GS-505-14
	West Los Angeles, CA

	Organization:
	Announcement Number:

	VA 

DEPARTMENT OF VETERANS AFFAIRS
	05-281 (LK)

	Vacancy Category:
	Area of Consideration:
	Vacancies:

	B
	Open to all Permanent employees of VA nationwide, CTAP & ICTAP eligibles; transfer eligibles from other Federal agencies, reinstatement eligibles; Schedule A eligibles; Veterans with 30% or more service-connected disability; Preference eligibles and Veterans who have been separated from the armed forces under honorable conditions after 3 years or more of continuous active service; VRA; Title 38 employees eligible under interchange agreement.
	1

	Annual Salary Range:
	Promotional Potential:
	Hrs. Per Pay Period:

	$92,689 – $120,498
	GS-505-14
	80

	Relocation  Expenses:
	Relocation Bonus:

	A Recruitment Bonus may be authorized to secure appointment of a highly qualified candidate.

	A Recruitment Bonus may be authorized to secure appointment of a highly qualified candidate.

	Facility Organization:
	Financial Management

	Facility Number:
	

	Facility City:
	Los Angeles, CA

	Position Duties:

	The incumbent will serve as the Chief Financial Officer for the VA Greater Los Angeles Healthcare System (GLAHS) that provides comprehensive ambulatory and tertiary care to veterans throughout Los Angeles, Kern, Ventura and San Luis Obispo counties.  He/she is responsible for the establishment and maintenance of an integrated system of financial staff services contributing to effective control over the financial resources of the largest VA healthcare organization.  This includes accounting, budgeting, managerial-financial analysis with active participation in the stations overall planning.  Incumbent will provide timely financial advice to management for effective decision-making, program planning, and policy formulation.  The incumbent will be the facility Budget Officer with full responsibility for the technical processes of budget formulation, review and execution.   He/she will be responsible for developing local budget polices within the framework of mandatory requirements for use by operation officials in preparing budget estimates.  Responsible for the distribution of funds to control points and make projections and adjustments in plans to maintain equitable program balance.  The incumbent will also be responsible for other finance activities such as station employee travel; data entry, maintenance and operation of all Fiscal, ADP activities, voucher audit, cashier, patient’s funds and general post fund functions.  The incumbent is wholly responsible for the planning, operation, direction, control, coordination and evaluation of the station fiscal program.  He/she exercises managerial responsibility and control of a staff of professional, technical and clerical employees, performing the full range of personnel management functions. 



	Position Qualifications Requirements:

	Basic Requirements:  (A) Degree: accounting or in a related field such as business administration, finance, or public administration that included or was supplemented by 24 semester hours in accounting.  (Transcripts must be submitted with application package)  OR  (B) Combination of education and experience with at least 4 years of experience in accounting, or an equivalent combination of accounting experience, college-level education, and training that provided professional accounting knowledge. The applicant's background must also include one of the following: (1) 24 semester hours in accounting or auditing courses of appropriate type and quality.  (2) A certificate as Certified Public Accountant or a Certified Internal Auditor, obtained through written examination; or  (3) Completion of the requirements for a degree that included substantial course work in accounting or auditing. 

Specialized experience:  One (1) year of specialized experience equivalent to the next lower grade level in Federal service that has equipped the applicant with the particular knowledge, skills and abilities to successfully perform the duties of the position and that is typically in or related to the work of the position to be filled. Specialized experience that is equivalent to the GS-13 level in a healthcare setting that provided comprehensive ambulatory and tertiary care services that included experience planning, developing, implementing and evaluating financial management, budget and accounting policy, systems, processes, methods and procedures; in the technical process of budget formulation, review, management and execution; managing a complete accounting program; preparing management officials for meetings and briefings on financial and budgetary issues; dividing financial management projects into components and assigning them to project leaders and overseeing fact finding, analysis and requirements development.
Current Federal employees must meet time-in-grade requirements by the closing date of the announcement.

Selected candidate must serve a supervisory probationary period for one year unless previously completed.  
Only those applicants rated “best qualified” will be referred for final selection.  To be considered “best qualified,” applicants must provide written responses in sufficient detail and clarity that demonstrates their possession of the knowledge, skills and abilities for the rating factors/job elements below.


	Rating Factors:

	KNOWLEDGE, SKILLS, ABILITIES AND OTHER CHARACTERISTICS TO BE CONSIDERED IN EVALUATING CANDIDATES ARE AS FOLLOWS: 

I. Skill in planning, designing, implementing and evaluating financial management activities that integrate accounting, budgeting and financial reporting in order to accomplish program requirements and meet short/ long-term goals and strategies.

II. Ability to apply sound judgment to generate and evaluate alternatives and to make recommendations in the resolution of financial problems and in the administration of financial management problems.

III. Ability to establish and maintain effective working relationships with subordinate staff and individuals, at all levels, within and outside the organization.

Ability to express facts and ideas orally and in writing in a succinct and organized manner in order to respond effectively and timely to numerous requests for information, which may include technical material.  Ability to make clear and concise presentations to individuals or groups.


	Contact:
	HR Customer Service

	Phone:
	(310) 268-

	Application Procedures:

	VA GLA applicants must submit an “Application for Promotion or Reassignment”, VA form 4078.  The (1) Employee Supplemental Qualifications Statement, VA Form 4676a, to determine your qualification/experiences for rating and ranking for best qualified and (2) Supervisory Appraisal of Employee for Promotion, VA Form 4667b is optional.

Non-VA GLA applicants must submit the following: (1) OF-612, Optional Application for Federal Employment. 

(2) OF-306, Declaration for Federal Employments. (3) On a separate sheet of paper your answers to the Knowledge, Skills, Abilities and Other Characteristics in determining your qualification/experiences for rating and ranking of best qualified candidates. (4) Documents required supporting eligibility as described in the following paragraphs. 

NOTE: Regardless of which application format you choose, you must include the following information:

a. The announcement number, title, and grade of the position for which you are applying. 

b. Personal Information:

(1) Full name, mailing address (including zip code), home/work telephone numbers (including area codes);

(2) Social security number and country of citizenship;

c. Education:

(1) High school – name, city, state, and zip code (if known) and date you received diploma or GED.

(2) Colleges and universities – name, city, state, and zip code (if known), major(s), type of degree(s) received and date(s)  

received. If you did not receive a degree, show total credits earned and indicate whether semester or quarter hours.   

Submit copies of transcripts.

d. Job-related Work Experience (Paid and/or Non-paid):

(1) Job title (include series and grade if Federal) and salary;

(2) Duties and accomplishments;

(3) Employer’s name and address;

(4) Supervisor’s name and telephone number (indicate if we may contact your current supervisor);

(5) Starting and ending dates (month and year) and hours per week.

e. Other Qualifications, if applicable:

(1) Job-related training courses (title and year);

(2) Job-related skills (i.e., computer hardware/software, tools, machinery, etc.);

(3) Job-related certificates and licenses (current only). 

(4) Job-related honors, awards, and special accomplishments. Give dates and description.

Status Eligibles - Current Federal employees, former Federal employees, transferees, and reinstatement eligibles must submit a copy of their most recent/last Notification of Personnel Action, (SF-50B) which shows tenure and position occupied, in order to verify competitive status eligibility. If your latest SF-50B does not show your highest grade held, also include copies of Standard Forms 50B, which verify the length of time the highest grade was held.

Career Transition Assistance Plan (CTAP) Employees - (1) Must be a current VA employee identified as displaced or surplus serving on a career or career-conditional competitive appointment, or an excepted service appointment without a time limit. (2) The vacancy is at or below the grade level and with no greater promotion potential than the position from which you have or may be separated. (3) You are found to be well-qualified. To be considered well-qualified you must meet the minimum education, experience, suitability and physical requirements, including all selective factors, where applicable, and to be rated well qualified, applicants must have demonstrated ability in the principles, practices, and techniques of Federal civilian personnel management. (4) You must occupy a position in the same local commuting area of the position for which you are applying. Individuals seeking CTAP must submit a copy of their Reduction in Force (RIF) separation notice, or Certificate of Expected Separation, a copy of most recent Notification of Personnel Action, SF-50B which shows tenure and position occupied; and a copy of your most recent performance rating of record.

Interagency Career Transition Assistance Plan (ICTAP) Employees - (1) Must be a current or former employee

displaced from a federal agency serving on a career or career-conditional competitive appointment, or an excepted service appointment without a time limit. (2) The vacancy is at or below the grade level and with no greater promotion potential than the position from which you have or may be separated. (3) You are found to be well qualified. To be considered well qualified, you must meet the minimum education, experience, suitability and physical requirements. You must meet all selective factors, where applicable, and to be rated well qualified, applicants must have demonstrated ability in the principles, practices, and techniques of Federal civilian personnel management. (4) You must occupy or have been displaced from a position in the same local commuting area of the position for which you are applying. Individuals seeking ICTAP eligibility must submit: proof of eligibility (such as your RIF separation notice, certificate of expected separation, or notice of proposed removal for declining a transfer of function or directed reassignment to another commuting area); a copy of your most recent Notification of Personnel Action, SF-50B which shows tenure and position occupied; and a copy of your most recent performance rating.

Veterans Employment Opportunities Act of 1998 (VEOA) - Preference eligibles OR veterans who have been honorably discharged after substantially completing 3 or more years of continuous active service are eligible to apply under this authority. 

You must include a copy of your DD-214 for the period of service for which you are claiming eligibility, and which shows character of service or type of discharge.

Veterans’ Recruitment Act (VRA) -To be eligible for a noncompetitive excepted VRA appointment you must meet one of the following criteria: Be a disabled veteran or; Have served on active duty in the Armed Forces during a war, or in a campaign or expedition for which a campaign badge has been authorized or; While serving on active duty in the Armed Forces, participated in a military operation for which an Armed Forces Service Medal was awarded or; Be a “Recently separated veteran” – meaning veterans last separated from active duty within the past 3 years. Additionally: You must be “qualified,” i.e., able to perform the essential functions of the position with or without reasonable accommodation for a disability and meet the basic qualification requirements of the position as described in the vacancy announcement; The maximum grade level at which appointments may be made is GS-11; After two years of satisfactory service, you may be converted to a career or career-conditional appointment, as appropriate. If you are applying for a Merit Promotion announcement under the Veterans’ Recruitment Act in addition to the required application materials as stated in the vacancy announcement, you must submit, as proof of eligibility, your DD-214 (Member Copy 4) for the period of service for which you are claiming eligibility. 

30% or More Disabled Veterans - You must include a copy of your latest Certificate of Release or Discharge from

Active Duty (DD-214), which shows the character of discharge. You must also include a completed SF-15, Application for 10- point Veterans’ Preference, and a letter dated since 1991, from the Department of Veterans Affairs or a branch of the Armed Forces certifying receipt of compensation for a service-connected disability of 30% or more.

Employment Programs for People with Disabilities are programs for people with a physical or mental impairment that limits one or more major life activities. You must provide documentation from a state or Federal vocational rehabilitation office, dated within one year, which certifies your ability to perform the duties of the position as described in the description of duties.

Forms are available at www.opm.gov/forms/index.htm, or by contacting your servicing Human Resources Office.  For further information, call the HR Customer Service office at (310) 268-4154.  Staff are available Monday through Friday from 8:00am to 4:00 pm PST except on Federal holidays.
Applications and all supplemental materials must be received by the closing/cut-off date of the announcement to receive consideration. Please mail or deliver your application package to: 

VA Greater Los Angeles Healthcare Center

ATTN: Human Resources (10A2) 

11301 Wilshire Blvd.
Building 218, Room 35
Los Angeles, CA  90073

Applications submitted by fax, email, or postage-paid government envelopes by applicants will not be accepted.

Equal Employment Opportunity: “Selection for this position will be based solely on merit without regard to race, color, religion, age, gender, national origin, political affiliation, disability, sexual orientation, marital or family status or other differences.”




