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Please provide your local payroll office a copy of this flyer.

Benefits 05-27
July 20, 2005
TO:  Chief, HRMS

SUBJ:  Delayed Reinstatement of Federal Employees Health Benefits (FEHB) for Employees and             
       
  Annuitants with Transitional TRICARE
On October 28, 2004, President Bush signed into law the National Defense Authorization Act for 2005 
(P.L. 108-375).  This law permanently provides employees who are being discharged from active duty, up to180 days of transitional TRICARE benefits. 
The Office of Personnel Management (OPM) Benefits Administration Letter (BAL) 05-402 provides guidance on how to postpone the reinstatement of FEHB enrollment for employees.  
· Human Resources (HR) offices are to obtain a completed, “Waiver of Immediate Reinstatement of FEHB” form at the earliest opportunity following the employees’ return to their civilian position. 

· Individuals may revoke the waiver and return to FEHB coverage at any time prior to the end of the 180-day transitional period of TRICARE.
· Upon receipt of a signed and dated revocation request, which is located at the bottom of the waiver form, FEHB coverage is immediately reactivated.
· The waiver automatically stops 180 days from date of discharge, or upon the death of the employee.
· If surviving family members are eligible for Self and Family coverage, their FEHB entitlement becomes effective immediately.

HR offices should assist employees who return from active duty to insure there is a smooth transition with no break in health insurance coverage between TRICARE and FEHB.  BAL 05-402 and the Waiver of Immediate Reinstatement of FEHB form can be viewed and downloaded on OPM’s Web site at http://www.opm.gov/asd/htm/2005/05-402.asp.  In addition, HR offices should disseminate this information by way of their local web sites, handouts, bulletins, electronic emails, and/or newsletters as a means of marketing information to all employees, especially those who are being activated or returning from active duty.
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