	Opening Date:

10/5/05
	Closing Date:

OPEN UNTIL FILLED CUTOFF FOR 1ST CONSIDERATION 10/17/05 AND THEN REFER AS RECEIVED
	Position Title:

Chief, Pharmacy Service
	Pay Plan, Series, Grade:

GS-660-14 target 15 or 15
	Position Location:

Temple, Texas

	Organization:
	Announcement Number:

	CTVHCS
	T38-2005-53

	Vacancy Category:
	Area of Consideration:
	Vacancies:

	C
	NATIONWIDE
	1

	Annual Salary Range:
	Promotional Potential:
	Hrs. Per Pay Period:

	$86,353 - $130,173
	YES
	80

	Relocation  Expenses:
	Relocation Bonus:

	YES
	NO

	Facility Organization:
	Chief of Staff

	Facility Number:
	674

	Facility City:
	Temple, Texas

	Position Duties:

	Responsible for planning, directing, evaluating and coordinating a comprehensive pharmacy program at a multi-site Health Care System.  The incumbent shares direct line budget responsibility for all local pharmacy programs and staff within the medical center(s) while providing innovative leadership.  He/she organizes, develops, monitors and coaches the pharmacy staff within the three-campus Central Texas Veterans Health Care System (CTVHCS) to anticipate and deliver pharmaceutical care to meet the needs of their customers in a proactive manner.  Coordination between Services is critical to meet the patient/customer needs and Network goals.  This position reports to the Chief of Staff.

	Position Qualifications Requirements:

	1.  Must be a citizen of the United States.  

2.  Must be a graduate of a degree program in Pharmacy from an approved college or university.  The degree program must have been approved by the American Council on Pharmaceutical Education (ACPE).

3.  Must have a full, current and unrestricted license to practice pharmacy in a State, Territory, Commonwealth of the United States or District of Columbia.

4.  At least one year of management and supervisory experience at the next lower grade level.

5.  Must be proficient in spoken and written English as required by 38 U.S.C. 7420(d) and 7405(d).

6.  Must have at least one year of management and supervisory experience at the next lower grade level.  or completion of a 6-year Pharm.D. or formal post-baccalaureate (M.S., Pharm.D., PhD.) hospital oriented degree program recognized by the ACPE.

7.  At the GS-14 level, in addition to the above, must have the equivalent of one year of creditable experience at the next lower grade level AND possess in-depth knowledge of a specialized area of clinical pharmacy practice or a specialty area of pharmacy.

8.  At the GS-15 level, in addition to the above, must have the equivalent of one year of creditable experience at the next lower grade level AND possess in-depth knowledge of a specialized area of clinical pharmacy practice or a specialty area of pharmacy.

	Rating Factors:

	Qualified candidates will need to respond to the following knowledge, skills, and abilities.:

a.  Ability to manage/supervise (e.g. plan, organize, direct, control, review, etc.) the work activities of a group of subordinates.

b.  Knowledge of the general principles and practices of financial management, personnel management and healthcare management.

c.  Ability to provide effective leadership towards the accomplishment of the goals and objectives of an organization, particularly within the pharmacy section and other related programs.

d.  Ability to communicate both orally and in writing.

the next lower grade level AND possess in-depth knowledge of a specialized area of clinical pharmacy practice or a specialty area of pharmacy.

	Contact:
	Karen Young, Human Resources Specialist

	Phone:
	254-743-0311

	Application Procedures:

	Non-current permanent employees who wish to be considered for this position must submit the following documents:

1.  Application for Associated Health Occupations Appointments (VA Form 10-2850C).

2.  Copy of current pharmacist license.

3.  Certified copy of college transcript.

4.  DD-214 (Member 4 copy) if you are a veteran

5.  Standard Form 15 (Application for 10-point Veteran Preference) – if applicable.

6.  Current letter from VA Regional Office (if receiving VA compensation).

7.  Latest Form 50B (Notification of Personnel Action) – if currently or previously employed by Federal Government.


