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Date









(Claimant)

address

address

Dear ,

Please be advised that claims for continuation of pay or for compensation must be supported by medical evidence substantiating disability attributable to the work injury.  The medical provider must meet the definition of “physician” under the Federal Employees Compesnation Act (FECA).  COP is terminated if prima facie medical evidence is not received by the agency within 10 days from the date of injury.  Your entitlement to COP will expire on 2-14-02, due to your failure to provide appropriate medical documentation.  Please contact your supervisor immediately to arrange for leave. 

The documentation that you provided from (NAME) PA-C, who is not a physician, does not meet the above requirement.  The medical states that you are ill and were examined on 2-13-02, and your return to work is undetermined. 

You are obligated to inform your physician that alternate work is available if you are disabled for regular duty.  Further, you are required by Public Law 93-416 to specifically ask your physician when would be the first date you could return to regular or alternate work.  It is the employee’s responsibility to arrange for the submission of such evidence. 

If you have questions regarding this correspondence, please contact me at (number)  


Sincerely,

Name

WC Program Manager




DEPARTMENT OF VETERANS AFFAIRS


Southern Arizona VA Health Care System


Tucson, AZ 85723








(





Sample Letter: Used to notify Employee that COP will termiate due to failure to provide documentation .








