	Opening Date:
	Closing Date:
	Position Title:
	Pay Plan, Series, Grade:
	Position Location:

	10-05-07
	OPEN UNTIL FILLED.  CUT-OFF FOR 1ST
CONSIDERATION 10/15/2007


	Psychologist – (Functional Title: 
VISN 21 Mental Health Program Coordinator)
Position is also being advertised under separate announcements as a Health Science Specialist, GS-601-14 and as a Staff Nurse (Registered Nurse), VN-610-IV.  Selection will be made from only one of the announcements.


	GS-180-14
	May be at any of the VISN 21 facilities listed below: 

Fresno, Mare Island, Mather, McClellan, Palo Alto, San Francisco, CA; Reno, NV

Please indicate Duty Location preference on application

	Organization:
	Announcement Number:

	VISN 21
	2007-497CM

	Vacancy Category:
	Area of Consideration:
	Vacancies:

	B
	 All US Citizens
	1

	Annual Salary Range:
	Promotional Potential:
	Hrs. Per Pay Period:

	$89,115 - $134,042 based on duty location
	None

	80

	Relocation  Expenses:
	Relocation Incentive:

	Yes
	None

	Facility Organization:
	Depart of Veterans Affairs, VA Northern California Health Care System

	Facility Number:
	612

	Facility City:
	Martinez

	Position Duties:

	The incumbent functions as the Program Coordinator for VISN 21 Mental Health services.  The incumbent has overall responsibility for planning, organizing, coordinating, reviewing, evaluating, and improving the operations of VISN 21 Mental Health services.  The incumbent effectively contributes to the VA and the Network’s strategic objectives by developing, implementing, and coordinating programs and by working with and through VISN 21 executive leadership, facility executive leadership, mental health, clinical, administrative leadership and health care system management at all VISN 21 sites.  He/she effectively leads the organization toward achieving stated VISN and Veterans Health Administration (VHA) program goals and in support of the VHA Mental Health Strategic Plan and in concert with VHA and VISN 21 strategic and performance measurement plans. The incumbent provides oversight of Mental Health administrative and clinical programmatic resources; and monitoring of outcomes using a data-driven quality assurance process.  The incumbent insures facility reporting effectiveness in terms of funding, personnel status, and workload measure and also monitors progress towards achievement of Mental Health performance measures.  Managerial duties and responsibilities involve significant recommendations/decisions, which have a direct and substantial effect on the delivery of Mental Health services throughout VISN 21, its facilities, and related programs.

	Position Qualifications Requirements:

	Licensure Requirements: Must hold a full, current and unrestricted license to practice psychology at the doctoral level in a State, Territory, Commonwealth of the United States (e.g., Puerto Rico), or the District of Columbia.  Educational Requirements: Must have doctoral degree in psychology from a graduate program in psychology accredited by the American Psychological Association (APA).  The specialty area of the degree must be consistent with this position.  AND Must have successfully completed a professional psychology internship training program that has been accredited by APA.  All education claimed by applicants will be verified by HRMS accordingly.  Tentative selectee will be required to submit official transcripts prior to appointment. Basic Requirements: In accordance with Public Law 96-151, codified in 38 U.S.C. 7402, in order to qualify for appointment, all applicants must meet the requirements described in Licensure Requirements, Educational Requirements, Grade Requirements and Citizenship Requirements listed on this announcement. Grade Requirements:  Must meet the basic requirements outlined above and have one year of postdoctoral experience appropriate to the specialty area of the position as a psychologist equivalent to the GS-13 grade level in the Federal service.   In addition applicants must demonstrate the KSAs listed in Rating/Ranking Procedures (KSAs) section below.

	Rating Factors:

	Applicants who meet the licensure, educational, basic AND grade requirements listed above will be further evaluated by determining the extent to which their work or related experience, education, training, awards, outside activities, and supervisory appraisal, etc., indicate they possess the knowledge, skills, and abilities (KSA’s) of the position.  All applicants should provide clear, concise examples that show the level of accomplishment or degree to which they possess the KSA on a separate sheet of paper or VA Form 4676a.  Incomplete, vague or contradictory information may affect the rating.  In addressing your KSAs give examples of how the knowledge, skill and/or ability has been used in your various jobs, volunteer work, organizational duties, etc.  IN ORDER TO BE ACCURATELY RATED YOU MUST RESPOND TO EACH KSA LISTED BELOW.
1. Ability to organize work, set priorities, delegate tasks, and meet multiple deadlines.

2. Skill in managing, directing and coordinating the work of others to accomplish VISN wide program goals and objectives, and ability to devise ways to adapt work operation to new and changing programs, staffing, and budget requirements, etc.
3. Ability to translate management goals and objectives into well-coordinated and controlled work operations. 

4. Ability to establish and monitor production and performance priorities and standards. 

5. Knowledge of, and ability to appropriately utilize, evidence based practices and clinical practice guidelines and ability to guide staff in using these tools.

6. Ability to deal effectively with individuals or groups representing widely divergent backgrounds, interests, and points or view.

7. Ability to analyze organizational and operational problems and to develop and implement solutions that result in sound operation of the program.  

Determination of “Best Qualified” is based on the degree to which applicants possess the above knowledge, skills and abilities.


	Contact:
	Mary Silva/Carmen Merriman

	Phone:
	(925) 372-2120/(925) 372-2012

	Application Procedures:

	The following materials, items A thru H as applicable, are available at our HR Offices above or on-line as indicated below.  All application packages must be post-marked or received in our office by close of business on the closing date of this announcement.    

A check-box next to each item has been provided for your use to ensure your package is complete.

 FORMCHECKBOX 
  A.  All applicants:  A current “Application for Associated Health Occupations” (VA Form 10-2850c) available on-line at   www.va.gov/vaforms/medical/pdf/vha-10-2850c-fill.pdf   

 FORMCHECKBOX 
  B.  All applicants:  Current CV and/or resume describing your experience in detail.  Please provide beginning and ending dates (mm/yy) of employment, the average number of hours worked per week, and a description of the duties for each position listed on your application and CV/resume.  If you performed more than one position title, please indicate the percentage of time you spent performing each title’s duties.  
 FORMCHECKBOX 
  C.  All applicants:  “Declaration for Federal Employment” (OF-306), available at www.opm.gov/forms/pdf_fill/of0306.pdf
 FORMCHECKBOX 
  D.  All applicants:  A statement addressing all of the above Rating/Ranking factors/KSAs on plain paper or “Employee Supplemental Qualifications Statement” (VA Form 4676a), available on-line at www.va.gov/vaforms/va/pdf/VA4676a.pdf 

 FORMCHECKBOX 
  E.  All applicants:  Copy of your current registration/certification/licensure.

 FORMCHECKBOX 
  F.  All applicants:  Copy of your college transcript(s).  Certificates/diplomas are not acceptable.  If selected for this vacancy, you will be required to submit official college transcript(s) prior to appointment.  

 FORMCHECKBOX 
  G.  Optional:  You’re most recent Performance Appraisal if directly related to the position for which you are applying OR a supervisory appraisal addressing all rating factors on plain paper OR VA Form 4667b “Supervisory Appraisal of Employee for Promotion”.

 FORMCHECKBOX 
  H.  All current or former Federal Employees – VA and non-VA:  “Notification of Personnel Action” (SF-50’s) documenting permanent status (career or career-conditional), promotion action to highest grade held in the Federal government, and, if applicable, your separation SF-50.  

Where to Mail: Department of Veterans Affairs    Where to Hand-carry/Drop-off:   
Northern California Health Care System                Martinez CA HRMS Office 
150 Muir Road, AB6 Room 26                               150 Muir Road
Attn:  HRMS (05/Mtz)                                             Admin Bldg 21, Second Floor
Martinez CA  94553-4695                                  
                                                                           Sacramento CA HRMS Office 
                                                                           10535 Hospital Way, Bldg 707
                                                                       Mather, CA
 

 

	


