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DEPARTMENT OF VETERANS AFFAIRS

VA HEALTHCARE NETWORK UPSTATE NEW YORK

VAMC Canandaigua, NY 14424

VACANCY ANNOUNCEMENT NO.  528R-04-048

OPENING DATE:  September 1, 2004


CLOSING DATE:  October 29, 2004**

POSITION:  Physical Therapy Assistant, GS-636-6 #7554 (permanent) 

SALARY RANGE: GS- 6: $29,761 - $38,694


DUTY LOCATION:
Diagnostics and Therapeutics Care Line, Rochester Outpatient Clinic, 465 Westfall Road, Rochester, NY 14620
TOUR OF DUTY:  
Part time M-F: days to be determined
**The first application cutoff date is September 10th, 2004. Every Friday following all additional applications received will be reviewed for qualifications and forwarded for employment consideration until the position is filled. After a selection has been made, applications will no longer be reviewed and forwarded for consideration but kept on file for six months should another vacancy occur.

AREA OF CONSIDERATION: All U.S. Citizens.  Travel and transportation are NOT authorized.

NUMBER OF VACANCIES: One

DUTIES: The incumbent interprets requests from clinicians for standard treatment procedures and carries out request after gaining the confidence and cooperation of the veteran. The incumbent needs knowledge of a wide range of physical therapy techniques and procedures to carry out work assigned. The incumbent assists the physical therapist by positioning the veteran and providing patient health education. The incumbent interacts with patient and family members to encourage and motivate veteran to participate in treatment plans and modifies treatment plans to compensate as needs of the patient vary. Work is evaluated for appropriateness and effectiveness with considerable reliance on the therapy assistant’s knowledge of therapy procedures. 

BASIC REQUIREMENT: Applicants must meet the qualification requirements set forth in VA Handbook 5005, Part II, Appendix F21 for GS-636, Physical Therapy Assistant:  Successful completion of a 2-year degree in an accredited community college, junior college, college or university in a program in physical therapy approved by the American Physical Therapy Association. Unofficial transcripts will be accepted for the application process; however, official transcripts must be presented if you are selected.

(NOTE: All persons permanently employed in the Federal service as a GS-636 Physical Therapy Assistant on or before July 17, 1996 are considered to have met the basic requirement in full. Any employee initially retained in this manner who leaves this job series loses protected status and must meet the full requirements in effect at the time of reentry.)

ADDITIONAL EXPERIENCE OR EDUCATION REQUIREMENTS: Within 15 days of the closing date of this announcement, you must meet the VA qualification standards for GS-636 positions: you must have had 1 year of specialized experience at a level of difficulty and responsibility equivalent to the GS-5 level in the Federal Service. Specialized experience is experience that equipped you with the particular KSAs (knowledge, skills and abilities) needed to perform successfully the duties of the position and that is typically in or related to the position to be filled. 

This experience must have given you the following KSAs (knowledge, skills and abilities):

a. Knowledge of basic biological or medical science and psychology in order to assess patient data and make a preliminary determination of their needs, develop treatment goals and objectives, and implement patient treatment plans

b. Knowledge of physical therapy data collection and assessment techniques in order to perform specified aspects of patient evaluation and to recommend treatment needs

c. Knowledge of medical devices and physical therapy treatments in order to plan and implement appropriate treatments

d. Knowledge of issues related to patient safety and skill in their application to ensure that patients are not subjected to undue or unnecessary risk in the course of treatment

e. Skill in written communication in order to document preliminary data assessments, progress or change in status, discharge status, and patient or caregiver education

BASIS OF RATING: All relevant information available: application, Official Personnel Folder, supplemental qualifications statement, appraisals, awards, rating panel, interview will be used to determine the best qualified candidates. Candidates for this position will be rated on the quality and extent of experience, education, or training in relationship to the duties of the position. Best-qualified candidates are defined as having had experience with orthopedic concerns, stroke and amputee and have high customer service skills and the ability to multi-task. Selection must be made from among the best-qualified candidates.

KNOWLEDGE, SKILLS AND ABILITIES (KSAs):  Please explain specifically and with examples how your experience (including non-paid), education, training, job related honors and awards indicate you meet the five rating KSAs listed under experience requirements above.

REASONABLE ACCOMMODATION:  This agency provides reasonable accommodation to applicants with disabilities.  If you need reasonable accommodation for any part of the application and hiring process, please notify the servicing Human Resources Office.  The decision on granting reasonable accommodation will be made on a case-by-case basis.

PHYSICAL REQUIREMENTS: The work requires frequent stooping, bending, walking, handling of wheelchairs and lifting in conjunction with the treatment of patients. At times there may be undue heavy lifting such as preventing a patient from falling. Dexterity and skill in safe machinery technique is required. A physical examination may be required to assure you are able to perform all duties of the position successfully.

VETERANS PREFERENCE:  When candidates are approximately equally qualified, preference will be given to preference eligibles. 

HOW TO APPLY:  Submit your application package the Human Resources Office before the closing date. The first application cutoff date is September 10, 2004 and every Friday following. Applications will be reviewed for qualifications and referred to the selecting official for employment consideration until the position is filled. Applications received but not selected for employment will be kept on file for six months should another vacancy arise.
SEND APPLICATIONS TO: VA MEDICAL CENTER, HUMAN RESOURCES (05), 400 Fort Hill Avenue, Canandaigua, NY 14424

Applicants must submit the following:

(1) Application for Associated Health Occupations (VAF10-2850C)

(2) Declaration of Federal Employment (OF-306)

(3) Written response to the rating factors (on plain bond paper)

(4) Most recent annual performance appraisal, if appropriate

(5) College transcript, if appropriate. Unofficial copies may be submitted with application package

(6) Copy of registration, accreditation, or certification documentation, if appropriate

(7) Copy of DD-214, military discharge, if appropriate

FOR INFORMATION CONTACT: Recruiting Desk: (585) 393-7770/7768

INTERVIEWS: Any interviews that may be conducted for this position will use the Performance Based Interviewing (PBI) process. Further information is available at www.va.gov/pbi or from your local Human Resources Office.

EQUAL EMPLOYMENT OPPORTUNITY:  Selection for this position will be based solely on merit without regard to race, color, religion, age, gender, national origin, political affiliation, disability, sexual orientation, marital or family status or other differences. 

http://www.va.gov/visns/visn02/
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