	Opening Date:
	Closing Date:
	Position Title:
	Pay Plan, Series, Grade:
	Position Location:

	 6/12/2006
	 OPEN UNTIL FILLED 
1ST CONSIDERATION CUTOFF DATE

         8-17-2006
	Supervisory Audiologist 

Functional Title: Chief, Audiologist (Speech Pathologist)
	 GS-0665-13/14
	VA Outpatient Clinic, Audiology & Speech Pathology Service 

150 Muir Road Martinez, CA 

	Organization:
	Announcement Number:

	Audiology & Speech Pathology Service 
	 2006-157SHB

	Vacancy Category:
	Area of Consideration:
	Vacancies: 

	 C
	 All U.S. Citizens 
	 1

	Annual Salary Range:
	Promotional Potential:
	Hrs. Per Pay Period:

	GS-13 $84,713 to $110,122 Per Annum

GS-14 $100,104 to $130,134 Per Annum 
	 GS-14
	 40

	Relocation Expenses:
	Relocation Bonus:

	 Yes
	  Recruitment/Relocation Incentive may be authorized 

	Facility Organization:
	 Northern California Health Care System, Martinez CA.

	Facility Number:
	 612

	Facility City:
	 Martinez 

	Position Duties:

	 The incumbent serves as the Chief for Audiology and Speech Pathology Service and is responsible for the overall organization, coordination, supervision, and administration of Audiology and Speech Pathology programs for Northern California Health Care System (NCHCS).  The incumbent is responsible for operating a service that is in compliance with the requirements of the American Speech, Language, Hearing Association and the Joint Commission on the Accreditation of Health Care Organizations.  He/she is responsible for the delivery of these services to eligible veterans residing in Northern California and western Nevada. Within the area of clinical responsibilities, the incumbent either directly assumes or indirectly supervises the non-medical diagnostic and rehabilitation services for patients demonstrating hearing, language, speech, voice, and swallowing disorders.  Supervision is also exercised over the activities of staff speech pathologists, staff audiologists, trainees, graduate and work-study students.  Within the area of student education, the incumbent negotiates agreements of affiliation with the dean and appropriate departmental chairs of the school within the universities participating in the agreement.  The incumbent establishes short and long term goals for students training with individuals at the professional level at these universities.  He/she is responsible for requesting resources (budgetary, personnel, space and equipment) and assuring that they are appropriately aligned to meet stated goals.  He/she develops workload projections for future fiscal years, and projects the resources to support that workload.  The incumbent is further responsible for patients referred by the Department of Defense, and other Federal State and local agencies covered by sharing agreements with the Northern California Health Care System.  He/She is responsible for providing consultation to related professionals

	Position Qualifications Requirements:

	Master’s degree that included 18 semester hours in the field of audiology with approved clinical practice.  

Education must be accredited by an accrediting institution recognized by the U.S. Department of Education in order for it to be credited towards qualifications.  Therefore, applicants must report only attendance and/or degrees from schools accredited by accrediting institutions recognized by the U.S. Department of Education.  Applicants can verify accreditation at the following website:  www.ed.gov/admins/finaid/accred/index.html  All education claimed by applicants will be verified by HRMS accordingly.   
 

All applicants must have one year of experience that equipped the applicant with the particular knowledge, skills and abilities to perform successfully the duties of the position, and that is typically in or related to the work of the position to be filled.  To be creditable, specialized experience must have been equivalent to at least the next lower grade level. 
 

Applicants must meet all of the requirements for the position as stated in OPM Qualification Standards for General Schedule Positions Operating Manual, Group Coverage Qualification Standard for Professional and Scientific positions, as summarized below.  The OPM Operating Manual is also available for review through the internet at: www.opm.gov/qualifications
 

	Rating Factors:

	 Applicants who meet the licensure, educational, basic AND grade requirements listed above will be further evaluated by determining the extent to which their work or related experience, education, training, awards, outside activities, and supervisory appraisal, etc., indicate they possess the knowledge, skills, and abilities (KSA’s) of the position.  All applicants should provide clear, concise examples that show the level of accomplishment or degree to which they possess the KSA on a separate sheet of paper or VA Form 4676a.  Incomplete, vague or contradictory information may affect the rating.  In addressing your KSAs give examples of how the knowledge, skill and/or ability has been used in your various jobs, volunteer work, organizational duties, etc.  IN ORDER TO BE ACCURATELY RATED YOU MUST RESPOND TO EACH KSA LISTED BELOW. 
1.       Knowledge of healthcare management, organizational theory, healthcare policy, VHA policy and planning guides to manage an active Speech and Audiology Service.  

2.       Knowledge of supervisory related matters, e.g., recommending promotion, scheduling leave, counseling employees, evaluating performance, training modalities.   

3.       Mastery of contemporary clinical audiology/speech pathology interventions including evaluation of patients of all groups and capabilities in order to respond to information requests and questions about therapy and rehabilitation. 

4.       Knowledge of and skill to select diagnostic testing instruments for the service to use in courses of therapy with severe impairments that are complicated by physical or emotional handicaps.  

5.       Ability to communicate effectively orally and in writing with clinical and administrative personnel, line supervisors, service chiefs, site managers and executive management.   

6.       Ability to positively influence and supervise others, to motivate and enable productivity and effectiveness, and to apply management principles, techniques and processes which are customer driven and enhance customer service.  
Determination of “Best Qualified” is based on the degree to which applicants possess the above knowledge, skills and abilities.

	Contact:
	 Sandra Harris-Byrd or Mary Silva

	Phone:
	 916-843-9022 or 925-372-2120

	Application Procedures:

	  

Where to Mail:

Department of Veterans Affairs

Northern California Health Care System

150 Muir Road, AB6 Room 26

Attn:  HRMS (05/Mtz)

Martinez CA  94553-4695
Where to Hand-carry/Drop-off::

Martinez CA HRMS Office:


Sacramento CA HRMS Office:




       - OR -

150 Muir Road



10535 Hospital Way, Bldg 707

Admin Bldg 21, Second Floor

Mather CA

 

PLEASE REVIEW THIS ANNOUNCEMENT CAREFULLY and provide documentation that you meet all the qualifications required.  Failure to provide all required information may result in loss of consideration or a lower evaluation in rating and/or selection consideration.  Applicants will not be contacted for additional information if their applications are incomplete or inadequate.

The following materials, items A thru H as applicable, are available at our HR Offices above or on-line as indicated below.  All application packages must be post-marked or received in our office by close of business on the closing date of this announcement.    

NOTE:  Current VA employees applying for a bargaining unit position (please check the front of the announcement) may submit an “Application for Promotion or Reassignment” (VA Form 4078) to HRMS no later than close of business on the closing date of this announcement.  All other application material, items A thru H as applicable, must be received be received in HRMS by close of business seven (7) calendar days after the closing date.  

A check-box next to each item has been provided for your use to ensure your package is complete.

  A.  All applicants:  A current “Application for Associated Health Occupations” (VA Form 10-2850c) available on-line at   www.va.gov/vaforms/medical/pdf/vha-10-2850c-fill.pdf   

  B.  All applicants:  Current CV and/or resume describing your experience in detail.  Please provide beginning and ending dates (mm/yy) of employment, the average number of hours worked per week, and a description of the duties for each position listed on your application and CV/resume.  If you performed more than one position title, please indicate the percentage of time you spent performing each title’s duties.  

  C.  All applicants:  “Declaration for Federal Employment” (OF-306), available at www.opm.gov/forms/pdf_fill/of0306.pdf
  D.  All applicants:  A statement addressing all of the above Rating/Ranking factors/KSAs on plain paper or “Employee Supplemental Qualifications Statement” (VA Form 4676a), available on-line at www.va.gov/vaforms/va/pdf/VA4676a.pdf 

  E. .All applicants:  Copy of your college transcript(s).  Certificates/diplomas are not acceptable.  If selected for this vacancy, you will be required to submit official college transcript(s) prior to appointment.  

  F.  Optional:  You’re most recent Performance Appraisal if directly related to the position for which you are applying OR a supervisory appraisal addressing all rating factors on plain paper OR VA Form 4667b “Supervisory Appraisal of Employee for Promotion”.

  G.  All current or former Federal Employees – VA and non-VA:  “Notification of Personnel Action” (SF-50’s) documenting permanent status (career or career-conditional), promotion action to highest grade held in the Federal government, and, if applicable, your separation SF-50.  

 H.  All applicants:  Must submit a copy of their college transcripts with their application.  Certificates/diplomas are not acceptable.  If selected for this vacancy, you will be required to submit official transcripts prior to appointment.      

Faxed or electronically generated (email) materials will not be accepted.

Our facility does not access/accept on-line resumes or applications.

Application packages received in government postage-paid envelopes or from official government telefax machines will not be considered.

EQUAL EMPLOYMENT OPPORTUNITY:  Actions to fill this position will not be based on discriminatory factors, which are prohibited by law.

This Agency provides reasonable accommodations to applicants with disabilities.  If you need a reasonable accommodation for any part of the application and hiring process please notify Human Resources Management Service (HRMS).  The decision on granting reasonable accommodation will be on a case-by-case basis.
NCHCS HR Form dated 1/3/06


 



