
 
Department of Veterans Affairs  VHS&RA Supplement, MP-5, Part I 
Washington, DC  20420  Chapter 338, Appendix 338A 
   Change 56 
 
   February 15, 1990 
 
 
 1.  Transmitted is a change to VHS&RA (Veterans He alth Services and Research 
Administration) Supplement to VA (Department of Vet erans Affairs) Manual MP-5, 
"VA Personnel Policy," Part I, Appendix 338A, "Qual ification Standards."  
 
 2.  Principal changes are: 
 
 a.  CLINICAL DIETETIC TECHNICIAN, GS-640-4/6:  Thi s new standard resulted 
from an occupational analysis which established tha t individuals with associate 
degrees in Dietetic Technology that included approp riate courses in nutrition 
care/diet therapy, natural sciences, food sciences,  medical terminology, 
communications and education are best equipped to p rovide substantive support 
for VA Clinical Dietitians. 
 
 b.  The OPM (Office of Personnel Management) Minim um Qualification 
Requirements for One-Grade Interval Technical, Medi cal, and Program Support 
Positions are to be used to determine qualification s of applicants for GS-640 
Health Technician (Dietetics) positions which do no t involve the full range of 
Clinical Dietetic Technician duties. 
 
 c.  The title Dietetic Technician is being abolish ed to avoid confusion.  
VHS&RA Circular 10-90-018 which explains classifica tion matters related to 
these positions is being published concurrently. 
 
 d.  Change 15 to VHS&RA Supplement, MP-5, part I, Appendix 338A, dated June 
14, 1978, is being rescinded because the informatio n in it is no longer 
relevant. 
 
 e.  VHS&RA Supplement, MP-5, part I, Appendix 338A  is changed as follows: 
 
 Annotate 
 
 INDEX:  Page 338A-v:  After "Clerical and Administ rative Support Positions" 
insert "Clinical Dietetic Technician, GS-640." 
 
 3.  Filing Instructions 
 
 The Clinical Dietetic Technician standard may be f iled after the Technical, 
Medical, and Program Support Positions standard in VHS&RA Supplement, MP-5, 
part I, Appendix 338A, or in front of the OPM's "Mi nimum Qualification 
Requirements for One-Grade Interval Technical, Medi cal, and Program Support 
Positions" standard in Handbook X-118, part III. 
 
 4.  RESCISSION:  VHS&RA Supplement, MP-5, part I, Appendix 338A, change 15, 
June 14, 1978. 
 
 
  JOHN A. GRONVALL, M.D. 
  Chief Medical Director 
 
Distribution:  RPC: 1067 
FD 
 



Printing Date:  2/90  



 
GS-640-4/6  Clinical Dietetic Technician 
 
 5.  Skill in patient interviewing and nutrition co unseling .  This includes 
knowledge of the principles of effective communicat ion and ability to evaluate 
information obtained in a patient interview. 
 
 6.  Ability to interact and communicate orally wit h people from a variety  of 
backgrounds , including other members of the health care team. 
 
 7.  Ability to function effectively in a support p osition within a clinical 
dietetic section of a general medical and surgical and/or psychiatric  hospital .  
This involves the ability to follow oral and/or wri tten instructions, ability 
to accomplish work within established time frames; ability to work under 
pressure with constant interruptions; and ability t o maintain composure under 
adverse conditions.   



 
EDUCATION REQUIREMENTS 
 
 Candidates must have successfully completed a cour se of study in an 
accredited college leading to an associate degree i n Dietetic Technology with 
an emphasis in Nutrition Care or the equivalent pos t-secondary education.  In 
determining whether a candidate's education is equi valent, close attention 
should be paid to the numbers and types of courses completed and their content.  
The education should provide the candidate with the  KSAOs listed above, 
particularly numbers 1 through 5 (KSAOs 6 and 7 can  generally be acquired 
through experience).  To do this it must have inclu ded instruction in nutrition 
care/diet therapy, the natural sciences (e.g., anat omy, physiology, 
biochemistry), social sciences (e.g., psychology, s ociology), food sciences, 
medical terminology, communications and education.  Because course titles vary, 
it is important to carefully evaluate course conten t in order to determine that 
these subjects are covered.  In addition, qualifyin g education must include 
supervised field experience in a hospital or simila r clinical setting. 
 
 NOTE:  Each permanent employee whose position desc ription reflects the full 
range of CDT duties as of the issue date of this qu alification standard and 
whose job is reclassified to that title is consider ed fully qualified.  These 
employees may be promoted or reassigned within this  occupation. 
 
Employees qualified for CDT positions under this pr ovision who subsequently 
leave the occupation must meet the new qualificatio n requirements to re-enter 
the occupation. 
 
GUIDANCE FOR EVALUATING EDUCATION 
 
 An associate degree in Dietetic Technology (Nutrit ion Care) from a program 
approved by the ADA (American Dietetic Association)  is preferred.  Because the 
occupational study on which this standard is based showed graduates of these 
programs to be better equipped to provide substanti ve assistance and support to 
Clinical Dietitians, they should be given preferent ial consideration in the 
applicant evalution process. 
 
 Applicants with an associate degree in Dietetic Te chnology without a 
designated subspecialty which included instruction in the subjects described 
under EDUCATION REQUIREMENTS also meet minimum requirements.  Those programs 
approved by the American Dietetic Association provi de such instruction. 



 
Clinical Dietetic Technician  GS-640-4/6 
 
 Individuals holding a Bachelor's degree in Dieteti cs also meet the 
requirements of this position.  The role of CDTs, h owever, is to support and 
assist professional Dietitians.  Because the focus of associate degree Dietetic 
Technician programs is specifically to train people  for these support 
positions, it is the preferred degree and should be  so credited in rating and 
ranking qualified applicants. 
 
 Candidates with an associate degree in Dietetic Te chnology with an emphasis 
in Food Service Management generally do not possess  the KSAOs required in a CDT 
position unless their degree has been supplemented by additional courses in 
nutrition care or by clinical experience which demo nstrates possession of the 
required KSAOs. 
 
EXPERIENCE REQUIREMENTS 
 
 Candidates who meet the education requirements des cribed above are fully 
qualified for the GS-4 level.  To qualify for highe r grades, candidates must 
have had progressively responsible experience in th e field of clinical dietetic 
technology in which they have demonstrated successf ul use of the KSAOs listed 
in the General Requirements Section of this standar d.  Candidates for GS-5 
positions must have at least six months of speciali zed experience equivalent to 
GS-4.  Candidates for GS-6 and above must have at l east 1 year of specialized 
experience equivalent to the next lower grade. 
 
PHYSICAL REQUIREMENTS 
 
 See FPM Chapter 339, Appendix B, paragraph B-2a. 
 
QUALIFICATIONS GUIDELINES FOR UPWARD MOBILITY PROGRAMS 
 
 1.  Minimum Qualifications .  Applicants for Upward Mobility Programs which 
involve enrollment in a course of study leading to an associate degree in 
Clinical Dietetic Technology should meet all entran ce requirements of the 
college in question. 
 
 2.  The following KSAOs have been determined throu gh a job analysis to be 
necessary for satisfactory performance as a CDT.  S ince these KSAOs, while they 
may be enhanced, are not necessarily acquired throu gh college level coursework, 
applicants for the Upward Mobility Program should p ossess them to the degree 
needed to perform satisfactorily the duties of a CD T.  Persons responsible for 
making minimum qualification determinations should use locally established 
criteria in ensuring that applicants have these KSA Os.  The KSAOs are: 
 
 a.  Ability to communicate orally and interact wit h people from a variety of 
backgrounds. 
 
 b.  Ability to follow oral and written instruction s. 
 
 c.  Ability to work under pressure with constant i nterruptions. 
 
 d.  Ability to maintain composure under adverse co nditions. 



 
GS-640-4/6  Clinical Dietetic Technician 
 
 3.  Rating and Ranking Criteria  
 
 a.  The following rating factors were shown by a j ob analysis to be useful in 
distinguishing superior from barely acceptable perf ormance (They are provided 
for optional use in rating applicants for the Upwar d Mobility Program): 
 
 (1)  Ability to follow oral and written instructio ns. 
 
 (2)  Ability to accomplish work within established  time frames. 
 
 (3)  Ability to work under pressure with constant interruptions while 
maintaining composure. 
 
 b.  Persons developing rating guides for Upward Mo bility selections should 
keep in mind the likely applicant pool and include examples of experience, 
training, education, etc., which these individuals are likely to cite and which 
will aid in identifying the best qualified applican ts.  Because many applicants 
may not have had extensive work experience, it is p articularly important to 
consider outside or unpaid activities and to includ e examples of these in 
quality levels.  Many applicants may have demonstra ted a high degree of these 
KSAOs through parenting, running a household or vol unteer work in a church or 
community organization.  These types of examples sh ould be included in quality 
levels and raters should be cautioned to give them appropriate weight in the 
rating process. 
 
 c.  If, after applying the rating guide, further d istinctions need to be made 
to identify the best applicants, an individual or p anel interview may be 
useful. The interview should be structured so consi stent, job-related 
information can be obtained from each applicant who  scored highly using the 
rating guide.  Particular attention should be paid to those skills and 
abilities which were not measured or not fully meas ured using the rating  
guide.  For example, oral communication skills are important to the CDT and can 
be easily demonstrated and observed in an interview .  Also, since the Upward 
Mobility Program consists of enrollment in, and com pletion of,  a course of 
study leading to an associate degree, career goals and motivation might be 
explored in the interview.  A method for assessing applicant performance during 
the interview should be devised and followed consis tently in evaluating each 
applicant. 



 
 
Department of Veterans Affairs  VHS&RA Supplement, MP-5, Part I 
Veterans Health Services and  Chapter 338, Appendix  338A 
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   February 15, 1990 
 
 
 
 1.  Transmitted is a change to VHS&RA (Veterans He alth Services and Research 
Administration) Supplement to VA (Department of Vet erans Affairs) Manual MP-5, 
"VA Personnel Policy," Part I, Appendix 338A, "Qual ification Standards." 
 
 2.  Principal changes are: 
 
 a.  DIETITIAN AND NUTRITIONIST, GS-630:  The attac hed standard approves the 
use of OPM's (Office of Personnel Management's) qua lification requirements for 
DIETITIAN AND NUTRITIONIST, found in the Minimum Qu alification Requirements for 
Two-Grade Interval Professional Positions, Handbook  X-118, part III, SUBJECT TO 
ADDITIONAL VA CREDENTIALING REQUIREMENTS.  All Diet itian applicants must now be 
registered with the Commission on Dietetic Registra tion. 
 
 b.  On the OPM Minimum Qualification Requirements for Professional Positions, 
Dietitian and Nutritionist series, make the followi ng pen-and-ink notation: 
 
 "These occupational requirements are approved for use in VA SUBJECT TO THE 
ADDITIONAL CREDENTIALING REQUIREMENT in the VA qual ification standard (VHS&RA 
Supp., MP-5, pt. I, ch. 338, app. 338A) for this oc cupation." 
 
 3.  Filing Instructions 
 
 The Dietitian and Nutritionist standard may be fil ed in VHS&RA Supplement, 
MP-5, part I, Appendix 338A, or in front of OPM's M inimum Qualification 
Requirements for Two-Grade Professional Positions, Handbook X-118, part III. 
 
 4.  RESCISSION:  VHS&RA Supplement, MP-5, part I, appendix 338A, change 29, 
dated May 26, 1981, Dietitian and Nutritionist Seri es, GS-630-5/15. 
 
 
 
  JOHN A. GRONVALL, M.D.  
  Chief Medical Director 
 
 
Distribution:  RPC:  1067 
FD 
 
Printing Date:  2/90 



 
 
   VHS&RA Supplement, MP-5, Part I 
   Chapter 338, Appendix 338A 
   Change 57 
 
   February 15, 1990 
 
 

QUALIFICATION STANDARD 
 
 
AUTHORITY:  38 U.S.C. 4105 
 
DIETITIAN AND NUTRITIONIST SERIES  GS-630 
 
 a.  The Office of Personnel Management (OPM) quali fication requirements for 
DIETITIAN AND NUTRITIONIST, GS-630, found in the Mi nimum Qualification 
Requirements for Two-Grade Interval Professional Po sitions, Handbook X-118, 
part III, have been approved for use in VA with the  following additional 
requirement: 
 
 (1)  All applicants must be registered with the Co mmission on Dietetic 
Registration, the credentialing branch of the ADA ( American Dietetic 
Association). 
 
 (2)  All persons permanently employed as GS-630 VA  Dietitians at the time 
this standard is received are considered to have me t the registration 
requirements in full.  They may be promoted, demote d or reassigned within the 
GS-630 occupational series.  Any employee initially  retained in this manner who 
leaves this job series loses protected status and m ust meet the full 
requirements in effect at the time of reentry. 
 
 b.  Exceptions: 
 
 (1)  Nonregistered applicants who otherwise meet t he minimum requirements in 
the basic qualification standard may be given a tem porary appointment not to 
exceed 1 year; OR they may be appointed subject to obtaining the required 
registration during the probationary period.  Those  who fail to obtain ADA 
registration during that year must be removed from the GS-630 Dietitian series, 
which may result in termination of employment.  A s tatement citing this 
condition of employment must be signed by each Diet itian appointed under these 
provisions and filed in the appointee's Official Pe rsonnel Folder. 
 
 (2)  If, after positive recruitment activities, th ere are no acceptable 
applicants who meet these requirements, the Assista nt Chief Medical Director 
for Clinical Affairs may authorize a medical center  to hire otherwise qualified 
applicants, provided such persons show evidence of equal competence.  Requests 
which meet the requirements of MP-5, part I, chapte r 338, should be submitted, 
through channels, to the Deputy Assistant Secretary  for Personnel and Labor 
Relations (054C). 



 
Department of Veterans Affairs  VHS&RA Supplement, MP-5, Part I 
Veterans Health Services  Appendix 338A  
and Research Administration  Change 58 
Washington, DC  20420 
   March 13, 1990 
 
 
 1.  Transmitted is a change to VA (Department of V eterans Affairs), VHS&RA 
(Veterans Health Services and Research Administrati on) Supplement to Manual MP-
5, "VA Personnel Policy," Part I, Appendix 338A, "Q ualification Standards." 
 
 2.  Principal changes are: 
 
 STUDENT TRAINEE POSITIONS:  The attached standard approves the use of the 
OPM's (Office of Personnel Management's) Student Tr ainee Qualification Standard 
for Competitive Service Positions and Multiseries S tudent Trainee Qualification 
Standard for Schedule B Positions. 
 
 
 3.  Filing Instructions 
 
 a.  Annotations 
 
 INDEX, page 338A-vii:  After "*Speech Pathologist and Audiologist Series" 
insert "Student Trainee, GS-XX99." 
 
 b.  The Student Trainee Positions standard may be filed after VHS&RA 
Supplement, MP-5, Part I, Appendix 338A, Index, or in front of OPM's "Student 
Trainee Qualification Standard for Competitive Serv ice Positions" and 
"Multiseries Student Trainee Qualification Standard  for Schedule B Positions," 
Handbook X-118, Part III. 
 
 
 
 
  JOHN A. GRONVALL, M.D. 
  Chief Medical Director 
 
Distribution:  RPC:  1067 
FD 
 
Printing Date: 
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QUALIFICATION STANDARD 
 
 
AUTHORITY:  38 U.S.C. 4105 
 
STUDENT TRAINEE POSITIONS 
 
The OPM (Office of Personnel Management) Student Tr ainee Qualification Standard 
for Competitive Service Positions, and Multiseries Student Trainee 
Qualification Standard for Schedule B Positions, Ha ndbook X-118, Part III, 
are approved for use in VA. 
 
NOTE:  This standard is not to be used for appointm ent to student trainee 
positions under 38 U.S.C. 4115. 



 
 
 
Department of Veterans Affairs  VHS&RA Supplement, MP-5, Part I 
Veterans Health Services and  Chapter 338, Appendix  338A 
Research Administration  Change 59 
Washington, DC  20420 
   November 8, 1990 
 
 
 1.  Transmitted is a change to VHS&RA (Veterans He alth Services and Research 
Administration) Supplement to VA (Department of Vet erans Affairs) Manual MP-5, 
"VA Personnel Policy," Part I, Appendix 338A, "Qual ification Standards." 
 
 2.  Principal changes are: 
 
 a.  NUCLEAR MEDICINE TECHNOLOGIST, GS-601:  This s tandard revises education, 
experience, and credentialing requirements, and the  criteria for modifications. 
 
 b.  NUCLEAR MEDICINE TECHNICIAN, GS-642:  This sta ndard includes editorial 
changes, and revises credentialing requirements and  the criteria for 
modifications. 
 
 c.  Under both standards, State licensure will no longer be accepted.  Under 
GS-601, the cumulative years of experience requirem ent is eliminated, and the 
provision allowing graduate level education to subs titute for experience at GS-
7 and above is deleted. 
 
 3.  Filing Instructions 
 
 The Nuclear Medicine Technologist and Nuclear Medi cine Technician standards 
must be filed in VHS&RA Supplement, MP-5, part I, A ppendix 338A, or in Handbook 
X-118, part III.  
 
 4.  RESCISSION:  VHS&RA Supplement, MP-5, part I, Appendix 338A, as follows: 
 
 a.  Nuclear Medicine Technician Series, GS-642-1/1 2, February 5, 1988, change 
51. 
 
 b.  Nuclear Medicine Technologist, GS-601-5/11, Fe bruary 5, 1988, change 51. 
 
 
 
 
   James W. Holsinger, Jr., M.D. 
   Chief Medical Director 
 
 
Distribution:  RPC:  1067 
FD 
 
Printing Date:  12/90 
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QUALIFICATION STANDARD 
 
 
AUTHORITY:  38 U.S.C. 4105 
 
NUCLEAR MEDICINE TECHNOLOGIST  GS-601 
 
DESCRIPTION OF WORK 
 
 NMTs (Nuclear Medicine Technologists) perform a wi de variety of functional 
studies of organs/systems involving static and dyna mic imaging procedures, the 
injection of radionuclides and radiopharmaceuticals  and the use of such 
specialized equipment as integrated computer/imagin g systems, single photon 
emission tomography, etc., in combination with a va riety of radioimmunoassay 
(in vitro) laboratory procedures on biological spec imens.  The work requires a 
professional knowledge of the field of nuclear medi cine technology and those 
aspects of chemistry, physics, mathematics, and the  biomedical sciences that 
relate to nuclear medicine. 
 
BASIC REQUIREMENT 
 
 All applicants must be certified in nuclear medici ne by the NMTCB (Nuclear 
Medicine Technology Certification Board) or the ARR T (American Registry of 
Radiologic Technology). 
 
 1.  Exceptions for applicants .  Uncertified applicants who otherwise meet the 
eligibility requirements for NMTCB or ARRT certific ation (see Section 3, 
Certification Eligibility) may be given a temporary  appointment not to exceed 1 
year; OR they may be appointed subject to obtaining  the required certification 
during their probationary period.  Those who fail t o obtain NMTCB or ARRT 
certification in nuclear medicine during that year must be removed from the GS-
601 NMT series, which may result in termination of employment.  A statement 
citing this condition of employment must be signed by each NMT appointed under 
these provisions and filed in the employee's OPF (O fficial Personnel Folder).  
Requests for extending uncertified NMTs beyond the probationary period are 
inappropriate. 
 
 If, after positive recruitment activities, there a re no acceptable applicants 
who meet these requirements, the Assistant Chief Me dical Director for Clinical 
Affairs may authorize a medical center director to recruit otherwise qualified 
candidates who show evidence of training, experienc e, and competence to be 
equally protective of patient health and safety.  R equests to initiate broad-
based recruitment using a modified standard that me ets the requirements of MP-
5, part I, chapter 338, should be submitted, throug h channels, to the Deputy 
Assistant Secretary for Personnel and Labor Relatio ns (054C). 
 
 2.  Exceptions for Current Employees 
 
 a.  Nuclear Medicine Technologists .  Each uncertified NMT who was permanently 
employed on June 21, 1986, and whose competence in the safe administration of 
radiopharmaceuticals was affirmed in writing by a l icensed VA physician not 
later than 
 



   1 
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GS-601  Nuclear Medicine Technologist 
 
January 1, 1987, and documented in the employee's O PF; or any licensed NMT 
hired before receipt of this standard, is considere d to meet the certification 
requirements and may be reassigned or promoted in t his occupation. 
 
 b.  Nuclear Medicine Technicians .  UPON RECEIPT OF THIS STANDARD, any 
permanently employed Nuclear Medicine Technician wh ose competence was certified 
as above, is considered fully qualified in this occ upation at their present 
grade IF the following conditions are met: 
 
 (1)  The employee is found to be performing profes sional NMT duties on a 
regular and recurring basis, as evidenced by a thor oughly documented position 
review, and  
 
 (2)  The employee's job is reclassified to the GS- 601 Nuclear Medicine 
Technologist occupation.  ANY employee initially re tained under these 
exceptions who leaves this occupation in VA or tran sfers to another agency 
loses protected status and must meet the full requi rements in effect at the 
time of reentry.  A statement to this effect is to be signed and dated by the 
incumbent, the Chief, Nuclear Medicine Service, and  the Chief of Staff, and 
retained on the right side of the employee's OPF. 
 
 3.  Certification Eligibility .  NMTCB or ARRT certification eligibility 
requirements are normally satisfied by one of the f ollowing: 
 
 a.  Graduation from an educational program in nucl ear medicine technology 
accredited by the Committee on Allied Health Educat ion and Accreditation; 
 
 b.  National certification as a registered medical  technologist, registered 
radiologic technologist, registered nurse, or a bac helor's or associate degree 
in one of the physical or biological sciences, and  4 years of clinical nuclear 
medicine technology experience. 
 
NOTE:  Candidates who have obtained ARRT or NMTCB certi fication in nuclear 
medicine through methods other than those listed ab ove meet minimum 
requirements for GS-5. 
 
EXPERIENCE REQUIREMENTS 
 
 In addition to meeting the basic requirement, appl icants must have 
professional nuclear medicine technology experience  as specified below: 
 
 GS-5:  None beyond the basic requirement 
 
 GS-7:  1 year of experience equivalent to GS-5 
 
 GS-9:  1 year of experience equivalent to GS-7 
 
 GS-11: 1 year of experience equivalent to GS-9 
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Nuclear Medicine Technologist  GS-601 
 
 
SUPERIOR ACADEMIC ACHIEVEMENT 
 
 The superior academic achievement provisions in OP M's General Policies and 
Instructions for the Qualification Standards Handbo ok, X-118 Handbook, apply. 
 
PERSONAL CHARACTERISTICS 
 
 NMT positions usually require frequent contact wit h patients and with 
professional and supportive personnel who provide p atient care.  Such contact 
requires technologists to be tactful, courteous, em pathic, and patient.  They 
must also be able to deal effectively with a variet y of people, to work as team 
members, and to exercise good judgment. 
 
SUPERVISORY POSITIONS 
 
 The qualification standard for Supervisory Positio ns in General Schedule 
Occupations, Part III, X-118 Handbook, is to be use d in conjunction with this 
standard. 
 
PHYSICAL REQUIREMENTS 
 
 See FPM Chapter 339, Appendix B, paragraph B-2a. 
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QUALIFICATION STANDARD 
 
 
AUTHORITY:  38 U.S.C. 4105 
 
NUCLEAR MEDICINE TECHNICIAN SERIES  GS-642 
 
GENERAL REQUIREMENTS 
 
 The Office of Personnel Management's qualification  requirements for NUCLEAR 
MEDICINE TECHNICIAN, found in the Minimum Qualifica tion Requirements for One-
Grade Interval Technical, Medical, and Program Supp ort Positions, Handbook X-
118, part III, have been approved for use in VA wit h the following additional 
requirements: 
 
 1.  All applicants must be certified in Nuclear Me dicine by one of the 
following: 
 
 a.  The NMTCB (Nuclear Medicine Technology Certifi cation Board), or 
 
 b.  The ARRT (American Registry of Radiologic Tech nology). 
 
 
 2.  Exceptions for applicants .  Uncertified applicants who otherwise meet the 
eligibility requirements for NMTCB or ARRT certific ation (see Section 4, 
Certification Eligibility) may be given a temporary  appointment not to exceed 1 
year; OR they may be appointed subject to obtaining  the required certification 
during the probationary period.  Those who fail to obtain NMTCB or ARRT 
certification in nuclear medicine during that year must be removed from the GS-
642 series, which may result in termination of empl oyment.  A statement citing 
this condition of employment must be signed by each  Nuclear Medicine Technician 
appointed or assigned under these provisions and fi led in the employee's OPF 
(Official Personnel Folder).  Requests for extendin g uncertified Nuclear 
Medicine Technicians beyond the probationary period  are inappropriate. 
 
 If, after positive recruitment activities, there a re no acceptable applicants 
who meet these requirements, the Assistant Chief Me dical Director for Clinical 
Affairs may authorize a medical center director to recruit otherwise qualified 
applicants, who show evidence of training, experien ce and competence to be 
equally protective of patient health and safety.  R equests to initiate broad-
based recruitment using a modified standard that me ets the requirements of MP-
5, part I, chapter 338, may be submitted, through c hannels, to the Deputy 
Assistant Secretary for Personnel and Labor Relatio ns (054C). 
 
  3.  Exceptions for employees .  Each uncertified Nuclear Medicine Technician 
who was permanently employed on June 21, 1986, and whose competence in the safe 
administration of radiopharmaceuticals was affirmed  in writing by a licensed VA 
physician not later than January 1, 1987, and docum ented in the employee's OPF, 
or any licensed Nuclear Medicine Technician hired b efore receipt of this 
standard, is considered fully qualified, and may be  promoted, demoted or 
reassigned within the GS-642 occupation.  Any emplo yee initially retained in 
this manner who leaves this occupation in VA or tra nsfers to another agency 
loses protected status and must meet the full requi rements in effect at the 



time of reentry.  A statement to this effect is to be signed and dated by the 
incumbent, the Chief, Nuclear Medicine Service and the Chief of Staff, and 
retained on the right side of the employee's OPF. 
   1 
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GS-642  Nuclear Medicine Technician 
 
 
 4.  Certification Eligibility .  NMTCB or ARRT certification eligibility 
requirements are normally satisfied by the followin g: 
 
 a.  Graduation from an educational program in nucl ear medicine technology 
accredited by the Committee on Allied Health Educat ion and Accreditation; 
 
 b.  National certification as a registered medical  technologist, registered 
radiologic technologist, registered nurse, or a bac helor's or associate degree 
in one of the physical or biological sciences, and  4 years of clinical nuclear 
medicine technology experience. 
 
NOTE:  Candidates who have obtained ARRT or NMTCB certi fication in nuclear 
medicine through methods other than those listed ab ove meet minimum 
requirements for GS-5. 
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Department of Veterans Affairs  VHS&RA Supplement, MP-5, Part I 
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and Research Administration  Change 60 
Washington, DC  20420 
   February 21, 1991 
 
 
 1.  Transmitted is a change to VHS&RA (Veterans He alth Services and Research 
Administration) Supplement to VA (Department of Vet erans Affairs) Manual MP-5, 
"VA Personnel Policy," Part I, Chapter 338, Appendi x 338A, "Qualification 
Standards." 
 
 2.  Principal changes are: 
 
 a.  PROSTHETIC REPRESENTATIVE, GS-672:  The attach ed standard approves the 
OPM (Office of Personnel Management) Minimum Qualif ication Requirements for 
Two-Grade Administrative, Management, and Specialis t Positions for GS-672 
Prosthetic Representative positions in VA. 
 
 b.  This approval removes the prosthesis requireme nt as a screenout for 
minimum qualification for these positions.  The dis cussion of that requirement 
in the November 1965 VHS&RA GS-672 Position-Classif ication Guide, paragraph V 
(top of page 3) is no longer applicable.  However, the revision continues to 
credit responsible experience gained while wearing a prosthetic device for 
positions at GS-7 and above.  VA's policy related t o the appointment and 
advancement of disabled persons for these and other  positions remains 
unchanged, including requirements for reasonable ac commodation. 
 
 3.  Filing Instructions 
 
 The GS-672 Prosthetic Representative standard may be filed after the 
Professional Positions standard in VHS&RA Supplemen t, MP-5, part I, appendix 
338A, or in front of the Individual Occupational Re quirements for GS-673 
Hospital Housekeeping Management in OPM's Requireme nts for Two-Grade Interval 
Administrative, Management, and Specialist Position s, Handbook X-118, Part III. 
 
 4.  RESCISSION:  VHS&RA Supplement, MP-5, part I, Appendix 17A, change 39, 
dated November 4, 1968. 
 
 
 
 
   James W. Holsinger, Jr., M.D. 
   Chief Medical Director 
 
 
Distribution:  RPC:  1067 
FD 
 
Printing Date:  2/91 
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QUALIFICATION STANDARD 
 
 
AUTHORITY:  38 U.S.C. 4105 
 
PROSTHETIC REPRESENTATIVE  GS-672-5/15 
 
 The OPM (Office of Personnel Management) Minimum Q ualification Requirements 
for Two-Grade Interval Administrative, Management, and Specialist Positions 
have been approved for GS-672 Prosthetic Representa tive positions in the 
Department of Veterans Affairs. 
 
OCCUPATIONAL REQUIREMENTS 
 
Specialized Experience  
 
 a.  Experience which provided knowledge of prosthe tic appliances and/or 
sensory aids and their importance in rehabilitation  may be credited on a month-
for-month basis. 
 
 b.  Experience gained in administrative, professio nal, technical, 
investigative or other responsible work during whic h the applicant used a 
prosthetic appliance or sensory aid may be credited  as specialized experience.  
Two months of such work may be credited as 1 month of specialized experience, 
not to exceed 1 year. 
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Washington, DC  20420  Chapter 338, Appendix 338A 
   Change 61 
 
   September 9, 1991 
 
 
1.  Transmitted is a change to Department of Vetera ns Affairs, Veterans Health 
Administration Supplement to VA Manual MP-5, "VA Pe rsonnel Policy," Part I, 
Appendix 338A, "Qualification Standards." 
 
2.  Principal changes are: 
 
 a.  PROFESSIONAL POSITIONS:  The attached standard  approves the use of the 
OPM's (Office of Personnel Management's) "Minimum Q ualification Requirements 
for Two-Grade Interval Professional Positions" for 19 health-related 
occupations as noted in OPM's Individual Occupation al Requirements.  This 
approval includes its use for GS-630 Dietitian and Nutritionist series, SUBJECT 
TO THE ADDITIONAL CREDENTIALING REQUIREMENT in the VA qualification standard.  
Approval also extends to GS-601 General Health Scie nce series, EXCEPT for 
Nuclear Medicine Technologist positions.  The exist ing VA qualification 
standard for that occupation remains in effect. 
 
 b.  ADMINISTRATIVE, MANAGEMENT, AND SPECIALIST POS ITIONS:  This standard 
approves the use of OPM's "Minimum Qualification Re quirements for Two-Grade 
Interval Administrative, Management and Specialist Positions" for the health-
related occupations noted on page 2 of the OPM stan dard.  Approval is also 
extended to GS-340 Program Management positions, GS -1020 Illustrating series, 
and GS-301 Miscellaneous Administration and Program  series, except for 
Rehabilitation Medicine Coordinator positions.  The  existing GS-301 VA 
qualification standard for that occupation remains in effect. 
 
NOTE:  Facilities should use OPM's new standards fo r occupational series not 
covered by a VA qualification standard or VA-approv ed OPM standard, e.g., GS-
800 All Professional Engineering series, GS-510 Acc ounting/Auditing series. 
 
 c.  INDEX:  Due to extensive changes, the attached  index replaces the index 
dated September 2, 1983.  The title "Assistant Hosp ital Director (Trainee)" in 
the GS-670 series dated March 18, 1977, has been ch anged to "Associate Medical 
Center Director (Trainee)," make pen and ink change s to the standard. 
 
3.  Filing Instructions 
 
  Remove pages  
Insert pages 
 
  Cover page through 338A-vii    
 Cover page through 338-iv 
 
 The Index should be filed in VHA Supplement, MP-5,  Part I, Appendix 338A.  
The Professional Positions standard, and the Admini strative, Management, and 
Specialist Positions standard may be filed there, o r in front of OPM's Minimum 
Qualification Requirements for Two-Grade Profession al Positions and Two-Grade 
Administrative, Management, and Specialist Position s, respectively, Handbook X-
118, Part III. 
 
4.  RESCISSION:  VHA Supplement, MP-5, Part I, Appe ndix 338A, as follows: 
 



 a.  Index, pages 338A v through vii, change 45, da ted September 2, 1983; 
 
 b.  Addiction Therapist, GS-101-5/9, April 13, 198 9, change 53;  



 
 
 
 c.  Administrative Officer (Voluntary Services), G S-301-8/11, change 7, 
(Appendix 17A), dated September 15, 1965; 
 
 d.  Blind Rehabilitation Specialist, GS-601-5/15, April 12, 1971; 
 
 e.  Chemistry Series, GS-1320-5/15, April 12, 1971 ; 
 
 f.  Domiciliary Officer, GS-340-7/13, June 1, 1964 , (Appendix 17A); 
 
 g.  Educational Therapist, GS-639-5/15, February 1 6, 1968, change 24; 
 
 h.  Field Director and Assistant Field Director (C anteen Service Field 
Office), GS-1101-13/14, April 12, 1971; 
 
 i.  Food Service Manager, GS-301-9/14, August 31, 1971, change 1; 
 
 j.  General Bilolgical Science Series, GS-401-5/15 , March 30, 1983, change 
43; 
 
 k.  General Health Science Series, GS-601-5/15, Ap ril 12, 1971; 
 
 l.  General Physical Science Series, GS-1301-5/15,  April 12, 1971; 
 
 m.  Health Physicist, GS-1306-5/15, April 12, 1971 ; 
 
 n.  Health System Administrator, GS-670, November 5, 1981, change 31; 
 
 o.  Health System Specialist, GS-671, November 5, 1981, change 31; 
 
 p.  Hospital Housekeeping Management, GS-673-5/15,  February 12, 1980, change 
21; 
 
 q.  Illustrating Series, GS-1020, April 28, 1980, change 26; 
 
 r.  Manual Arts Therapist, GS-673-5/15, February 1 6, 1968, change 25; 
 
 s.  Medical Administrative Officer, GS-340, Septem ber 2, 1983, change 45; 
 
 t.  Medical Administrative Specialist, GS-301, Sep tember 2, 1983, change 45; 
 
 u.  Medical Record Librarian Series, GS-699-5/14, June 1, 1964, (Appendix 
17A); 
 
 v.  Pharmacist, GS-660-7/15, April 12, 1971; 
 
 w.  Pharmacologist, GS-405-7/15, April 12, 1971; 
 
 x.  Physicist, GS-1310-5/15, April 12, 1971; 
 
 y.  Physiologist, GS-413-7/15, June 1, 1964, (Appe ndix 17A); 
 
 z.  Practical (Vocational) Nurse Series, GS-620-3/ 6, November 5, 1981, change 
32; 
 
 aa.  Retail Store Specialist (Field Supervisor, Ve terans Canteen Service), 
GS-1101-12/13, March 26, 1976, change 11; 
 



 
 
 
 bb.  Recreation/Creative Arts Therapist, GS-638-5/ 15, April 11, 1980, change 
23; 
 
 cc.  Toxicologist, GS-415-5/15, August 16, 1988, c hange 52; 
 
 dd.  Therapeutic Radiologic Technician/Technologis t (Interim Standard), GS-
648, November 23, 1982, change 38; and 
 
 ee.  Zoologist, GS-410-5/15, April 12, 1971 
 
 
 
 
    
JAMES W. HOLSINGER, JR., M.D. 
    
Chief Medical Director 
 
 
Distribution:  RPC:  1067 
FD 
 
Printing Dated:   10/91 
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RESCISSIONS 

 
The following material is rescinded: 
 
1.  COMPLETE RESCISSIONS 
 
 a.  Manuals 
 
 (1)  Appendix 17A DM&S Supplement, MP-5, part I:  Changes 2, 4, 5, 6, 8, 10, 
11, 14, 16, 17, 20, 22, 23, 26 through 29, 31, 34, 35, 36, 37, 38, 40, 41, 42, 
44, 46, 47 through 49, 52 through 54, 55, 56 throug h 58, and 60 
 
 (2)  Appendix 338A, VHA Supplement, MP-5, part I:  Changes 1, 3, 4, 7, 9, 11, 
13, 18, 19, 21, 23, 24, 25, 26, 31, 32, 38, 43, 45,  52, 53 
 
 b.  Interim Issues 
 
 II 10-67-26 
 
 II 10-67-25 
 
 II 10-78-20 
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INDEX 
 
Title  Code 
 
Associate Medical Center Director (Trainee) ....... ..................... GS-670 
 
Audiology and/or Speech Pathology Trainee; Audiolog y and Speech 
   Pathology Clinical Fellowship Trainee .......... ..................... GS-665 
 
Chaplain .......................................... ..................... GS-060 
 
Clinical Dietetic Technician ...................... ..................... GS-640 
 
Corrective Therapist .............................. ..................... GS-635 
 
Dental Hygienist .................................. ..................... GS-682 
 
Diagnostic Radiologic Technician/Technologist ..... ..................... GS-647 
 
Dietetic Intern; Dietetic Intern (Coordinated Maste rs) ......... File as GS-630 
 
Dietetic Resident ................................. ............. File as GS-630 
 
Dietitian and Nutritionist Series ................. ..................... GS-630 
 
Hospital Librarian Trainee ........................ ............ File as GS-1410 
 
Librarian ......................................... .................... GS-1410 
 
Medical Photographer .............................. .................... GS-1060 
 
Medical Record Technician ......................... .................... GS-675 
 
Medical Supply Aide and Technician Series ......... .................... GS-622 
 
Medical Technologist .............................. .................... GS-644 
 
Medical Technology Trainee - Student .............. ............ File as GS-644 
 
Microbiologist .................................... .................... GS-403 
 
Nuclear Medicine Technician ....................... ..................... GS-642 
 
Nuclear Medicine Technologist ..................... ..................... GS-601 
 
Orthotist and Prosthetist ......................... ..................... GS-667 
 
Prosthetic Representative ......................... ..................... GS-672 
 
Psychologist ...................................... ..................... GS-180 
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Psychology Technician ............................. ..................... GS-181 
 
Psychology Trainee ................................ ..............File as GS-180 
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INDEX -- Continued 
 
Title  Code 
 
Readjustment Counseling Aid/Assistant/Technician/Sp ecialist ............ GS-102 
 
Rehabilitation Medicine Coordinator ............... ..................... GS-301 
 
Rehabilitation Technician (Alcohol)(Drug Dependence ) ................... GS-181 
 
Resident in Hospital Administration ............... ............. File as GS-670 
 
Restoration Technician ............................ ..................... GS-664 
 
Social Work Associate ............................. ..................... GS-187 
 
Social Worker ..................................... ..................... GS-185 
 
Social Work Trainee - Student ..................... ............. File as GS-185 
 
Speech Pathologist and Audiologist ................ ..................... GS-665 
 
Student Trainee ................................... .................... GS-XX99 
 
Therapeutic Radiologic Technician/Technologist .... ..................... GS-648 
 
Veterinary Medical Officer (Laboratory Animal Medic ine) ................ GS-701 
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QUALIFICATION STANDARD 
 
 
AUTHORITY:  38 U.S.C. 4105 
 
PROFESSIONAL POSITIONS 
 
 The OPM (Office of Personnel Management) Qualifica tion Standard for 
PROFESSIONAL POSITIONS, Handbook X-118, Part III, i s approved for use in VA for 
the health-related occupations noted in OPM's Indiv idual Occupational 
Requirements.  The VA qualification standard for GS -630 Dietitian and 
Nutritionist series will be used in conjunction wit h this standard. 
 
NOTE:  This approval does not extend to GS-601 Nucl ear Medicine Technologist 
positions.  The existing VA qualification standard for that occupation remains 
in effect. 
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QUALIFICATION STANDARD 
 
 
AUTHORITY:  38 U.S.C. 4105 
 
ADMINISTRATIVE, MANAGEMENT AND SPECIALIST POSITIONS  
 
The OPM (Office of Personnel Management) Qualificat ion Standard for 
ADMINISTRATIVE, MANAGEMENT AND SPECIALIST POSITIONS , Handbook X-118, Part III, 
is approved for use in VA for the six health-relate d occupations noted on page 
2 of the OPM standard, and for the following occupa tions:  GS-1020 Illustrating 
series, GS-672 Prosthetic Representative, GS-340 Pr ogram Management positions, 
and GS-301 Miscellaneous Administration and Program  series, EXCEPT for 
Rehabilitation Medicine Coordinator positions.  The  existing GS-301 VA 
qualification standard for the occupation remains i n effect. 
 
NOTE:  Pen-and-ink notations should be made on the OPM standard citing approval 
of the occupational series noted above. 
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Department of Veterans Affairs  VHA Supplement, MP- 5, Part I 
Veterans Health Administration  Chapter 338, Append ix 338A 
Washington, DC  20420  Change 62 
 
   December 3, 1991 
 
 
1.  Transmitted is a change to Appendix 338A, "Qual ification Standards," VHA 
(Veterans Health Administration) Supplement to VA ( Department of Veterans 
Affairs) Manual MP-5, "VA Personnel Policy," Part I . 
 
2.  Principal changes are: 
 
 a.  DENTAL ASSISTANT, GS-681:  The attached standa rd continues to approve 
basic OPM (Office of Personnel Management) Minimum Qualification Requirements 
for One-Grade Technical, Medical, and Program Suppo rt Positions for GS-681 
Dental Assistant positions in VA, but liberalizes c ertification requirements 
for positions which involve radiographic duties. 
 
 b.  Completion of the Dental Assisting National Bo ard's Dental Radiation 
Health and Safety Examination is recognized as one,  but not the only, 
appropriate method of certification.  Successful co mpletion of education or 
training which includes radiographic health and saf ety coursework described in 
OPM's dental assistant requirements is also conside red to satisfactorily 
demonstrate dental assistant radiographic competenc e.  Radiographic training 
developed by the Assistant Chief Medical Director f or Dentistry is also 
recognized.  Uncertified dental assistants who perf orm radiographic duties may 
now be given a temporary appointment not to exceed 1 year or a permanent 
probationary or trial period appointment; however, they must demonstrate 
radiographic competence by one of the means identif ied in the standard within 1 
year. 
 
 3.  Filing instructions: 
 
 a.  The GS-681 Dental Assistant standard may be fi led after the Corrective 
Therapist standard in VHA Supplement, MP-5, part I,  appendix 338A, or in front 
of OPM's Dental Assistant Requirements in OPM's Req uirements for One-Grade 
Interval Technical, Medical and Program Support Pos itions, Handbook X-118, Part 
III. 
 
 b.  A pen and ink notation that VA credentialing c riteria apply should be 
made on the unconditional VA approval of OPM's GS-6 81 provisions, set forth in 
VHA Supplement, MP-5, part I, Appendix 338A, change  55, and on OPM's GS-681 
requirements. 
 
4.  RESCISSION:  VHA Circular 10-86-72. 
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James W. Holsinger, Jr., M.D. 
    
Chief Medical Director 
 
 
Distribution:  RPC:  1067 
FD 
 
Printing Date:  12/91 
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QUALIFICATION STANDARD 
 
AUTHORITY:  38 U.S.C. 4105 
 
DENTAL ASSISTANT  GS-681 
 
 The OPM (Office of Personnel Management) minimum q ualification requirements 
for GS-681 DENTAL ASSISTANT, found in the Minimum Q ualification Requirements 
for One-Grade Interval Technical, Medical, and Prog ram Support Positions,  
Handbook X-118, part III, have been approved for us e in VA (Department of 
Veterans Affairs) with the following alternative pr ovisions for certification 
of radiologic competence: 
 
 1.  Successful completion of the Dental Radiation Health and Safety 
Examination administered by the Dental Assisting Na tional Board, Inc.; or  
 
 2.  Successful completion of the education and tra ining, including coursework 
in radiation health and safety, described by OPM as  fully qualifying for GS-3, 
GS-4, OR GS-5 (copies of certificates of successful  completion, plus 
transcripts or course descriptions of the required subjects must be filed in 
the employee's OPF (Official Personnel Folder); or 
 
 3.  Successful completion of the Principles and Pr actice of Dental Radiology 
and Radiographic Safety courses and examinations de veloped by the VA Assistant 
Chief Medical Director for Dentistry.  The Chief, D ental Service, will certify 
competency (see example B) based on documentation o f successful completion of 
this training, a copy of which will be filed in the  OPF. 
 
 4.  Exceptions for applicants .  Uncertified applicants who otherwise meet the 
minimum qualification requirements may be given a t emporary appointment not to 
exceed 1 year; OR they may be appointed subject to satisfying radiologic 
certification requirements during the 1-year probat ionary period.  Radiographic 
duties will not be assigned until radiographic comp etence is demonstrated as 
described paragraphs 1, 2 and 3.  Those who fail to  meet these requirements 
during that year must be removed from GS-681 positi ons which involve the 
administration of radiation.  This may result in te rmination of employment.  A 
statement citing this condition of employment (see example A) must be signed by 
each Dental Assistant appointed or assigned under t hese provisions and filed in 
the employee's OPF.  Requests to extend the appoint ment of uncertified Dental 
Assistants beyond 1 year of temporary employment or  beyond the probationary 
period are inappropriate. 
 
 5.  Exceptions for employees  
 
 a.  Each uncertified Dental Assistant who was perm anently employed on June 
21, 1986, and whose competence in the safe performa nce of radiographic duties 
was affirmed, in writing, by a licensed VA dentist not later than January 1, 
1987, and documented in the employee's OPF is consi dered fully qualified. 
 
 b.  An uncertified Dental Assistant permanently em ployed under paragraph 2 of 
the GS-681 series in OPM's one-grade technical, med ical, and program support 
requirements between October 23, 1989, and receipt of this standard, whose 
radiographic competence was certified in accordance  with the OPM procedures, is 
also considered fully
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qualified.  These employees may be promoted, demote d, or reassigned within the 
GS-681 series. 
 
 c.  An employee initially retained under these pro visions who leaves this 
occupation in VA or transfers to another agency los es protected status and must 
meet the full requirements in effect at the time of  reentry.  A statement to 
this effect (example C) is to be signed and dated b y the incumbent, the Chief, 
Dental Service, and the Chief, Personnel Service, a nd retained on the right 
side of the employee's OPF. 
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Example A 
CONDITION OF EMPLOYMENT 

 
I,                            , understand that I must produce evidence of my 
competence in the safe administration of Dental Ass istant radiographic 
procedures as described in VHA Supplement, MP-5, pa rt I, chapter 338, appendix 
338A, change 62, dated December 3, 1991, to officia ls of the Department of 
Veterans Affairs Medical Center,              ,       , not later than     
        , 199 .  I have been given a copy of the certification cr iteria and I 
understand that failure to acquire such certificati on and make available 
documentation of its receipt may result in the term ination of my employment. 
 
                                                 
Name                           Date 
 
 
Witnesses: 
 
                                                  
Name                           Date 
 
                                                  
Name                           Date 
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Example B 
 

CERTIFICATION 
 
I certify that I have thoroughly reviewed documenta tion of successful 
completion of VA's Principles and Practices of Dent al Radiology and 
Radiographic Safety courses and examinations by                       , Dental 
Assistant, GS-681-X, VA Medical Center,           ,      .  I, therefore, 
attest to                            's  competence in the safe administration 
of radiographic procedures as a Dental Assistant. 
 
 
                                                        , 199X  
Chief, Dental Service                   Date 
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Example C 
 

QUALIFICATIONS CERTIFICATION  
 
 Change 62 to VHA Supplement, MP-5, part I, chapter  338, appendix 338A, 
December 3, 1991, revised credentialing requirement s for VA Dental Assistants 
whose positions involve radiographic duties.  This is to certify that          
(name)       was permanently employed as a Dental Assistant, GS -681-    on   
(date)  , 1991, when the new standard was received in the        (facility 
name)     VA Medical Center, Personnel Service.       (name)           was 
previously determined to have fully met credentiali ng requirements by: 
       written affirmation (attached) of applicant's compe tence in the 
performance of radiographic duties by a licensed VA  dentist not later than 
January 1, 1987, OR; 
       certification of radiographic competence (attached)  between October 23, 
1989, and the date of receipt of this standard in a ccordance with Office of 
Personnel Management (OPM) procedures in paragraph 2 of the GS-681 series, 
OPM's one-grade technical, medical, and program sup port requirements. 
 Under paragraph 5b of the VA Dental Assistant qual ification standard,       
(name)   may therefore be promoted, demoted, or reassigned within the GS-681 
series in VA.  The employee's signature below attes ts to his/her understanding 
that if he/she leaves this job series in VA, ceases  VA employment, or transfers 
to another agency, he/she loses protected status an d must meet full 
requirements in effect at the time of reentry. 
 
                               
Employee                Date 
 
                                                                        
Chief, Dental Service   Date          Chief, Person nel Service    Date 
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Department of Veterans Affairs  VHA Supplement, MP- 5, Part I 
Veterans Health Administration  Chapter 338, Append ix 338A 
Washington, DC  20420  Change 62 
 
   December 3, 1991 
 
 
1.  Transmitted is a change to Appendix 338A, "Qual ification Standards," VHA 
(Veterans Health Administration) Supplement to VA ( Department of Veterans 
Affairs) Manual MP-5, "VA Personnel Policy," Part I . 
 
2.  Principal changes are: 
 
 a.  DENTAL ASSISTANT, GS-681:  The attached standa rd continues to approve 
basic OPM (Office of Personnel Management) Minimum Qualification Requirements 
for One-Grade Technical, Medical, and Program Suppo rt Positions for GS-681 
Dental Assistant positions in VA, but liberalizes c ertification requirements 
for positions which involve radiographic duties. 
 
 b.  Completion of the Dental Assisting National Bo ard's Dental Radiation 
Health and Safety Examination is recognized as one,  but not the only, 
appropriate method of certification.  Successful co mpletion of education or 
training which includes radiographic health and saf ety coursework described in 
OPM's dental assistant requirements is also conside red to satisfactorily 
demonstrate dental assistant radiographic competenc e.  Radiographic training 
developed by the Assistant Chief Medical Director f or Dentistry is also 
recognized.  Uncertified dental assistants who perf orm radiographic duties may 
now be given a temporary appointment not to exceed 1 year or a permanent 
probationary or trial period appointment; however, they must demonstrate 
radiographic competence by one of the means identif ied in the standard within 1 
year. 
 
 3.  Filing instructions: 
 
 a.  The GS-681 Dental Assistant standard may be fi led after the Corrective 
Therapist standard in VHA Supplement, MP-5, part I,  appendix 338A, or in front 
of OPM's Dental Assistant Requirements in OPM's Req uirements for One-Grade 
Interval Technical, Medical and Program Support Pos itions, Handbook X-118, Part 
III. 
 
 b.  A pen and ink notation that VA credentialing c riteria apply should be 
made on the unconditional VA approval of OPM's GS-6 81 provisions, set forth in 
VHA Supplement, MP-5, part I, Appendix 338A, change  55, and on OPM's GS-681 
requirements. 
 
4.  RESCISSION:  VHA Circular 10-86-72. 
 
 
 
 
    
James W. Holsinger, Jr., M.D. 
    
Chief Medical Director 
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FD 
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QUALIFICATION STANDARD 
 
AUTHORITY:  38 U.S.C. 4105 
 
DENTAL ASSISTANT  GS-681 
 
 The OPM (Office of Personnel Management) minimum q ualification requirements 
for GS-681 DENTAL ASSISTANT, found in the Minimum Q ualification Requirements 
for One-Grade Interval Technical, Medical, and Prog ram Support Positions,  
Handbook X-118, part III, have been approved for us e in VA (Department of 
Veterans Affairs) with the following alternative pr ovisions for certification 
of radiologic competence: 
 
 1.  Successful completion of the Dental Radiation Health and Safety 
Examination administered by the Dental Assisting Na tional Board, Inc.; or  
 
 2.  Successful completion of the education and tra ining, including coursework 
in radiation health and safety, described by OPM as  fully qualifying for GS-3, 
GS-4, OR GS-5 (copies of certificates of successful  completion, plus 
transcripts or course descriptions of the required subjects must be filed in 
the employee's OPF (Official Personnel Folder); or 
 
 3.  Successful completion of the Principles and Pr actice of Dental Radiology 
and Radiographic Safety courses and examinations de veloped by the VA Assistant 
Chief Medical Director for Dentistry.  The Chief, D ental Service, will certify 
competency (see example B) based on documentation o f successful completion of 
this training, a copy of which will be filed in the  OPF. 
 
 4.  Exceptions for applicants .  Uncertified applicants who otherwise meet the 
minimum qualification requirements may be given a t emporary appointment not to 
exceed 1 year; OR they may be appointed subject to satisfying radiologic 
certification requirements during the 1-year probat ionary period.  Radiographic 
duties will not be assigned until radiographic comp etence is demonstrated as 
described paragraphs 1, 2 and 3.  Those who fail to  meet these requirements 
during that year must be removed from GS-681 positi ons which involve the 
administration of radiation.  This may result in te rmination of employment.  A 
statement citing this condition of employment (see example A) must be signed by 
each Dental Assistant appointed or assigned under t hese provisions and filed in 
the employee's OPF.  Requests to extend the appoint ment of uncertified Dental 
Assistants beyond 1 year of temporary employment or  beyond the probationary 
period are inappropriate. 
 
 5.  Exceptions for employees  
 
 a.  Each uncertified Dental Assistant who was perm anently employed on June 
21, 1986, and whose competence in the safe performa nce of radiographic duties 
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was affirmed, in writing, by a licensed VA dentist not later than January 1, 
1987, and documented in the employee's OPF is consi dered fully qualified. 
 
 b.  An uncertified Dental Assistant permanently em ployed under paragraph 2 of 
the GS-681 series in OPM's one-grade technical, med ical, and program support 
requirements between October 23, 1989, and receipt of this standard, whose 
radiographic competence was certified in accordance  with the OPM procedures, is 
also considered fully



 
December 3, 1991  VHA Supplement, MP-5, Part I 
   Chapter 338, Appendix 338A 
   Change 62 
 
 
 
VHA Supplement, MP-5, Part I  December 3, 1991 
Chapter 338, Appendix 338A 
Change 62 
 

 
   47 
 
47

qualified.  These employees may be promoted, demote d, or reassigned within the 
GS-681 series. 
 
 c.  An employee initially retained under these pro visions who leaves this 
occupation in VA or transfers to another agency los es protected status and must 
meet the full requirements in effect at the time of  reentry.  A statement to 
this effect (example C) is to be signed and dated b y the incumbent, the Chief, 
Dental Service, and the Chief, Personnel Service, a nd retained on the right 
side of the employee's OPF. 
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Example A 
CONDITION OF EMPLOYMENT 

 
I,                            , understand that I must produce evidence of my 
competence in the safe administration of Dental Ass istant radiographic 
procedures as described in VHA Supplement, MP-5, pa rt I, chapter 338, appendix 
338A, change 62, dated December 3, 1991, to officia ls of the Department of 
Veterans Affairs Medical Center,              ,       , not later than     
        , 199 .  I have been given a copy of the certification cr iteria and I 
understand that failure to acquire such certificati on and make available 
documentation of its receipt may result in the term ination of my employment. 
 
                                                 
Name                           Date 
 
 
Witnesses: 
 
                                                  
Name                           Date 
 
                                                  
Name                           Date 
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Example B 
 

CERTIFICATION 
 
I certify that I have thoroughly reviewed documenta tion of successful 
completion of VA's Principles and Practices of Dent al Radiology and 
Radiographic Safety courses and examinations by                       , Dental 
Assistant, GS-681-X, VA Medical Center,           ,      .  I, therefore, 
attest to                            's  competence in the safe administration 
of radiographic procedures as a Dental Assistant. 
 
 
                                                        , 199X  
Chief, Dental Service                   Date 
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Example C 
 

QUALIFICATIONS CERTIFICATION  
 
 Change 62 to VHA Supplement, MP-5, part I, chapter  338, appendix 338A, 
December 3, 1991, revised credentialing requirement s for VA Dental Assistants 
whose positions involve radiographic duties.  This is to certify that          
(name)       was permanently employed as a Dental Assistant, GS -681-    on   
(date)  , 1991, when the new standard was received in the        (facility 
name)     VA Medical Center, Personnel Service.       (name)           was 
previously determined to have fully met credentiali ng requirements by: 
       written affirmation (attached) of applicant's compe tence in the 
performance of radiographic duties by a licensed VA  dentist not later than 
January 1, 1987, OR; 
       certification of radiographic competence (attached)  between October 23, 
1989, and the date of receipt of this standard in a ccordance with Office of 
Personnel Management (OPM) procedures in paragraph 2 of the GS-681 series, 
OPM's one-grade technical, medical, and program sup port requirements. 
 Under paragraph 5b of the VA Dental Assistant qual ification standard,       
(name)   may therefore be promoted, demoted, or reassigned within the GS-681 
series in VA.  The employee's signature below attes ts to his/her understanding 
that if he/she leaves this job series in VA, ceases  VA employment, or transfers 
to another agency, he/she loses protected status an d must meet full 
requirements in effect at the time of reentry. 
 
                               
Employee                Date 
 
                                                                        
Chief, Dental Service   Date          Chief, Person nel Service    Date 
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Department of Veterans Affairs  VHA Supplement , MP -5, Part I 
Veterans Health Administration  Chapter 338, Append ix 338A 
Washington, DC  20420  Change 63 
 
   March 13, 1992 
 
1.  Transmitted is a change to Department of Vetera ns Affairs, Veterans Health 
Administration Supplement to Manual MP-5, "VA Perso nnel Policy," Part I, 
"Policies and Instructions Primarily Applicable to VA Personnel under Civil 
Service Rules and Regulations," Chapter 338, "Quali fication Standards," 
Appendix 338A. 
 
2.  Principal change is: 
 
 PSYCHOLOGY SERIES, GS-180-11/15:  Delete reference  to the Practice of 
Psychology Act (Public Law 91-657), which requires that psychologists employed 
in the District of Columbia obtain or possess a val id license in the District 
of Columbia.  38 U.S.C. 7402 (formerly 4105), which  requires that psychologists 
possess a valid license in a State, takes precedenc e over the Practice of 
Psychology Act. 
 
3.  Filing instructions 
 
 The GS-180-11/15 Psychology Series standard may be  filed after the Psychology 
Trainee GS-180 standard in VHA Supplement to MP-5, part I, appendix 338A. 
 
4.  RESCISSIONS:  This rescinds DM&S Supplement, MP -5, appendix 338A, change 46 
dated July 24, 1984. 
 
 
   Signed by C.Wayne Hawkins 3/13/92 
   for 
   James W. Holsinger, Jr., M.D. 
   Chief Medical Director 
 
Distribution:  RPC:  1067 
FD 
 
Printing Date:  3/92 
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QUALIFICATION STANDARD 
 
AUTHORITY: 38 U.S.C. 7402 
 
PSYCHOLOGY SERIES  GS-180-11/15 
 
 This standard applies to all psychologist position s in VHA (Veterans Health 
Administration). 
 
DUTIES:  Psychologists engage in professional and s cientific work which relates 
to behavior, capacities, traits, interests and emot ions.  This work may include 
any one or a combination of the following: providin g professional clinical 
services, conducting research, carrying out educati on and training activities, 
clinical consultation, supervision and administrati on.  Such work functions 
involve: 
 
1.  Applying psychological principles, theories, me thods and techniques in the 
delivery of professional services in health and reh abilitation service 
settings. 
 
2.  Developing scientific principles or theories co ncerning the relationship of 
behavior to factors of environment, experience or p hysiology; or to seek and 
develop practical applications of research findings . 
 
3.  Furnishing professional advice, opinion or assi stance to solutions of 
problems, on feasibility and evaluation of projects , programs, research plans, 
data or techniques in connection with services, res earch, training and 
administration. 
 
4.  Carrying out education and training in psycholo gical principles, theories, 
methods and techniques. 
 
At full professional performance levels, work is wi th a wide range of patients 
using, refining or developing new techniques in psy chodiagnosis, assessment and 
evaluation, psychotherapy, behavior modification, v ocational evaluation and 
counseling, job placement and follow-up; designing and evaluating therapeutic 
programs; identifying and developing community reso urces; and providing 
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placement evaluations necessary for the placement o f severely physically 
handicapped individuals in productive jobs. 
 
BASIC REQUIREMENTS FOR All GRADES: (Public Law 96-1 51 codified in 38 U.S.C. 
7402) Hold a doctoral degree in Psychology from a c ollege or university 
approved by the Secretary of Veterans Affairs, have  completed study for such 
degree in a specialty area of psychology and an int ernship which are 
satisfactory to the Secretary, and be licensed or c ertified as a psychologist 
in a State, except that the Secretary may waive the  requirement of licensure or 
certification for an individual psychologist for a period not to exceed 2 years 
on the condition that such psychologist provide pat ient care only under the 
direct supervision of a psychologist who is so lice nsed or certified. 
 
INTERPRETATION OF BASIC REQUIREMENTS 
 
1.  Approved doctoral programs are those from an ac credited college or 
university whose curriculum in psychology is approv ed by the APA (American 
Psychological Association). 
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2.  Completed study in a specialty area of psycholo gy means completion of a 
full curriculum in clinical or counseling psycholog y or other specialty area of 
psychology pertinent to the position being filled, not just incidental courses 
in these areas as part of a program of study in a s pecialty area unrelated to 
the position for which being considered.  The speci alty area of the degree must 
be the same as that in which the applicant is to be  employed. 
 
3.  The internship requirement is a vital and integ ral part of the basic 
requirements and as such must be fully and carefull y evaluated.  This may 
require the use of a panel of subject matter expert s.  Acceptable internships 
consist of an organized training program, in contra st to supervised experience 
or on-the-job training, designed to provide the int ern with a planned, 
programmed sequence of training experiences with th e primary purpose to assure 
breadth and quality of training.  Such internships may be gained in VA training 
programs which meet APA internship requirements or in other health service 
settings whose internships are accredited by the AP A.  Internships normally 
consist of 1 year of training under a licensed psyc hologist in an organization 
with sufficient staff and varied programs to provid e the required breadth and 
quality of training.  The sponsoring organization s hould provide a written 
statement or brochure describing the goals and cont ent of the internship with 
clear expectations for the quantity and quality of the trainee's work.  [Prior 
to 1956 the APA did not accredit internships, but d id accredit doctoral 
programs.  Therefore, a pre 1956 graduate of an APA  approved doctoral program 
in an appropriate psychology specialty, whose inter nship was acceptable to the 
degree granting school, meets the internship requir ements of this standard.] 
 
4.  Appointing officers may accept applications fro m and appoint unlicensed or 
uncertified candidates who have successfully comple ted the educational 
requirements subject to obtaining the required lice nsure or certification 
within 2 years following entry on duty.  This is a condition of employment 
required by law and is mandatory for retention beyo nd the 2-year period.  
Appointing officers exercising this authority will provide written notice of 
this condition at the time of employment and make a ppropriate followup to 
assure the licensure or certification is obtained b y the required date. 
 
EXPERIENCE 
 
GS-11:  Internship as prescribed in paragraph 3 of Interpretation of Basic 
Requirements. 
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GS-12:  One year of postdoctoral experience appropr iate to the specialty area 
of the position.  For the clinical and counseling s pecialties, the experience 
must have been gained in a professional program con cerned with health, 
rehabilitation, or vocational restoration. 
 
GS-13:  Two years of postdoctoral experience as des cribed as experience for a 
GS-12. 
 
GS-14/15:  Three years of postdoctoral experience a s described as experience 
for a GS-12. 
 
The experience must indicate the applicant's abilit y to perform the duties of a 
psychologist in the area of work and at the level o f difficulty and 
responsibility of the grade for which being conside red.  An applicant must have 
demonstrated supervisory or administrative abilitie s for positions which 
include these responsibilities.  For positions in g rades GS-12/15, 1 year of 
experience must have been at a level of difficulty comparable to that of the 
next lower grade in the Federal service. 
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PHYSICAL REQUIREMENTS:  Applicants must be physical ly and mentally able to 
efficiently perform the essential functions of the position without hazard to 
themselves or others.  Depending on the essential d uties of a specific 
position, usable vision, color vision, hearing, or speech may be required.  
However, in most cases, a specific physical conditi on or impairment will not 
automatically disqualify an applicant for appointme nt.  The loss or impairment 
of a specific function may be compensated for by th e satisfactory use of a 
prosthesis or mechanical aid.  Reasonable accommoda tion may also be considered 
in determining an applicant's ability to perform th e duties of a position.  
Reasonable accommodation may include, but is not li mited to:  the use of 
assistive devices, job modification or restructurin g, provision of readers and 
interpreters, or adjusted work schedules. 
 
Also, all positions involving Federal motor vehicle  operation carry the 
additional medical requirements specified in FPM (F ederal Personnel Manual) 
chapter 930, Appendix A, "Physical Standards for Mo tor Vehicle Operators and 
Incidental Operators." 
 
SUPERVISORY POSITIONS:  For supervisory positions, the qualification standard 
for "Supervisory Position in General Schedule Occup ations," in part III of 
Handbook X-118 should be used in conjunction with t he requirements of this 
standard. 
 
BASIS OF RATING:  No written test is required for a ny position in this 
occupation.  For competitive and in-service placeme nt at all grade levels, 
applicants will be rated on the basis of the qualit y and extent of their total 
experience, education, and training in relation to the requirements of the 
specific positions for which they are being conside red.  Ratings will be based 
on competitor's statements in their applications an d on any additional evidence 
that may be secured through qualifications inquires . 
 
Recency of education, training and professional exp erience may be considered in 
the rating, but in no case will lack of recency be the basis for 
disqualification. 
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Veterans Health Administration  Chapter 338, Append ix 338A  
Washington, DC  20420  Change 64 
 
   May 18, 1992 
 
 
 1.  Transmitted is a change to VHA (Veterans Healt h Administration) 
Supplement to VA (Department of Veterans Affairs) M anual MP-5, "VA Personnel 
Policy," Part I, Appendix 338A, "Qualification Stan dards." 
 
 2.  Principal change is: 
 
 a.  POLICE SERIES, GS-083:  The attached standard approves the use of OPM's 
(Office of Personnel Management's) qualification re quirements for POLICE SERIES 
AND SECURITY GUARD SERIES, dated February 1988, fou nd in Handbook X-118, part 
III. 
 
 3.  Filing Instructions 
 
 The GS-083 Police Series and GS-085 Security Guard  Series standard may be 
filed in front of OPM's Guide Series standard in Ha ndbook X-118, Part III. 
 
 4.  RESCISSIONS:  Interim Issue 10-88-6, dated May  18, 1988. 
 
 
 
 
    
James W. Holsinger, Jr., M.D. 
    
Chief Medical Director 
 
 
Distribution:  RPC: 1067 
FD 
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Printing Date:  5/92 
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QUALIFICATION STANDARD 
 
 
AUTHORITY:  38 U.S.C. 7402 
 
POLICE SERIES  GS-083-4/9 
 
DESCRIPTION OF WORK 
 
 The Office of Personnel Management Qualification S tandard for GS-083 POLICE 
SERIES AND GS-085 SECURITY GUARD SERIES, Handbook X -118, part III, has been 
approved for use in VA. 
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1.  Transmitted is a change to Appendix 338A, "Qual ification Standard," VHA 
(Veterans Health Administration) Supplement to VA ( Department of Veterans 
Affairs) Manual MP-5, "VA Personnel Policy," Part I . 
 
2.  Principal changes are: 
 
 a.  SOCIAL WORKER, GS-185:  Licensure, certificati on or registration 
requirement. 
 
 (1)  Adds a requirement for licensure, certificati on or registration by the 
State in which the social worker is to be employed if required by that State.   
 
 (2)  All persons permanently employed as a GS-185 VA Social Worker on or 
before August 14, 1991, are exempt from meeting thi s requirement. 
 
 (3)  Once the licensure, certification or registra tion requirement is met, 
the employee need not meet another State's licensur e, certification or 
registration requirement when transferred or promot ed to a new duty facility; 
however, a current license must be maintained. 
 
 b.  For GS-11, applicants must have 1 year of prof essional social work 
experience.  This experience must have been in a cl inical setting. 
 
 c.  Allows for the substitution of a Ph.D. in soci al work for 1 year 
experience at the GS-11 level. 
 
 d.  For GS-12 and above, 1 year of professional so cial work experience at 
next lower level is required.  Except for social wo rk research positions, at 
least 1 year of an applicant's total qualifying exp erience must have been in a 
clinical setting. 
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3.  Filing Instructions 
 
 The GS-185 Social Worker standard may be filed in VHA Supplement, MP-5, part 
I, Appendix 338A, or in Handbook X-118, part III. 
 
4.  RESCISSION:  DM&S Supplement, MP-5, part I, App endix 17A, Social Worker 
Series, GS-185-9/15, May 28, 1970, change 61. 
 
 
 
    
JAMES W. HOLSINGER, JR., M.D. 
    
Chief Medical Director 
 
Distribution:  RPC:  1067 
FD 
 
Printing Date:  7/92 
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QUALIFICATION STANDARD 
 
AUTHORITY:  38 U.S.C. 7402 
 
SOCIAL WORKER  GS-185-9/15 
 
DUTIES:  Provides clinical social service to vetera ns in hospitals, clinics, 
domiciliaries, nursing care facilities and in commu nity care settings using 
such methodologies as casework, group work, communi ty organization, and social 
work research.  Social work supervisors provide pro fessional guidance to social 
work staff and students.  Some positions have prima ry responsibilities in the 
areas of administration, education or research. 
 
BASIC REQUIREMENTS FOR ALL GRADES:  (Pub. L. 102-86  codified in 38 U.S.C. 7402)  
Applicants must meet the following requirements: 
 
 a.  Master's Degreee in social work from a school of social work accredited 
by the Council on Social Work Education. 
 
 b.  All candidates must possess a license, certifi cate or registration to 
practice social work issued by the State in which t he social worker is to be 
employed if required by that State.  
 
NOTE:  All persons permanently employed as a GS-185  VA Social Worker on or 
before August 14, 1991, are considered to have met this requirement in full.  
They may be promoted, demoted, or reassigned within  the GS-185 occupational 
series.  Any employee initially retained in this ma nner who leaves this job 
series loses protected status and must meet the ful l requirements in effect at 
the time of reentry. 
 
Exceptions: 
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 Applicants who otherwise meet the minimum requirem ents in the basic 
qualification standard except for licensure, certif ication or registration may 
be given either a temporary appointment or a perman ent appointment, both 
subject to obtaining State requirements.  Those who  fail to obtain State 
licensure, certification or registration after 3 ye ars must be removed from the 
GS-185 Social Worker series, which may result in te rmination of employment.  A 
Statement citing this condition of employment (samp le attached) must be signed 
by each Social Worker appointed under these provisi ons and filed in the 
appointee's Official Personnel Folder. 
 
EDUCATION AND EXPERIENCE REQUIREMENTS: 
 
GS-9:  Must meet all basic requirements. 
 
GS-11:  In addition to meeting all basic requiremen ts, 1 year of professional 
social work experience, equivalent to the next lowe r grade level, under 
qualified social work supervision.  This experience  must have been in a 
clinical setting and have demonstrated the potentia l to perform advanced 
assignments independently.  NONQUALIFYING EXPERIENC E:  Social work experience 
obtained prior to completion of the requirements fo r the master's degree is not 
qualifying.   
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NOTE:  A clinical setting is a hospital or clinic, either medical or 
psychiatric, a residential treatment center, or any  other type of facility 
where social work participates in collaborative tre atment and is identified 
with the medical profession. 
 

OR 
 
 In addition to meeting basic requirements, a Ph. D . in social work from a 
school of social work may be substituted for one ye ar of professional social 
work experience and meets the clinic setting requir ement. 
 
 
GS-12 and above:  In addition to meeting all basic requirements, applicants 
must have 1 year of professional social work experi ence equivalent to the next 
lower grade level.  This experience must have demon strated broad knowledge of 
social work and superior skill and judgment in prof essional practice.  For 
research, education and program administration posi tions, this year must have 
been in social work research, social work education  (class or field 
instruction) or program administration as appropria te.  Except for social work 
research positions, the requirement for 1 year of e xperience in a clinical 
setting must also be met. 
 
RESEARCH POSITIONS:  For social work research posit ions, applicants must have 
knowledge of research methods and have demonstrated  competence or observed 
skill in planning, developing, and carrying through  studies of social work 
practice or of social work processes. 
 
 For social work research positions at GS-13 and ab ove, applicants must have 
successfully completed all the requirements for a d octoral degree in social 
work or have otherwise fully demonstrated ability t o perform this work at the 
professional level.  Consideration will be given to  those who obtained a 
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master's degree from an accredited school of social  work and a doctorate in a 
related social science field. 
 
EDUCATION POSITIONS:  For positions with social wor k educational 
responsibilities, the required experience must have  included experience in 
planning or conducting a staff development program for graduate social workers, 
extensive field instruction of social work students  or teaching in an 
accredited school of social work. 
 
PROGRAM ADMINISTRATION:  For positions with social work administration 
responsibilities, the required experience must have  included supervision or 
program management in a social work program. 
 
PERSONAL QUALITIES:  Persons selected for appointme nt must be suited in 
personal qualities and temperament for this type of  work.  They must have a 
sense of responsibility, initiative, respect for cl ients and colleagues, and a 
desire to help people.  They must possess sound jud gment and sympathetic 
insight in dealing with those they serve, as well a s patience in accommodating 
to the behavior of others. 
 
RECENCY:  Recency in experience, education, trainin g or other participation in 
professional social work will be considered. 
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SUPERVISORY POSITIONS:  The qualification standard for Supervisory Positions in 
General Schedule Occupations, Handbook X-118, is to  be used in conjunction with 
this standard. 
 
BASIS OF RATING:  Rated on a scale of 100 on the ba sis of education, 
experience, and training in relation to the specifi c position for which being 
considered.  Ratings will be based on evaluation of  personal and professional 
qualifications from the information furnished in th e application.  Confidential 
inquiries to applicant's supervisors and other prof essional references may be 
made to obtain information concerning the applicant 's knowledge, skill and 
ability in social work practice, supervision and ad ministration. 
 
PHYSICAL REQUIREMENTS:  See FPM Chapter 339, Append ix B, paragraph B-2a. 
 
 Driver's license.  For certain positions, a curren t driver's license may be 
required from the State in which assigned. 
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Example A 
 

CONDITION OF EMPLOYMENT 
 
 
 
I,                            , understand that I must produce evidence of my 
(State)  license, registration or certification as describe d in VHA Supplement, 
MP-5, part I, Chapter 338, Appendix 338A, change   , dated               , 
199  , to officials of the Department of Veterans Affair s,        
                      Medical Center not later than             , 199 .  I have 
been given a copy of the certification criteria and  I understand that failure 
to acquire such licensure, registration or certific ation and make available 
documentation of its receipt may result in the term ination of my employment. 
 
 
                                                 
Name                           Date 
 
 
Witnesses: 
 
 
                                                  
Name                           Date 
 
 
                                                  
Name                           Date 
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Department of Veterans Affairs  VHA Supplement, MP- 5, Part I 
Veterans Health Administration  Chapter 338, Append ix 338A 
Washington, DC 20420  Change 66 
 
   August 31, 1992 
 
1.  Transmitted is a change to VHA (Veterans Health  Administration) Supplement 
to VA (Department of Veterans Affairs) Manual MP-5,  "VA Personnel Policy," Part 
I, "Policies and Instructions Primarily Applicable to VA Personnel under Civil 
Service Rules and Regulations," Chapter 338, "Quali fication Standards", 
Appendix 338A, "Qualification Standards." 
 
2.  Principal changes are: 
 
 This standard updates the description of work for the VETERINARY MEDICAL 
OFFICER (Laboratory Animal Medicine), GS-701, to re flect: 
 
 a.  Increasingly stringent federal regulations on the use of animal subjects 
in research, 
 
 b.  Changes in authority for approval of waivers; and 
 
 c.  Inclusion of certification by the American Col lege of Laboratory Animal 
Medicine for the GS-14 position. 
 
 
3.  FILING INSTRUCTIONS 
 
 The GS-701 Veterinary Medical Officer (Laboratory Animal Medicine) standard 
is to be filed in VHA Supplement, MP-5, part I, App endix 338A, behind GS-683-
1/9 and/or in Handbook X-118, part III. 
 
4.  RESCISSION:  VHA Supplement, MP-5, Part I, Appe ndix 17A, Veterinary Medical 
Officer (Laboratory Animal Medicine) Series, GS-701 -12/15, dated August 21, 
1970, change 63. 
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  JAMES W. HOLSINGER, JR., M.D. 
  Chief Medical Director 
 
 
Distribution:   RPC:   1067 
FD 
 
Printing Date:  8/92 
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 Type A.  Full-time postdoctoral experience as a ve terinary medical specialist 
in laboratory animal medicine, or  
 
 Residency training in laboratory animal medicine i n a hospital or other 
institution affiliated with an accredited academic institution. 
 
 Type B.  Special research or experience in the use  of the common species of 
laboratory animals in the fields of biological and medical sciences, that has 
application in the specialty of laboratory animal m edicine, such as:  
microbiology, pathology, pharmacology, physiology, preventative medicine, 
psychology, public health, radiology, or surgery, o r , 
 
 The successful completion of graduate study beyond  the DVM or VMD degree, in 
an accredited college or university in a field of b iological or medical 
sciences provided the study has application in the specialty of laboratory 
animal medicine (e.g., microbiology, parasitology, pathology, immunology, or 
similar fields), may be substituted for experience as follows: 
 
 1.  Successful completion of all the requirements for a master's degree may 
be substituted for 1 year of type B experience. 
 
 2.  Successful completion of all the requirements for the Ph.D. degree, 
including dissertation, may be substituted for 2 ye ars of type B experience. 
 
EXPERIENCE AND TRAINING REQUIREMENTS 
 
 The length of experience required for each grade i s described below. 
 
GS-12 
 
 a.  Two years of residency training, or  
 
 b.  One year of residency plus having demonstrated  superior achievement and 
ability during the residency training, or  
 
 c.  One year of residency plus 1 year of either ty pe A or type B experience, 
or  
 
 d.  Two years of type A experience, or  
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 e.  Two years of any combination of residency, edu cation and experience, 
provided 1 year is of type A. 
 
GS-13 
 
 a.  Two years of residency plus having demonstrate d superior achievement and 
ability during the residency training, or  
 
 b.  Three years of type A experience, or  
 
 c.  Three years of any combination of residency, e ducation and experience 
provided not more than 2 years were type B. 
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GS-14 
 
 a.  Two years of residency plus having demonstrate d superior achievement and 
ability during the residency training and 1 year of  experience, or  
 
 b.  Two years of residency plus 2 years' experienc e, or  
 
 c.  Four years of type A experience, or  
 
 d.  Four years of any combination of residency, ed ucation and experience, 
provided not more than 2 years were type B. 
 
GS-15 
 
 a.  Two years of residency plus demonstrated super ior achievement and ability 
during the residency training and 2 years of experi ence, or  
 
 b.  Two years of residency plus 4 years' experienc e, or  
 
 c.  Six years of type A experience, or  
 
 d.  Six years of any combination of residency, edu cation and experience, 
provided not more than 2 years were type B. 
 
QUALITY OF EXPERIENCE 
 
 The number of years experience required for any gr ade level represents the 
minimum amount of time necessary to qualify for the  position, but length of 
time alone is not of itself qualifying.  The work e xperience must also have 
been of a professional quality and scope sufficient  to perform functions at the 
grade level for which being considered.  In general , type A experience is 
considered to be of a higher quality level than typ e B experience.  These 
positions involve clinical animal medicine, researc h, consultation, education, 
program planning and administration; candidates mus t have demonstrated the 
ability to perform all such responsibilities in lab oratory animal medicine, 
science and technology at the full professional lev el.  For grades GS-13 and 
above, evidence of such ability is required.  At gr ades GS-14 and GS-15 the 
highest quality of experience is reflected in part by certification in 
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laboratory animal medicine by the American College of Laboratory Animal 
Medicine. 
 
 Applicants qualifying on the basis of experience m ust show at least 1 year of 
experience at a level of difficulty comparable to t hat of the next lower grade 
in the Federal service. 
 
 If an applicant has been certified by the American  College of Laboratory 
Animal Medicine (a speciality board of the American  Veterinary Medical 
Association), that applicant's training and experie nce should be evaluated at a 
higher level than would otherwise be appropriate.  The requirements for 
certification may be obtained through the American Veterinary Medical 
Association, 1931 N. Meacham Road, Suite 100, Schau mburg, IL 60173-4360. 
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WAIVERS 
 
 If, after positive recruitment activities, there a re no acceptable applicants 
who meet these requirements, the Associate Chief Me dical Director for Research 
and Development may authorize a medical center dire ctor to recruit otherwise 
qualified candidates who show evidence of training,  experience, and competence 
to be equally protective of patient health and safe ty.  Requests to initiate 
broad-based recruitment using a modified standard t hat meets the requirements 
of MP-5, part I, chapter 338, should be submitted, through channels, to the 
Deputy Assistant Secretary for Personnel and Labor Relations (054C). 
 
PHYSICAL REQUIREMENTS 
 
 See FPM Chapter 339, Appendix B, paragraph B-2a. 
 
ADDITIONAL REQUIREMENT 
 
 In addition to meeting the education and/or experi ence requirements, 
applicants must possess personal qualities necessar y to perform the duties of 
the position to be filled.  These qualities may be evaluated by means of an 
interview. 


