	Position Title
	Pay Plan - Series – Grade
	Closing Date

	Financial Manager
	GS-505-14
	Open Until Filled

	Location
	Announcement Number
	Organization

	Michael E. DeBakey VAMC Houston, TX
	WSB 77-09
	VHA

	Vacancy Category
	Area of Consideration
	Vacancies
	Opening Date

	B
	VA Nationwide
	1
	March 23, 2009

	Annual Salary Range
	Promotional Potential
	Hrs. Per Pay Period

	$107,043.00 - $139,162.00 

Per Annum
	None
	80

	Relocation  Expenses:
	Yes – This vacancy includes the Guaranteed Home Buyout Option
	Relocation Bonus:
	Yes

	Facility Organization:
	Business Office Service Line

	Facility Number:
	580

	Facility City:
	Houston, TX

	Position Duties

	THIS POSITION INCLUDES THE GUARANTEED HOME BUY OUT OPTION AND A RELOCATION INCENTIVE IS AUTHORIZED

The incumbent serves as the medical center’s Chief Financial Officer; establishes and maintains an integrated system of resources management services which contributes to effective management control over facility program operations;  areas of responsibility include, but are not limited to, financial resources, human resources, supply management, and revenue generation; provides analysis and advice on resource matters to program officials, managers, and resource administrators; performs duties associated  with the management and control of resources; supplies financial statements to operating program officials for informational and planning purposes; plans and conducts studies to determine the requirement for updated financial information, independently prepares reports from a variety of sources identifying problem areas and containing analysis implementing local policy issues; projects complex program data to provide program managers with  an overall financial status of the program; devises methods to lead and carryout studies consolidating information from throughout a center or site; computes and predicts effects of changes in administered programs; provides advice and assistance on financial aspects of facility programs; serves as a member of the Medical Center Director’s top advisory or executive board; attends formal and informal management sessions and contributes financial advice considered pertinent to the discussion during all stages of planning, policy, formulations and decision making; establishes budget policy; provides instruction to management officials during budget calls and other budget formulation or execution processes; prepares budget formulation including preparing detailed analyses and estimates of annual resource needs for one or more years; prepares estimates for projected resources; serves as the first line supervisor for the Financial Resources Manager, Human Resources Manager, Logistics Manager, Health Information Manager and others; participates in quality improvement activities and the problem resolution process for the service line and the medical center. 


	Position Qualifications Requirements

	A. One year of specialized experience equivalent to at least the GS-13 level.  Specialized experience is experience that equipped the applicant with the particular knowledge, skills, and abilities (addressed in the rating factors listed below) to perform successfully the duties of the position and that is typically in or related to the work of the position to be filled. Degree: accounting; or a degree in a related field such as business administration, finance, or public administration that included or was supplemented by 24 semester hours in accounting. The 24 hours may include up to 6 hours of credit in business law. (The term "accounting" means "accounting and/or auditing" in this standard. Similarly, "accountant" should be interpreted, generally, as "accountant and/or auditor.") 

OR

B. Combination of education and experience--at least 4 years of experience in accounting, or an equivalent combination of accounting experience, college-level education, and training that provided professional accounting knowledge. The applicant's background must also include one of the following: 

1. Twenty-four semester hours in accounting or auditing courses of appropriate type and quality. This can include up to 6 hours of business law; 

2. A certificate as Certified Public Accountant or a Certified Internal Auditor, obtained through written examination; or 

Completion of the requirements for a degree that included substantial course work in accounting or auditing, e.g., 15 semester hours, but that does not fully satisfy the 24-semester-hour requirement of paragraph A, provided that (a) the applicant has successfully worked at the full-performance level in accounting, auditing, or a related field, e.g., valuation engineering or financial institution examining; (b) a panel of at least two higher level professional accountants or auditors has determined that the applicant has demonstrated a good knowledge of accounting and of related and underlying fields that equals in breadth, depth, currency, and level of advancement that which is normally associated with successful completion of the 4-year course of study described in paragraph A; and (c) except for literal nonconformance to the requirement of 24 semester hours in accounting, the applicant's education, training, and experience fully meet the specified requirements. 


	Rating Factors

	1)  Skill in planning, designing, implementing and evaluating resource management activities in order to accomplish program requirements and meet short/ long-term goals and strategies of a complex academic medical center.

2) Ability to apply sound judgment to generate and evaluate resource management strategies that ensures optimal use of limited resources.

3) Ability to establish and maintain effective working relationships with individuals at all levels, within and outside the organization.

4)  Ability to express facts and ideas orally and in writing in a succinct and organized manner in order to respond effectively and timely to numerous requests for information, which may include technical material.  Ability to make clear and concise presentations to individuals or groups.

	Contact:
	Holli Walker, HR Specialist

	Phone:
	713-794-7458

	Application Procedures

	Application Forms:  To apply, applicants should submit an Optional Form 612, Optional Application for Federal Employment, although a Standard Form 171, Application for Federal Employment, will be accepted and/or a resume containing similar information.  (Use of VA Form 5-4773a-d (test), The Centralized Staffing System Application Form, is discontinued.) 
In addition, applicants should submit an Optional Form 306, Declaration for Federal Employment, a copy of their latest SF-50B, Notification of Personnel Action, a copy of their most recent performance appraisal, and a document addressing each of the rating factors listed above.  Applications, and all attachments, must be received by the closing date of the announcement.  Application packages should be forwarded to:  MEDVAMC, HRMS (05B), 2002 Holcombe Blvd., Houston, TX 77030-4298, referencing announcement number WSB 77-09.  
Faxed application packages will not be accepted.
Equal Opportunity for Employment:  Actions to fill vacancies announced in the WSB will not be based on discriminatory factors prohibited by law.  All eligible and qualified applicants and candidates will be considered without regard to race, color, religion, sex, national origin, handicap, or age.

Use of Government Envelopes:  In accordance with 18 U.S.C. 1719, use of postage-paid Government envelopes for filing job applications is a violation of Federal law and regulation.  Applications submitted in postage-paid Government envelopes cannot be accepted and will not be returned.


