	Opening Date:
	Closing Date:
	Position Title:
	Pay Plan, Series, Grade:
	Position Location:

	12/15/2008

	01/15/2009
	Associate Director, Patient Care Services/Nursing
	VN-0610-V
	San Francisco

	Organization:
	Announcement Number:

	VA Medical Center

	VA-08-102

	Vacancy Category:
	Area of Consideration:
	Vacancies:

	C

	VA Nationwide
	1

	Annual Salary Range:
	Promotional Potential:
	Hrs. Per Pay Period:

	$122,041 - $139,600 

	N/A
	80

	Relocation  Expenses:
	Relocation Bonus:

	Yes

	Yes

	Facility Organization:
	VA Medical Center

	Facility Number:
	662

	Facility City:
	San Francisco, California

	Position Duties:

	The Associate Director of Patient Care Services/Nursing is a full recognized member of the Quadrad at the  SF VAMC. The medical center is a level 1A highly affiliated health care system. The catchment area serves the San Francisco Bay Area all the way to the California/Oregon boarder. The medical center has 124 acute care inpatient beds, including a 12 bed locked psychiatric unit. There is a combined Med/Surg ICU as well as a large Transitional care monitored unit. The location also has a 120 bed Community Living Center. 5 Community Based Clinics: 3rd and Harrison (Downtown SF) is both a primary care clinic and comprehensive homeless veteran’s center. Community Based clinics are also located in San Bruno, Ukiah, Santa Rosa and Eureka. 

As the AD-Patient Care Services/Nursing, the incumbent serves on the following medical center committees: Leadership, Clinical Chiefs, Medical Executive Board, Executive Resource Board, UCSF/VASF Deans Committee and Facility Peer Review. Additionally, membership of the VISN Executive leadership Board and any sub council assignments are part of this assignment. 

The AD-Patient Care Services/Nursing is responsible for the nursing care and practice demonstrated by nursing staff members across the medical center system. The Incumbent is responsible for ensuring all accreditation standards both internal and external are in place. 

Nursing service has approximately 670 FTEE including approximately 45 NP, CNS and Educators. Nursing Service here at SF VA is dynamic, advocates strongly for patient centered care and is committed to evidence based practice. Currently both a Robert Wood Johnson Grant on TCAB (Transitioning Care at the Bedside) and a Betty Moore Foundation Grant for facility assessment and gap analysis in preparation for Magnet application are in process. VA SF was one of 68 hospitals and one of 3 VAMC facilities selected nationally to participate in TCAB. 



	Position Qualifications Requirements:

	Applicants must meet the basic qualification requirements for registered nurse as required in VA Handbook 5005, Part II, Chapter 3 and Appendix G6.  Applicants must have a master’s degree in nursing or a related field with BSN and at least five years of successful nursing practice that demonstrates a high level of administrative and leadership skills.  Applicants must show mastery evidence of the eight core competencies of the High Performance Development Model:  personal mastery, technical skills, interpersonal effectiveness, customer service, flexibility and adaptability, creative thinking, systems thinking and organizational stewardship.


	Rating Factors:

	Qualified candidate will be rated on the knowledge, skills, and/or abilities as defined by the following factors, which have been identified by the duties of the position to be indicative of superior performance.  On a separate sheet of paper or VA Form 4676a, please address each of the rating factors as they related to your experience and/or education.
1. Knowledge of the principles of health service administrations, including an understanding of   

       the concepts of medical care organization behavior in order to function as Chief, Nursing   

       Service and Nurse Exec.        

2. Ability to manage, supervise, advise, and/or negotiate with technical and professional supervisors and senior management officials, both Federal and private sector, on a wide range of program areas as well as nursing services.  (Describe your work experience/ability to delegate authority, oversee staff and programs, etc.).

3. Ability to develop, manage and improve the quality and effectiveness of a health care program.

4. Skill in oral and written presentation including the skill to address a wide variety of diverse groups in matters that are sensitive and controversial.

5. Supervisory skills including selecting, motivating, training, evaluating, and disciplining subordinate staff.



	Contact:
	Louise A. Garcia, Supervisory HR Specialist (Recruitment and Placement)

	Phone:
	(415) 221-4810 ext. 4212

	Application Procedures:

	Please submit the following documents:
1. VA Form 2850 A, Application for Nurses and Nurse Anesthetists.

      2.   A current CV or resume documenting mastery evidence of the eight core competencies of     

      the High Performance Development Model:  personal  mastery, technical skills, interpersonal

      effectiveness, customer service, flexibility and adaptability, creative thinking, systems thinking 

     and organizational stewardship.

3. Copies of last 3 proficiency reports.

4. Copy of most recent SF-50, Notification of Personnel Action.

5. Copies of transcripts of nursing education.

6. Copies of national certifications.

Submit your application to the following address:

San Francisco VA Medical Center

Attn:  Louise Garcia, (05/Bldg 2)

4150 Clement Street

San Francisco, CA  94121




