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DEPARTMENT OF VETERANS AFFAIRS

VA HEALTHCARE NETWORK UPSTATE NEW YORK

Buffalo, New York 14215

VACANCY ANNOUNCEMENT NO.  528-05-02

OPENING DATE:
October 20, 2004


CLOSING DATE: November 3, 2004

POSITION:  Medical Technologist, GS-644-9 (Target 10) or GS-10

                       Permanent; please indicate grade(s) you are applying for.

SALARY RANGE:  GS-9: $40,454-$52,591; GS-10: $44,500-$57,914

DUTY LOCATION:  Pathology and Laboratory Medicine

                                     Diagnostics and Therapeutics Care Line

                                     Buffalo, New York

TOUR OF DUTY:  Mon-Fri; 9:00am-5:30pm; subject to change based on agency needs; Full-time 

AREA OF CONSIDERATION:  Current permanent employees of VA Western New York Healthcare System.

NOTE:  This announcement is a solicitation for applications from current VA employees, including permanent Veterans Canteen Service staff, for competitive promotion consideration.  It does not, however, restrict management’s right to consider or select applicants from any other recruitment source such as reassignment, appointment (may include VA Delegated Examining Unit or Office of Personnel Management certificate), demotion, transfer, reinstatement or special appointment authorities such as those for disabled veterans, veterans readjustment appointment (VRA) eligible, severely disabled individual, those eligible under the VA/OPM Interchange Agreement, and the Veterans Employment Opportunity Act (VEOA) that permits preference eligible veterans or veterans who have been separated from the armed forces under honorable conditions after substantially completing three (3) or more years of continuous active service to apply for merit promotion announcements, etc. 

RELOCATION EXPENSES AUTHORIZED:  No

NUMBER OF VACANCIES:  1

DUTIES:  Team leader to lab staff, volunteers, students, etc working in the Anatomic Pathology Section of the laboratory in an urban, tertiary care medical center. Facilitates team or unit processes by working in collaboration with team members or employees to ensure that tasks are completed, that good working relationships among team members and with management are maintained, and that team priorities and goals, needs and achievements are coordinated with management and are in line with network and local mission and vision value statements. Coaches the team in the selection and application of appropriate problem solving methods and techniques, provides advice on work methods, practices and procedures and assists the team/individual members in identifying the parameters of a viable solution. Uses a wide variety of training media to ensure effective training. Improves the efficiency and quality of the laboratory services performed in the Anatomic Pathology Section of the laboratory. Establishes professional standards policies and SOPs that comply with accreditation agency guidelines. Monitors the quality control system. Maintains adequate supplies and equipment to perform laboratory testing within approved budget. Participates in the examination, dissection and processing of tissue samples (including frozen sections) and in gross autopsy dissection under “indirect supervision” by a pathologist. 

QUALIFICATION REQUIREMENTS:

Basic requirements:

A. Bachelors Degree: medical technology, chemistry, or biology that included or was supplemented by at least 16 semester hours of biological science of which one course was in microbiology and on course was in immunology and 16 hours of chemistry of which one course was in organic or biochemistry and 3 semester hours of college mathematics.

OR

B. A full 4-year course of study that included or was supplemented by at least 12 months in a college or hospital-based medical technology program or medical technology school approved by a recognized accrediting organization.  OR

C. A combination of (1) at least 35 semester hours of biological science, chemistry, and mathematics and (2) additional appropriate education and/or experience totaling 4 years. This combination of education and experience must have provided knowledge of the theories, principles, and practices of medical technology equivalent to that provided by the full 4-year course of study.  

Experience:  In addition to meeting the basic requirement, applicants must have professional medical technologist experience as specified in the following:

GS-9: In addition to meeting the Basic Requirements, candidates must have one year of Specialized Experience equivalent to at least the GS-7 level or 2 full years of progressively higher-level graduate education or master’s or equivalent graduate degree.

Evaluation of Education and Experience:  The four major areas of clinical laboratory science are microbiology, clinical chemistry, hematology, and immunohematology (blood banking).  Qualifying course work in these areas includes bacteriology, mycology, mycobacteriology, tissue culture, virology, parasitology, endocrinology, enzymology, toxicology, urinalysis, immunoserology, immuno-deficiency, hemolysis, histocompatibility, cytogenetics, and similar disciplines are areas of laboratory practice.

Related fields include physiology, anatomy, molecular biology, cell biology, embryology, pathology, genetics, pharmacology, histology, cytology, nuclear medicine, epidemiology, biostatistics, infection control, physics, statistics, and similar areas of science where the work is directly related to the position to be filled.

For positions above grade GS-5, experience or graduate education must have been in (1) the general field of medical technology, (2) one of the disciplines or specialized areas of medical technology, or (3) a field directly related and applicable to medical technology or the position to be filled.

NOTE:  Qualification requirements are in accordance with the Office of Personnel Management Group Qualification Standards for Professional and Scientific General Schedule Positions and Individual Occupational Requirements for GS-644 Medical Technologist Series which is available for review in your servicing Human Resources Office.

To receive credit for education, all pertinent college transcripts must be submitted with the application package.  

Time in Grade Requirement:  GS-9: Candidates must have completed a minimum of 52 weeks in a position no lower than GS-7.   GS-10: Candidates must have completed a minimum of 52 weeks in a position no lower than GS-9. This rule may not apply to applicants applying under the Veterans Readjustment Act or 30% disabled authorities.  These candidates must still meet all other qualification requirements.

English Language Proficiency:  If you are appointed to a direct patient-care position or position incident to direct patient care, proficiency in spoken and written English is required in accordance with 38 USC 4105(c).

Drug Testing:  This is a testing designated position (TDP) under the VA Drug-Free Workplace Program.  If you are tentatively selected for the position and are not now in a TDP subject to random testing, you may be subject to urinalysis to screen for illegal drug use prior to final selection.  Applicants who refuse to be tested will not be selected. Appointment to this position will not be effected if there is a verified positive drug test result. 

Physical Requirements:  Selected candidate may be required to successfully pass a medical examination.

Background Investigation: Appointment to this position is contingent upon satisfactory completion of the required background investigation. 

BASIS OF RATING:  All relevant information available on each candidate, i.e., application, Official Personnel Folder, supplemental qualifications statement, appraisals, awards, rating panel, interview, will be used to determine the best qualified candidates. 

KNOWLEDGE, SKILLS AND ABILITIES (KSA’s):  Please explain how your experience (including non-paid), education, training, job related honors and awards indicate you meet the rating factors.  All applicants should provide clear, concise examples that show level of accomplishment or degree to which they possess the KSA’s.

1. Knowledge of medical technology and anatomy applicable to a wide range of duties and functions in areas including frozen sections, human specimen description and dissection, paraffin embedding and cutting, routine and special tissue staining techniques and autopsy assistance.

2. Ability to solve complex problems involving diverse aspects of clinical laboratory practice.

3. Ability to operate and troubleshoot various laboratory instruments and procedures, to integrate clinical history with tissue for examination to determine type and extent of disease and to determine dissection procedures. 

4. Ability to work independently in modifying procedures, applying new theories and techniques and evaluating and interpreting information, with little or no direct supervision.

5. Ability to communicate clearly with multiple and varied personnel, to understand their viewpoint and to provide and obtain information and to obtain their cooperation.

PROMOTION POTENTIAL:  Selection does not guarantee promotion to the target (or any intervening) grade.  The selected candidate may be promoted without further competition when all legal and regulatory requirements for promotion to the next higher grade are met; selectee demonstrates the ability to perform the duties at the higher grade to the satisfaction of the supervisor; and where there is sufficient work at the higher grade level. 

CAREER TRANSITION ASSISTANCE PLAN (CTAP) EMPLOYEES:  (1) Must be a current VA employee identified as displaced or surplus serving on a career or career-conditional competitive appointment, or an excepted service appointment without a time limit. (2) The vacancy is at or below the grade level and with no greater promotion potential than the position from which you have or may be separated.  (3) You are found to be well-qualified.  To be considered well-qualified you must meet the minimum education, experience, suitability and physical requirements.  You must also meet all selective factors, where applicable, and exceed the minimum qualifications of the position for all knowledge, skills, abilities and other characteristic factors.  (4) You must occupy a position in the same local commuting area of the position for which you are applying.  Individuals seeking CTAP must submit a copy of their Reduction in Force (RIF) separation notice, or Certificate of Expected Separation; a copy of your most recent Notification of Personnel Action, SF-50B which shows tenure and position occupied; and a copy of our most recent performance rating of record. 

REASONABLE ACCOMMODATION:  This agency provides reasonable accommodation to applicants with disabilities.  If you need reasonable accommodation for any part of the application and hiring process, please notify the servicing Human Resources Office.  The decision on granting reasonable accommodation will be made on a case-by-case basis.  

HOW TO APPLY

Current VA employees submit your completed application package to the Human Resources Office by the closing date of the announcement in order to receive consideration. Submit to:



Human Resources Office (05)


3495 Bailey Avenue


Buffalo, NY 14215

Applicants must submit the following (as appropriate):

(1) VA Form 5-4078;

(2) VA Form 10-2850c, Application for Associated Health Occupations

(3) Written response to the rating factors (use VA Form5-4676a, “Employee Supplemental Qualifications Statement” or plain bond paper);

(4) College transcripts

INCOMPLETE APPLICATION PACKAGES: Failure to submit a complete application package, as stated in the announcement, will result in your application not being rated. 

NO POSTAGE PAID ENVELOPE: Applications mailed using government postage and/or internal federal government mail systems are in violation of VA and postal regulations will not be accepted. 

FOR INFORMATION CONTACT: Craig McLellan, 716-862-3293

INTERVIEWS:  Any interviews that may be conducted for this position will use the Performance Based Interviewing (PBI) process.  Further information is available at www.va.gov/pbi or from your Local Human Resources Office at 862-6008.

EQUAL EMPLOYMENT OPPORTUNITY:  Selection for this position will be based solely on merit without regard to race, color, religion, age, gender, national origin, political affiliation, disability, sexual orientation, marital or family status or other differences. 

http://www.va.gov/visns/visn02/
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