EISP -- EMPLOYEE INCENTIVE SCHOLARSHIP PROGRAM

     The Employee Incentive Scholarship Program, called the EISP, is a VA educational assistance program. Its purpose is to assist VHA in meeting its needs for qualified health care staff in certain occupations. Detailed in VHA Handbook 1020.1, the EISP is actually the parent program to the NNEI. Within the authority that established these programs, VA may award scholarships to employees pursuing degrees or training in health care disciplines for which recruitment and retention of qualified personnel is difficult. As with the NNEI, the funding for this program is centralized and management of the program is under the responsibility of the Health Care Staff Development and Retention Office in New Orleans.

     Eligibility for participation in the EISP include requirements that the employee must have been continuously employed with the Department for not less than 1 year of employment with VHA, he/she must agree to incur a service obligation, must not be obligated under any other federal programs to perform service after completion of the course of education, and must have a record of employment that demonstrates a high likelihood that the employee will be successful in completing the education and training, and in employment in such field. 

     Academic curricula covered under this initiative include education and training programs in a field leading to appointment or retention in a Title 38 or Hybrid Title 38 position listed in U.S.C., Section 7401. The education and training provided must meet

applicable requirements specified in the VA Qualification Standards that apply to the occupation for which the recipient will be appointed or retained. An employee may not receive a scholarship award for more than the equivalent of 3 years of full-time education, and there are limitations on the total funding amounts per year. EISP participants must serve a period of obligated service in a full-time VHA position for not less than one year or greater than three years. 

     The employee must have been accepted to, or enrolled in, an authorized education or training program as of the date that they submit an official application for an EISP award. Applications will be reviewed by a local Selection Committee, who will prioritize and make preliminary recommendations to the facility Director with regard to including applicants on the Facility Funding Request. The request is only a recommendation for approval of those candidates whose applications have been screened by the local selection committee and determined to meet the detailed criteria and priorities outlined for the EISP program. Final approval is made by the HCSDRO after their review of the referred applications.

     Staff can contact their Facility Education Manager for additional information about this program.  

