	Opening Date:
	Closing Date:
	Position Title:
	Pay Plan, Series, Grade:
	Position Location:

	04/17/2008

	Until filled
	Chief, Pharmacy Svc
	GS-660-13/14 (determined by board)
	Asheville, North Carolina

	Organization:
	Announcement Number:

	Pharmacy Service

	T38H 08-23

	Vacancy Category:
	Area of Consideration:
	Vacancies:

	C
	Nation wide
	1

	Annual Salary Range:
	Promotional Potential:
	Hrs. Per Pay Period:

	$105,233 - $135,153

	None
	80

	Relocation  Expenses:
	Relocation Bonus:

	Yes-negotiable
	Yes - negotiable

	Facility Organization:
	Department of Veteran Affairs

	Facility Number:
	637

	Facility City:
	Asheville, North Carolina

	Position Duties:

	Incumbent functions as the Chief of Pharmacy Services for a tertiary facility.  The incumbent is responsible for budget planning and execution, human resource management, coordination with other clinical services, and organization of Pharmacy.  In a direct supervisory relationship with the Chief of Staff, the Chief of Pharmacy Services provides expert program guidance and consultation pertaining to clinical pharmacy, leads initiatives to establish and improve medication management systems, and oversees drug therapy including controlled substances, operational efficiency and cost-effective delivery of pharmaceuticals; this includes monitoring and trending pharmaceutical costs and workload as well as the work of the Consolidated Mail-out Pharmacy (CMOP).  The Chief of Pharmacy supervises the Pharmacy residency coordinator and assures compliance with affiliate goals as well as facility needs.



	Position Qualifications Requirements:

	Citizenship.  Citizen of the United States.  (Non-citizens may be appointed when it is not possible to recruit qualified citizens.)

Education: 
(1)  Graduate of a Doctor of Pharmacy from an approved college or university.  The Degree program must have been approved by the American Council on Pharmaceutical Education (ACPE), or prior to the establishment of ACPE, have been a member of the American Association of Colleges of Pharmacy (AACP).

(2)  Graduates of foreign pharmacy degree programs meet the educational requirement if 

Their degree is found to be equivalent to degree programs recognized by the ACPE.  This 

Finding may be based on any of the following:

· A letter of acceptance into a U.S. graduate pharmacy program recognized by the ACPE.

· Written certification from the Foreign Pharmacy Graduate Examination Commission, 700 Busse Highway, Park Ridge, IL  60068, phone (847) 698-6227, that the individual has successfully passed the Foreign Pharmacy Graduate Examination.

· A letter from a U.S. college or university with a pharmacy degree program recognized by ACPE stating that the individual’s foreign pharmacy degree has been evaluated and found to be equivalent to its Bachelor of Pharmacy degree.

(3)  Graduate of an American Society of Health-System (ASHP) approved residency program strongly recommended.  

Licensure.  Full, current and unrestricted license to practice pharmacy in a State, Territory, Commonwealth of the United States (i.e., Puerto Rico), or the District of Columbia.  The pharmacist must maintain a current registration if this is a requirement for maintaining full, current, and unrestricted licensure. A pharmacist who has, or has ever had, any license(s) revoked, suspended, denied, restricted, limited, or issued/placed in a probationary status may be appointed only in accordance with the provisions in chapter 3, section B, paragraph 16 of this part.

Physical Requirements:  See VA Directive and Handbook 5019.

English Language Proficiency:  Pharmacists must be proficient in spoken and written English as required by 38 U.S.C. 7402 (d), and 7407 (d).

Experience:  At least 1 year, 3 years preferred, of experience equivalent to the GS-12 level and this experience must evidence possession of supervisory and management skills.  



	Rating Factors:

	1. Ability and skill in management of inpatient and ambulatory care activities.

2. Advanced knowledge of pharmaceutics, pharmacokinetics, pharmacodynamics, and pharmacotherapeutics.  The successful candidate demonstrates a history of applying these skills to improve the practice of a multidisciplinary team.

3. Ability to analyze drug related medical problems and provide leadership to staff.

4. Ability to communicate orally and in writing, with a wide variety of individuals.  This typically includes pharmacy employees, beneficiaries, professionals in other health care disciplines and health related groups in the community.

5. Knowledge of the standards related to distribution and control of scheduled and non-scheduled drugs (including research and investigational drugs).  This includes the standards established by DEA, DFA, VA, the State and Joint Commission (formerly known as JCAHO).

6. Ability to apply pharmacoeconomics to forecasting and budgeting processes.  The      

      successful Chief of Pharmacy has a command of sound budget management and the     

      integral role played by Pharmacy Service.

7. Ability to develop, nurture and sustain relationships with major stakeholders in hospital administration, medical practice group and patient care services.

8. Past experience sustaining and enhancing a pharmacy residency program.



	Contact:
	Jennifer Lopez

	Phone:
	828-298-7911, extension 15169

	Application Procedures:

	Off Station Applicants must submit VA Form 10-2850c (Application for Associated Health Occupations), copy of official transcripts and copy of current license to Jennifer Lopez, Human Resources Specialist, VA Medical Center, 1100 Tunnel Road, Asheville, NC  28805.  A copy of their latest Personnel Action (SF-50), a current Annual Performance Appraisal and a DD214 (Certificate of Release or Discharge from Active Duty) must also be submitted, if applicable.  It is highly recommended you submit responses to the KSA questions.  Applications may be obtained from the Human Resources Service, Building 14.




