	Opening Date:
	Closing Date:
	Position Title:
	Pay Plan, Series, Grade:
	Position Location:

	10/14/04
	11/4/04
	 Chief, Nursing Service
	 VN-0610-V
	 Memphis, TN

	Organization:
	Announcement Number:

	 VHA
	 137-04

	Vacancy Category:
	Area of Consideration:
	Vacancies:  

	C
	 Nationwide
	 01

	Annual Salary Range:
	Promotional Potential:
	Hrs. Per Pay Period:

	 $95,660-$127,219
	 None
	80

	Relocation Expenses:
	Relocation Bonus:

	Yes
	 No

	Facility Organization:
	 VAMC Memphis

	Facility Number:
	 614

	Facility City:
	 Memphis, TN 

	Position Duties:

	 The Nurse Executive has responsibility and accountability for the coordination of nursing care including planning, developing and maintaining a comprehensive program.  He/She contributes to Medical Center policy development, planning decision-making, resource management and evaluation that affect the delivery of health care services to patients.  He/She participates in VISN programs and activities to plan and evaluate patient care and resources and provides organizational and leadership skills to develop and mentor a highly effective, diverse workforce, to improve overall health care systems operations and to support strategic planning initiatives.  He/She contributes to the Memphis community in Nursing by working with the community alliance and multiple Schools of Nursing.


	Position Qualifications Requirements:

	a. Citizenship – Applicant must be a citizen of the United States.

b. Education & Experience - Applicant must be a graduate of a NLN accredited program of professional nursing approved by the appropriate regional accrediting agency.  Master’s Degree in Nursing or a related field with a BSN from an NLNAC/CCNE accredited program with

approximately six (6) years of successful nursing practice, three (3) years of progressive leadership experience in nursing in settings with broad program mission, scope and complexity preferred. 

or
Doctoral degree in Nursing or related field from a regionally accredited University or college (preferred); and approximately five (5) years of successful nursing practice, three (3) years of progressive leadership experience in nursing in settings with broad program mission, scope and complexity.

c. Demonstrated high level of professional community leadership skills.

d. Registration – Applicant must have a current, full, active and unrestricted registration as a graduate professional nurse in a State, Territory, or Commonwealth of the U.S. or in the District of Columbia.

e. Physical Standards – Applicant must meet the physical standards established for this position.

f. English Language Proficiency – Applicant must be proficient in spoken and written English.

g. Manager/Supervisor Probation Period required:  Yes

h. Drug Testing Designated Positions:  In accordance with Executive Order 12564, Federal employees hired in a drug testing designated position will be subject to random testing for illegal drug use during employment.
Drug Testing Designated Position:  Yes
Licensure Requirements: Yes

Recruitment Bonus Authorized: No

Relocation Bonus Authorized: No

Relocation Expenses Authorized: Yes

Position Covered by Bargaining Unit: No

Training/Assignment Agreement Required: No

Manager/Supervisor Probation Period Required:  Yes



	Rating Factors:

	All relevant information available on each candidate, will be used to determine the best-qualified candidates including non-paid, education, training, job-related honors and awards.

The ideal candidate will submit a narrative to show the level of their accomplishments or degree to which they possess the skills listed below: 

1. Experience/practice/skill of an executive nature, comprised of complex leadership and administrative components, associated with critical health care issues and activities that influence the organization’s mission and health care policy.

2. Experience/skill in organization and budgeting, to maintain efficient practices, or to initiate and implement changes to established practices to enhance and improve health care and the organization’s mission. 

3. Experience/skill in labor/management relations, showing successful collaboration with union officials while maintaining health care standards and efficiency of service for the organization.

4. Ability to develop and implement strategies to address opportunities for improving nursing care delivery to patients. 

5. Knowledge and application of performance improvement activities in a Healthcare setting.

6. Ability to effectively communicate orally and in writing with a diverse population.

7. Knowledge and skill to apply the eight (8) core competencies of the High Performance Developmental Model.



	Contact:
	 Brenda Whyte

	Phone:
	 901-577-7500

	Application Procedures:

	How to Apply:  Applicants must submit the following materials:

Application for Nurses and Nurse Anesthetists (VA Form 10-2850a)

Or detailed complete resume or C.V.

Three (3) letters of reference with names, addresses, and telephone numbers

Official original college transcripts

Copy of current, full and unrestricted license

Declaration of Federal Employment (OF-306)

Notification of Personnel Action (SF-50) required only from current or former Federal employees.  Submit most recent action showing highest grade/step held.  Former Federal employees should submit a copy of their separation personnel action.

Performance appraisals Submit most recent from VA, other Federal or private sector employment.

Military discharge certificate (DD-214) Applicable only to veterans.  Submit copy showing the type of discharge.

Application for 10 point Veterans Preference (SF-15) Applicable only to veterans claiming 10-point veteran preference.  Attach required supporting documentation.

Non-mailed applications must be received by the Memphis VA Medical Center by 4:30 p.m.  Central time on the closing date as listed on this announcement.  Mailed applications must be postmarked by the closing date and received no later than five (5) calendar days after the closing date.  Applications received by government fax or in government paid envelopes will not be accepted.  Application forms cannot be copied by Human Resources Management Service and will not be returned to you.  You should keep a copy of your application package for your future use in applying for other positions.  Failure to comply with the application procedures may result in an applicant receiving less than full credit in the evaluation process.  Application packages may be obtained from the office listed below:  Mail or bring your complete application package to the following address:

VA Medical Center

Human Resources Management Service (05R)

1030 Jefferson Ave.

Memphis, TN 38104-2193

PHYSICAL REQUIEMENTS

All applicants tentatively selected for VA employment must pass the pre-employment physical before starting work.  All applicants tentatively selected for VA employment are subject to urinalysis to screen for illegal drug use prior to appointment.  Applicants who refuse to be tested will be denied employment with VA.  This agency provides reasonable accommodations to applicants with disabilities.  If you need a reasonable accommodation for any part of the application and hiring process, please notify this office.  The decision on granting reasonable accommodation will be on a case by case basis.

PAYMENT INFORMATION

In accordance with Government Management Reform Act of 1994  (Public Law 103-356), all federal wage and salary payments must be paid to employees by direct/Electronic Fund transfer (D/EFT).

DEPARTMENT OF VETERANS AFFAIRS IS AN EQUAL OPPORTUNITY EMPLOYER

The VAMC at Memphis exist to serve the veteran through delivery of timely, quality care by staff committed to outstanding customer service, and advancing health care through research and the education of tomorrow’s health care providers.


