	Opening Date:

12/06/2007
	Closing Date:
(open until filled)
	Position Title:

Quality Management Officer (Nurse V) 
	Pay Plan, Series, Grade:

To be Determined by Nurse Professional Standards Board
	Position Location:

This position may be located at any duty station within 

Network 22 – See notes below.

	
	
	
	
	

	Organization:
	Announcement Number:

	VA Desert Pacific Healthcare Network, Long Beach, Ca  90822

	MPA#07-290

	Vacancy Category:

Category C
	Area of Consideration:

Permanent Employees VA Nationwide
	Vacancies:  One

	
	
	

	Annual Salary Range:

Salary may vary based on the actual duty station of selectee
	Promotional Potential:

None
	Hrs. Per Pay Period:

80 hours

	
	
	

	Relocation  Expenses:

Yes
	Relocation Bonus:

A RECRUITMENT/RELOCATION BONUS MAY ALSO BE AUTHORIZED TO ATTRACT A HIGHLY QUALIFIED CANDIDATE.

	
	

	Facility Organization:
	VA Desert Pacific Healthcare Network (VISN 22)

	Facility Number:
	This position may be located at any duty station within 

Network 22

	Facility City:
	Long Beach, Ca 

	Position Duties:  This announcement is open until filled.  Closing dates will be the first of every month until filled. 
NOTE 1:  Position is virtual to any facility within the Network (VISN 22), however, Long Beach is preferred.  

RELOCATION EXPENSES ARE AUTHORIZED IF LOCATED OTHER THAN LONG BEACH.  A RECRUITMENT/RELOCATION BONUS MAY ALSO BE AUTHORIZED TO ATTRACT A HIGHLY QUALIFIED CANDIDATE.  REGULAR AND RECURRING TRAVEL TO LONG BEACH AND ALL VISN 22 FACILITIES IS REQUIRED.  

NOTE 2:  Salary may vary based on the actual duty station of selectee.
The Network Quality Management Officer is responsible for providing oversight, coordination, and leadership in developing and managing the Network Quality Management/Performance Improvement program. The incumbent serves as a Triad member of the Quality and Performance Improvement Council. Incumbent monitors and evaluates quality of care across the Network; facilitates the network-wide reduction of variance in care, facilitates the integration of quality management into the Network’s day to day operations and culture, facilitates management of organizational change required to achieve patient safety improvement and quality management goals, including facilitating resolution of obstacles to achieving these goals. The QMO also identifies innovative quality management and patient safety improvement activities and facilitates their network-wide and VHA system wide deployment, as appropriate; identifies, communicates, and facilitates deployment of “best practices” throughout the Network; has expertise and conducts organizational assessments using such models as the Malcolm Baldrige criteria; develops, conducts, and directs special studies and analyses of complex issues as assigned; interprets such studies for Network and facility leadership.


	

	Position Qualifications Requirements:  
QUALIFICATIONS:  This Registered Nurse (RN) is a graduate of an NLNAC/CCNE accredited school of Nursing and meets VA professional and physical requirements as set forth in MP-5, Part 2, Chapter 2 and VA Directive 5102.1 dated November 10, 1999.  The RN maintains an active current and unrestricted license, is a citizen of the United States
, and meets English language proficiency.  The Quality Management Officer must:

A. Have a master’s degree in nursing from a school of nursing approved by the National League of Nursing (NLN), or a related field.  NOTE: At least 10 years of increasing complex nursing practice is preferred.

B. Evidence skills in leadership, motivation, self-direction, and initiative.

C. Understand various clinical treatment modalities.

D. Possess a thorough understanding of the following:

1. Organization and administration of multifaceted health care delivery systems;

2. Specialty and subspecialty care;

3. Education principles;

4. Database management;

5. Accreditation standards;

6. Evaluation techniques, including statistics, research methodology and program evaluation;

7. Group process; and

8. Team development.

E. Demonstrate use of sound judgment in clinical and administrative decisions.

F. Communicate effectively both orally and in writing with professional, administrative and technical staff.

G. Demonstrate experience in program development and/or management.


	Equal Employment Opportunity: “Selection for this position will be based solely on merit without regard to race, color, religion, age, gender, national origin, political affiliation, disability, sexual orientation, marital or family status or other differences.”


	

	NOTE:  Education Debt Reduction Program funding MAY be available. Student Loan Repayment Program funding MAY be available.  Recruitment/Relocation Incentives WILL be authorized.  Selected applicants MAY qualify for credit toward annual leave accrual, based on prior non-Federal or military service experience.



	Contact:
	Jan Stock, Human Resources Specialist

	Phone:
	(858) 552-8585 extension 7859

	Instructions To Applicants

 

Read the job announcement, the eligibility, and qualification requirements for the position for which you are interested.  If you feel you meet those requirements, comply with the following applicable instructions:

1.  TO APPLY: VHA employees: VA form 10-2850a, Application for Nurses/Nurse Anesthetists, http://www.va.gov/vaforms/, VA form OF-306, Declaration for Federal Employment, http://www.opm.gov/forms/pdf_fill/of0306.pdf. Current CV or resume with cover letter indicating interest in the vacancy; copies of all licenses, copies of last 2 proficiencies; leave record for past 24 months; most recent SF-50. Please do not apply on-line. Download applications, print, complete and mail to facility with other required documentation: Attn: Jane Edens, RN (118). 2. For VACAREERS.COM: VA form 10-2850a, Application for Nurses/Nurse Anesthetists, http://www.va.gov/vaforms/, OF-306, Declaration for Federal Employment, http://www.opm.gov/forms/pdf_fill/of0306.pdf. Current CV, copies of all licenses, official nursing school transcripts. E-MAIL a detailed Resume or CV to jan.stock@va.gov.

2.  DRUG TEST:  All applicants tentatively selected for VA employment (in a testing designated position) are subject to random urinalysis to screen for illegal drug use prior to appointment.  Applicants who refuse to be tested will be denied employment.  Appointment to the position will not be effected upon a verified positive drug test.

3.  NOTE:  Applications will be accepted for posted announcements only, and must be received by 4:00 PM on the closing date of the announcement.  The application must contain the position title, corresponding announcement number, signature, and date.  Applicants must meet all eligibility and qualification requirements as of the closing date of the announcement.  Documents required by these instructions and in the announcement must be submitted by the closing date.  Applications and any attached material will not be returned.  Do not submit original documents that you may need in the future.  Mail application to:
VA San Diego Healthcare System

Human Resources Management Service (05)
Attn:  Jan Stock/05
3350 La Jolla Village Drive

San Diego, CA 92161

 

Call (858) 552-8585 ext. 3401 for additional information.  Applications sent in government-metered envelopes or sent by electronic transmission (fax) will not be processed. 

Equal Employment Opportunity: “Selection for this position will be based solely on merit without regard to race, color, religion, age, gender, national origin, political affiliation, disability, sexual orientation, marital or family status or other differences.”


	


� Noncitizens may be appointed when no qualified US citizens are available in accordance with regulations issued by the Under Secretary for Health or designee.





