	Opening Date:
	Closing Date:
	Position Title:
	Pay Plan, Series, Grade:
	Position Location:

	03/26/2007
	Until Filled
	Chief, Pharmacy Service
	GS-660-13/14
	Fargo, ND

	Organization:
	Announcement Number:

	VHA
	GS-07-78-VLF

	Vacancy Category:
	Area of Consideration:
	Vacancies:

	C
	Nationwide
	    1

	Annual Salary Range:
	Promotional Potential:
	Hrs. Per Pay Period:

	$93,735-$123,944
	GS-14
	80

	Relocation  Expenses:
	Relocation Bonus:

	    Yes
	      Yes

	Facility Organization:
	VA Medical Center

	Facility Number:
	437

	Facility City:
	Fargo, ND

	Position Duties:

	The incumbent in this position plans, directs and coordinates comprehensive pharmacy service at a medical school affiliated medical center, outpatient clinics, and 2 Veteran State Nursing Homes.  The incumbent prepares budget forecasts, staffing needs, and assures safe and accurate preparation and dispensing of medications.  The incumbent demonstrates leadership in interpreting and supporting the VISN mission, vision and values, while operating in accordance with Veterans Health Administration (VHA) policies, facility and VISN policies, and standards of federal professional and accrediting agencies external to VHA. 



	Position Qualifications Requirements:

	Graduate of a degree program in pharmacy from an approved college or university approved by the American Council on Pharmaceutical Education (ACPE) or American Association of College of Pharmacy (AACP) (M.S. Pharm. D. preferred).
Assignment at this grade level requires an additional year of creditable experience at the next lower grade level which is directly related to the position to be filled and demonstrates possession of supervisory and management skills.

Full, current, and unrestricted license to practice pharmacy in a state, territory, commonwealth of the United States or the District of Columbia.


	Rating Factors:

	Ability to perform the full range of supervisory duties.  This includes responsibility for assignment of duties; development of performance standards and performance evaluation; recommendations for appointment, awards, advancement, and when appropriate, disciplinary action, identification of continuing education and training needs; etc.

Ability to serve as a consultant within Pharmacy Service and with other facility health care staff in evaluating health care delivery to patients.

Ability to assess, plan and evaluate the pharmacy program to ensure proper coordination between the delivery of pharmacy services and the overall delivery of health care.

Knowledge of, and the ability to apply management principles, theories, concepts, and practices, including budgetary, planning, and accounting processes, in the coordination and provision of services to a facility.

Ability to provide leadership, interact and maintain effective working relationships, with individuals and groups with a wide variety of educational levels, socioeconomic backgrounds, divergent opinion and priorities, which contribute to the attainment of organizational goals.  This includes the ability to cooperate with and gain the cooperation of others, to treat others fairly and objectively, and to mentor, motivate, and accomplish the work of an organization


	Contact:
	Vickie Feakes, Human Resources Specialist

	Phone:
	701 239-3700, ext. 3648

	Application Procedures:

	Submit an updated application, VA Form 10-2850c, Application for Associated Health Occupations; References; copy of each current license; and a narrative statement for each of the Rating Factors listed above.  Current VA/Federal applicants must also submit a copy of latest SF-50B, Notification of Personnel Action that includes current position title, grade and salary and a copy of their most recent performance appraisal.



