	Opening Date:
	Closing Date:
	Position Title:
	Pay Plan, Series, Grade:
	Position Location:

	10/25/04
	11/5/04
	CHIEF PHARMACIST
	GS-660-13
	AUGUSTA, ME

	Organization:
	Announcement Number:

	PHARMACY

	MP 04-48

	Vacancy Category:
	Area of Consideration:
	Vacancies:

	C

	PERMANENT VHA EMPLOYEES
	One

	Annual Salary Range:
	Promotional Potential:
	Hrs. Per Pay Period:

	$79,681 - $98,554 
	None
	80

	Relocation  Expenses:
	Relocation Bonus:

	YES

	NO

	Facility Organization:
	DEPARTMENT OF VETERANS AFFAIRS

	Facility Number:
	402

	Facility City:
	AUGUSTA, ME

	Position Duties:

	The Chief, Pharmacy Service has full responsibility for planning, directing, coordinating and implementing Pharmacy Service at this facility.  Responsible for the accurate and efficient compounding and dispensing of all prescriptions and medications prescribed for hospitalized and ambulatory patients and assuring that the delivery of pharmaceutical services is at a quality level consistent with current and accepted health care standards.  Is responsible for and technically supervises the pharmacy program staff.  Recruits, interviews, and selects suitable personnel in collaboration with the Personnel Officer. Responsible for the fiscal allocation of the cost center for pharmacy, maintaining accurate accountability for medical care sub-accounts for drugs, medical supplies and other supplies within the cost center.  Has direct responsibility for the participation in a pharmacy training program with the Northeastern University, School of Pharmacy.  Establishes, distributes and maintains a formulary of therapeutic and diagnostic agents selected by the Pharmacy and Therapeutics Committee which includes providing a wide range of drug information and advice to the professional staff as well as private and fee physicians of patients.


	Position Qualifications Requirements:

	BASIC EDUCATIONAL REQUIREMENTS:  Graduate of a degree program in pharmacy from an approved college or university (program must be approved by the American Council on Pharmaceutical Education) or prior to the establishment of ACPE, have been a member of the American Association of Colleges of Pharmacy.  

LICENSURE:  Full, current and unrestricted license to practice pharmacy in a State, Territory, Commonwealth of the United States, or the District of Columbia.

REQUIREMENTS:  Candidates must have the equivalent of one (1) year of creditable experience comparable to the next lower grade level (GS-12); experience must evidence possession of supervisory and management skills.

TIME-IN-GRADE RESTRICTION: Candidates must have served in a GS-12 level position for at least one year to meet this requirement.



	Rating Factors:

	RATING FACTORS: Applicants who meet qualification requirements will be further evaluated by determining the extent to which their work or related experience, education, training, awards, outside activities and/or supervisory appraisal, etc., indicate they possess the knowledge, skills, and abilities (KSAOs) of the position.  Applicants will not receive credit for merely paraphrasing the KSAOs.  The information provided will be used to determine the “best qualified” candidates.

1.  Organization and Planning.  Ability to systematically structure one's own activities as well as the activities of others in order to provide for effective task performance and coordination of efforts.

2.  Decision Making.  Ability to make sound and logical decisions and choose appropriate courses of action based on the evidence at hand; and the willingness to defend actions and decisions.

3.  Leadership.  Ability to provide effective leadership towards the accomplishment of the goals and objectives of an organization, particularly the pharmacy service and other related programs.

4.  Problem Solving.  Ability to deal effectively with problems, issues, and situations which occur in the daily activities of an organization.

5.  Oral and Written Communication.  Ability to establish and maintain effective communication with persons both within and outside an organization from many different backgrounds and levels of education and competence.  Oral communication skill is of primary importance in this position.

6.  Program Management.  Knowledge of the general principles and practices of financial management, personnel administration and management.

7.  Health Care Management:  Knowledge of the principles and practices of health care management and the profession of pharmacy.



	Contact:
	Cheryl Foss, Staffing Specialist

	Phone:
	(207) 623-5713    FAX (207) 621-4846

	Application Procedures:

	Interested and qualified candidates should apply on VA Form 10-2850c, Application for Associated Health Occupations (CV or resume attached if desired).  Submit completed form OF-306, Declaration for Federal Employment; a copy of latest performance appraisal; and a copy of latest SF-50 (personnel action form); as well as a copy of current pharmacist licensure.
Rating factors noted above will be addressed by the employee.

Applicants are responsible for giving complete and accurate information.  Please forward completed applications and accompanying documents to:  Human Resources Management Service (05), Department of Veterans Affairs, Togus VA Medical Center, 1 VA Center, Augusta, ME  04330, by the closing date of this announcement.



