	Opening Date:
	Closing Date:
	Position Title:
	Pay Plan, Series, Grade:
	Position Location:

	03/09/05
	Open Until Filled
	Associate Chief of Staff, Nursing Service
	VN-0610-V
	Biloxi, MS

	Organization:
	Announcement Number:

	VA Gulf Coast Veterans Health Care System
	VA-520-081- (05)

	Vacancy Category:
	Area of Consideration:
	Vacancies:

	C


	 Nationwide
	One

	Annual Salary Range:
	Promotional Potential:
	Hrs. Per Pay Period:

	To be determined by the NPSB

$97,789 to $130,052


	None
	80

	Relocation  Expenses:
	Relocation Bonus:

	Yes


	Negotiable

	Facility Organization:
	VA Gulf Coast Veterans Health Care System, Biloxi, MS 39531

	Facility Number:
	520

	Facility City:
	Biloxi

	Position Duties:

	The VA Gulf Coast Veterans Health Care System is actively seeking applicants for the Associate Director for Nursing Service.  The Associate Chief of Staff for Nursing Service is accountable to the Medical Center Director, through the Chief of Staff.  The Associate Chief of Staff for Nursing Service is responsible for the coordination and management of patient care programs for the health care system.  The ACOS, Nursing Service administers all nursing care delivery throughout the health care system, delegates appropriate responsibility/accountability to key nursing staff, and promotes excellence in individual/group performance; is responsible for the full clinical and administrative functions in nursing service, to include the assurance of quality patient care, cost effective utilization of resource programs, and effective collaboration and coordination with other health care functions.

The incumbent will demonstrate the abilities necessary to make key executive leadership decisions related to planning, implementation, coordinating and improving services.  The ACOS for Nursing Service will have overall responsibility for direct nursing practice throughout the medical center ensuring compliance with the Department of Veterans Affairs directives, medical center policies and JCAHO standards.  The incumbent plans, develops and maintains a comprehensive program, inclusive of professional nursing practices as well as providing organizational and leadership skills to develop and mentor a highly effective, diverse workforce, to improve overall health care system operations and to support strategic planning initiatives.



	Position Qualifications Requirements:

	1. U.S. Citizenship

2. Current, active, full and unrestricted licensure as a registered professional nurse in a State, Territory or Commonwealth of the U.S. or the District of Columbia;

3. Master’s degree in Nursing or Master’s in a related field with a BSN (NLN accredited); approximately six years of successful nursing practice which includes progressive leadership positions in nursing in settings with broad program mission, scope and complexity; or Doctoral degree in Nursing in related field (preferred) with approximately five years successful nursing practice, which includes progressive leadership positions in nursing setting with broad program mission, scope and complexity.

4. Documented evidence of experience in a progressively responsible leadership assignment with administrative, educational, clinical and/or other related health care service.

5. Must be proficient in spoken and written English as required by 38 U.S.C. 7402(d) and 7407(d).

6. Applicant must meet physical standards for the position.

7. Please prepare a narrative response addressing the following:

a. Experience/practice/skills of an executive nature, comprised of complex leadership and administrative components, associated with critical health care issues and activities that influence the organization mission and health care policy

b. Experience/skill in organization, to maintain efficient practices, or to initiate and implement changes to established practices to enhance and improve health care and the organization’s mission.

c. Experience/skills in labor-management relations, showing successful collaborations with union officials while maintaining health care standards and efficiency of service for the organizations

d. Knowledge and skill to apply the core competencies of the High Performance Development Model.

NOTE:  Qualification requirements are in accordance with the Department of Veterans Affairs VA Handbook 5005/2, Part II, Appendix G-6, Nurse Qualification Standards.



	Rating Factors:

	Refer to Nursing Qualification Standards, VA Handbook 5005/2, Part II, Appendix G6, Nurse V.

Candidates should provide written evidence of their mastery of the High Performance Development Model (HPDM) core competencies.



	Contact:
	Nita Gross, Human Resources

	Phone:
	228-523-5780

	Application Procedures:

	1. Completed VA Form 10-2850a, Application for Nurses and Nurse Anesthetists;

2. Current VA employees must submit copies of last three proficiency reports and a copy of most recent, SF-50, Notification of Personnel Action; copy of official college transcripts;

3. Non-VA applicants must submit official college transcripts;

4. Current Curriculum Vitae or Resume;

5. Copies of all certifications.

NOTE:  This office will not accept internet or faxed applications.  Mail completed application packages to the following address:

VA Gulf Coast Veterans Health Care System

400 Veterans Avenue

Biloxi, MS 39531

ATTN:  Nita Gross (05N)




