	Opening Date:
	Closing Date:
	Position Title:
	Pay Plan, Series, Grade:
	Position Location:

	3/26/09

	4/10/09 or until filled
	Associate Director for Patient Care Services (ADPCS)
	VN-0610-5
	Tuscaloosa, AL

	Organization:
	Announcement Number:

	Tuscaloosa VA Medical Center

	TUS-09-MCD-043

	Vacancy Category:
	Area of Consideration:
	Vacancies:

	
	
	

	Annual Salary Range:
	Promotional Potential:
	Hrs. Per Pay Period:

	82,326 – 109,485

	None
	80

	Relocation  Expenses:
	Relocation Bonus:

	Authorized, including Guaranteed Home Buyout Option (GHBO)

	May be offered. Nurse Special Pay is also available and negotiable

	Facility Organization:
	Office of the Medical Center Director

	Facility Number:
	679

	Facility City:
	Tuscaloosa, AL

	Position Duties:

	The Associate Director for Patient Care Services/Nurse Executive (ADCPS) is a Master’s prepared registered nurse with a baccalaureate degree in Nursing, who has demonstrated competence in professional practice in progressively more responsible leadership assignments.  The Associate Director for Patient Care Services/Nurse Executive is directly responsible to the Medical Center Director for the oversight of professional nursing practice, with the authority and responsibility for establishing the standards of practice for nursing, including oversight, approval, and utilization through the Tuscaloosa VAMC.  As a fully integrated member of the Quadrad, the Associate Director for Patient Care Services/Nurse Executive participates with leaders from the governing body in the ongoing review of the Medical Center's mission, strategic planning, budget requirements, resource acquisition and utilization, operation plans and policy development.  The Associate Director for Patient Care Services/Nurse Executive develops, administers, and evaluates a comprehensive, integrated program which meets the nursing care needs of patients within the policies and guidelines of the Department of Veterans Affairs; contributes to Medical Center policy development, planning, decision-making, resource management, and evaluation that affects the delivery and quality of care provided to patients; collaborates with other professionals and service lines to assure integration of nursing programs into the overall functioning of the Medical Center; and collaborates with VISN staff to develop and/or implement programs/policies that impact throughout the VISN and/or Department of Veterans Affairs. The Associate Director for Patient Care Services/Nurse Executive is responsible to the Medical Center Director for the oversight of professional Chaplain Services and Nutrition & Food Services at the Tuscaloosa VAMC.


	Position Qualifications Requirements:

	Basic Requirements: (1) US Citizenship; (2) Graduate of a school of professional nursing approved by the appropriate State agency and accredited by one of the following accrediting bodies at the time the program was completed by the applicant:  National League for Nursing Accrediting Commission (NLNAC) or the commission on Collegiate Nursing Education (CCNE); (3) Current, full, active and unrestricted licensure as a registered professional nurse in a State, Territory, or Commonwealth of the U.S. or the District of Columbia; (4) Applicants must meet physical standards for the position described in VA Directive and Handbook 5019.  A physical examination prior to placement may be required; (5) This is a drug testing designated position.  Employees in drug testing designated positions will be subject to random drug testing. (6) Proficiency in written and spoken English; and (7) There should be evidence that the Nine Nursing Dimension Requirements for VA Nurses (Practice, Quality of Care, Performance, Education/Career Development, Collegiality, Ethics, Collaboration, Research and Resource Utilization) as described in VA Handbook 5005 are met.  

Education/Experience Requirements:  

Basic requirements for Nurse V - Master's degree in nursing or related field with BSN and approximately 5-6 years of experience OR Doctoral degree in nursing or related field and approximately 4-5 years experience.
The following qualifications are preferred:

· Experience in both medical and psychiatric nursing

· Experience managing and/or supervising the operations of multidisciplinary clinical programs

· Ability to direct and manage the administrative activities of a multidisciplinary clinical program, including fiscal management, equipment management, human resources management, strategic planning, and program evaluation

· Knowledge of the operations, concepts, principles and practices of healthcare care programs

· Ability to effectively communicate at all organizational levels (written and verbal)



	Rating Factors:

	Nursing Dimensions
1. Practice – Collaborates with health care executives in creating the organizational mission and vision.  Directs the integration of nursing or nursing related activities in the mutual development and achievement of organizational goals.
2. Quality of Care – Improves the quality and effectiveness of the facility’s overall health care program by providing leadership, coordinating and facilitating the evaluation and improvement of a wide range of programs.  Excellence is reflected in improved client outcomes and organizational performance.

3. Performance – Develops policy related to professional practice and relevant statues and regulations on community, regional and/or national levels.

4. Education/Career Development – Mentors others in executive leadership positions.  Forecasts knowledge needs for complex multi-system change.

5. Collegiality – Serves as an expert to communicate nursing and health care trends and issues at the local, regional, state and/or national levels.

6. Ethics – Advocates for ethical decision-making on behalf of the public and staff.  Develops an environment for ethical decision-making at the organization/system level.

7. Collaboration – collaborates with other executives for strategic planning, decision-making, and problem solving about health care services and organizational priorities.

8. Research – Promotes an environment that supports the conduct and utilization of research in practice and a spirit of inquiry.

9. Resource utilization – Develops resource utilization strategies to improve organizational performance.  Strategies reflect the changing societal and health care environments and the economic climate.



	Contact:
	Patricia Carruth, HR Specialist

	Phone:
	205-554-3745

	Application Procedures:

	Interested applicants should submit 
· VA Form 10-2850a, Application for Nurses and Nurse Anesthetists; 
· Transcript(s) of education; 
· OF-306, Declaration for Federal Employment; 
· Resume or CV for supplemental information (but should not be submitted in lieu of VAF 10-2850a); 
· Narrative statement addressing the Dimensions of Nursing above; 
· References (Forms are available by contacting POC above by e-mail:  patricia.carruth@va.gov or by phone:  205-554-3745.  
· Current VA employees should submit a copy of latest SF-50, Notification of Personnel Action and a copy of most recent proficiency or ECF Performance Appraisal.
· Copies of certifications (if applicable)

· Evidence of possession of the Eight Core Competencies of the High Performance Development Model:  Personal mastery, Technical Skills, Interpersonal Effectiveness, Customer Service, flexibility and Adaptability, Creative Thinking, Systems Thinking and Organizational Stewardship. Additional information on HPDM can be found at http://vaww.va.gov/hpdm/



