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DEPARTMENT OF VETERANS AFFAIRS

VA HEALTHCARE NETWORK UPSTATE NEW YORK

ALBANY, NEW YORK 
VACANCY ANNOUNCEMENT NUMBER

528D-04-084

	
Diagnostic Radiologic Technologist
Salary Range: 36,626.00 - 47,615.00 USD per year
Open Period Ends: Friday, December 31, 2004
Series & Grade: GS-0647-8/8
Position Information: Full-Time Permanent 
Promotion Potential: 8
Duty Locations: 1 vacancy - Albany, NY 
Who May Be Considered:
Applications will be accepted from all qualified United States citizens. 
Job Summary:

The incumbent will perform radiological examinations including, but not limited to, Computerized Tomography (CT), Magnetic Resonance Imaging (MRI), Angiographic Procedures, Mammography and radiographic studies. The incumbent is under the direct supervision of the leader of the work area assigned.  Performs all aspects of MRI or functions as an expert regarding the software and hardware capabilities in performance of the instruments.  Advises the radiologist on what puls sequences are available and what selection of acquisition parameters are necessary to product optimum images and generate efficiency in data contraindication for MRI or MRA, such as a cardiac pacemaker, ferrous implant or intracranial.  Explains the examination procedure to the patient, determines which patient requires informed consents, and assists in obtaining consents.  In the case of unusual examinations, or in cases where unusual sequences would be ineffective, confers with the radiologist and makes recommendations regarding modifications in protocol. 

Key Requirements:
· U.S. Citizenship 

· Licensure, Certification, or Registration required. 

· Background and/or Security Investigation required. 

· Pre-employment medical examination. 
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	Major Duties:
The incumbent will perform radiological examinations including, but not limited to, Computerized Tomography (CT), Magnetic Resonance Imaging (MRI), Angiographic Procedures, Mammography and radiographic studies. The incumbent is under the direct supervision of the leader of the work area assigned.  Performs all aspects of MRI or functions as an expert regarding the software and hardware capabilities in performance of the instruments.  Advises the radiologist on what puls sequences are available and what selection of acquisition parameters are necessary to product optimum images and generate efficiency in data contraindication for MRI or MRA, such as a cardiac pacemaker, ferrous implant or intracranial.  Explains the examination procedure to the patient, determines which patient requires informed consents, and assists in obtaining consents.  In the case of unusual examinations, or in cases where unusual sequences would be ineffective, confers with the radiologists and makes recommendations regarding modifications in protocol. 
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Qualifications:
All applicants must hold current certification as a Diagnostic Radiologic Technologist through the American Registry of Radiologic Technologist (ARRT).  In addition to meeting basic requirements applicants must have at least one year of professional diagnostic radiologic technologist experience comparable in difficulty and responsibility to the GS-7 level in the Federal service.  All applicants must be a citizen of the United States.  

Public Law 97-35 required that persons who administer radiologic procedures meet the credentialing standards in 42 CFR Part 75, which requires that persons who administer radiologic procedures must; (1) have successfully completed an educational program which meets or exceeds the standards described in that regulation, and is accredited by an organization recognized by the Department of Educations, and (2) be certified as radiographers in their field.  

Specialized Education: Public Law 97-35 required that persons who administer radiologic procedures meet the credentialing standards in 42 CFR Part 75, which requires that persons who administer radiologic procedures must; (1) have successfully completed an educational program which meets or exceeds the standards described in that regulation, and is accredited by an organization recognized by the Department of Educations, and (2) be certified as radiographers in their field.  You must be a U.S. citizen to qualify for this position.

After appointment, you will be subject to random testing for illegal drug use.

You must have a specific certification, licensure, or registration credentials for this position. I some cases, these may be substituted for experience and education. ARRT

You will need to successfully complete a background security investigation before you can be appointed into this position.

You must pass a pre employment medical examination.
Applicants for this position must pass a pre employment medical examination.


How You Will Be Evaluated:
You will be evaluated to determine if you meet the minimum qualifications required; and on the extent to which your application shows that you possess the knowledges, skills, and abilities associated with this position as defined below. When describing your knowledges, skills, and abilities, please be sure to give examples and explain how often you used these skills, the complexity of the knowledge you possessed, the level of the people you interacted with, the sensitivity of the issues you handled, etc. 
1. Ability to operate a variety of diagnostic radiographic equipment, to include assembly and functions of equipment and the ability to detect equipment malfunctions.

2. Ability to communicate effectively with others including patients with varying physical and/or psychological ailments and who may be unable or unwilling to accept or understand instructions.

3. Ability to prepare various contrast material for radiographic examinations.

4. Knowledge of positioning of patients for radiographic examinations.

5. Skill in administration of contrast media and in the use of administration devices.  Includes: skill in administration of oral and rectal contrast media; ability to recognize patients’ condition so as to determine the appropriate method for administration of media; ability to recognize contrast medical drug reactions and contraindications; knowledge of aseptic techniques; skill in performing venipuncture.

6. Ability to perform work independently. 
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	How To Apply:
You must submit your application so that it will be received by the closing date of the announcement.

Non-VA and Status applicants must submit the following forms.  Application for Associated Health Occupations (VAF10-2850C); Declaration for Federal Employment (OF-306); Written reqponse to the rating factors; College transcripts; Copy of your American Registry of Radiologic Technologist (AART) certification.


If you are claiming veterans’ preference or eligibility for VRA or VEOA, provide basic eligibility information in your cover letter. You will be contacted to request submission of the DD-214 and, if disabled, an SF-15 with letter from the Department of Veterans Affairs. Tentative five-point preference will be granted to Veterans initially. Full preference will be granted upon receipt of your paperwork.

Submit a narrative statement responding to the knowledge, skills and abilities (KSAs) identified in the announcement. This information will be used to determine your eligibility and/or rating and is required.



Federal agencies must provide reasonable accommodation to applicants with disabilities where appropriate. Applicants requiring reasonable accommodation for any part of the application and hiring process should contact the hiring agency directly. Determinations on requests for reasonable accommodation will be made on a case-by-case basis. 


Contact Information: 
MARIAN LAFRANCE 
Phone: 518 626-6767 

Or write:
Department Of Veterans Affairs
VA MEDICAL CENTER
113 HOLLAND AVE
ALBANY, NY 12208 
US 


What To Expect Next:
Once your complete application is received we will conduct an evaluation of your qualifications. The most highly qualified candidates will be referred to the hiring manager for further consideration and possible interview. You will be notified of the outcome.  
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	Benefits:
You may participate in the Federal Employees Health Benefits program, with costs shared with your employer. More info: http://www.usajobs.opm.gov/jobextrainfo.asp#FEHB.

Life insurance coverage is provided. More info: http://www.usajobs.opm.gov/jobextrainfo.asp#life

New employees are automatically covered by the Federal Employees Retirement System (FERS). If you are transferring from another agency and covered by CSRS, you may continue in this program. More info: http://www.usajobs.opm.gov/jobextrainfo.asp#retr

You will earn annual vacation leave. More info: http://www.usajobs.opm.gov/jobextrainfo.asp#VACA

You will earn sick leave. More info: http://www.usajobs.opm.gov/jobextrainfo.asp#SKLV

You will be paid for federal holidays that fall within your regularly scheduled tour of duty. More info: http://www.usajobs.opm.gov/jobextrainfo.asp#HOLI 
Other Information:
This job is being filled by an alternative hiring process and is not in the competitive civil service.

You must submit all required information by the closing date. If materials are not received, your application will be evaluated solely on the information available and you may not receive full consideration or may not be considered eligible.

The materials you send with your application will not be returned.

You will be required to serve a probationary period of 1 year. 
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The United States Government does not discriminate in employment on the basis of race, color, religion, sex, national origin, political affiliation, sexual orientation, marital status, disability, age, membership in an employee organization, or other non-merit factor. 
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Federal agencies must provide reasonable accommodation to applicants with disabilities where appropriate. Applicants requiring reasonable accommodation for any part of the application and hiring process should contact the hiring agency directly. Determinations on requests for reasonable accommodation will be made on a case-by-case basis. 
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Veterans who served on active duty in the U.S. Armed Forces and were separated under honorable conditions may be eligible for veterans’ preference. For service beginning after October 15, 1976, the veteran must have served the required length of time and have a Campaign Badge, Expeditionary Medal, a service-connected disability, or have served in the Gulf War between August 2, 1990, and January 2, 1992. 

The Veterans Employment Opportunity Act (VEOA) gives veterans access to job vacancies that might otherwise be closed to them. The law allows eligible veterans to compete for vacancies advertised under agency’s promotion procedures when the agency is seeking applications from outside of its own workforce. 

To claim veterans’ preference, veterans should be ready to provide a copy of their DD-214, Certificate of Release or Discharge from Active Duty, or other proof. Veterans with service-connected disability and others claiming 10 point preference will need to submit Form SF-15, Application for 10-point Veterans’ Preference. 

For more specifics on all veterans employment issues such as Veterans preference or special appointing authorities see the VetGuide. 
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