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1.  REASON FOR ISSUE:  This Veterans Health Administration (VHA) Handbook clarifies policy and establishes procedures for the Medical Research Service (MRS) Medical Research Advisory Groups (MRAG).

2.  SUMMARY OF MAJOR CHANGES:  N/A:  

New Handbook

3.  RELATED DIRECTIVE:  VHA Directive 1202 to be issued.

4.  RESPONSIBLE OFFICE:  The VHA Office of Research and Development, Medical Research Service (121) is responsible for the contents of this VHA Handbook.

5.  RESCISSION:  None

6.  RECERTIFICATION:  This document is scheduled for recertification on or before the last working date of June 2007.
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Medical Research Service

Medical Research Advisory Groups
1.  PURPOSE.   The Medical Research Advisory Groups (MRAGs) provide advice to the Director, Medical Research Service (MRS) regarding the research portfolio, program needs, and research policies.  The recommendations provided by the MRAGs impact the development and direction of virtually all MRS programs.  

2.  DESCRIPTION.  MRAGs have been established in ten research areas:

   a.  Aging

   b.  Behavioral, Psychiatric, and Addictive Disorders

   c.  Cardiovascular and Pulmonary Disorders

   d.  Endocrine Disorders

   e.  Gastrointestinal, Renal and Metabolic Disorders

   f.  Hematologic and Oncologic Disorders

   g.  Immune Disorders

   h.  Infectious Disease

   i.  Neurological and Sensory Disorders

   j.  Trauma, Surgical and Musculoskeletal Disorders

Generally, five to seven senior VA scientists (including Associate Chiefs of Staff for Research and Development) from different VA medical centers comprise the representation on each MRAG.  One member of each MRAG is designated as Chairperson to direct group activities.  The Chief, Research and Development Officer, based upon the recommendation of the Director, MRS, appoints members.  Members are appointed based upon their expertise within an area of scientific research and upon their ability to fulfill the role of senior scientific advisor representing that area.

3.  RESPONSIBILITIES.   MRAG members serve to provide formal and informal advice as needed:

   a.  The formal review of the MRS research portfolio is conducted at the annual meeting of MRAGs.  The portfolio review requires members to provide a written analysis of current funded programs, comment on specific needs for additional studies within their areas of expertise, suggest new areas of investigation to be undertaken, and recommend ways to allocate resources for the recruitment and retention of investigators.  A final report is prepared by MRS staff for the Director, MRS.

   b.  MRAG members also formally review proposals for the Career Development program.  The Career Development program provides training opportunities for VA clinician researchers.  MRAG members review proposals for the applicant’s scientific potential, scientific merit, and  quality of the training program according to Handbook 1202.3, Career Development Program.  MRAG members are asked to participate during the spring and fall based upon the subject matter of proposals received each review round.

   c.  Informally, members are asked to provide advice regarding policy and program initiatives as needed, including specialized scientific input corresponding to the member’s area of expertise.  As examples, members may be asked for recommendations regarding Letters of Intent for specific programs and appeals of Merit Review decisions. 

4.  TERM.  Members are appointed for a three-year term.  The Chairperson may recommend an extension of a member’s appointment for one additional year.  The term of the Chairperson is two years, with a possible extension by the Director, MRS, of one year. 
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