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DEPARTMENT OF VETERANS AFFAIRS

VA HEALTHCARE NETWORK UPSTATE NEW YORK

Buffalo, New York 14215

	Vacancy Announcement

	Department Of Veterans Affairs
Veterans Health Administration

	Vacancy Announcement Number:
528-05-04
 
Opening Date:
Wednesday, October 27, 2004
Closing Date:
Friday, November 12, 2004
 
Position:
Biomedical Engineering Technician
Series & Grade:
GS-0802-09/09
 
Salary:
40,454.00 - 52,591.00 USD Annually
 
Duty Locations:
1 vacancy - Buffalo NY
 
Remarks:
FT position at the Buffalo VA Medical Center. Requires experience repairing a wide variety of biomedical equipment. Recruitment/relocation bonus may be authorized. Comprehensive benefits package. 
 



Who May Apply
Open to current Federal employees (serving under a career or career conditional appointment) applying for reassignment or change to lower grade only, former Federal employees with reinstatement eligibility to equal or lesser grade or other direct hiring authorities, i.e., veterans with a service connected disability of 30% or more. Veterans Employment Opportunity Act eligibles (i.e., veterans who are preference eligibles or who have been separated from the armed forces under honorable conditions after completing approximately 3 or more years of continuous active service) may apply. Veterans Recruitment Authority eligibles (i.e., Service connected disabled veteran, WWI or WWII veteran, Expeditionary/Service Medal recipient, or veteran discharged within the past 3 years) may apply. If you are not applying under these authorities, please apply on-line at www.usajobs.opm.gov, reference announcement #VN200005

Under Executive Order 11935, only United States citizens and nationals (residents of American Samoa and Swains Island) may compete for civil service jobs.

Additional Duty Location Info
The Buffalo VA Medical Center is part of the VA Western New York Healthcare System

Major Duties
The incumbent performs the duties related to the support of a wide variety of diverse, complex, multi-disciplinary medical systems. These equipment systems which can contain one or more microprocessors or other types of digital computers include but are not limited to: ECG Evaluation System, Automated Clinical Laboratory Analyzers, Automated Pulmonary Function Laboratory, Automated Blood Gas Laboratory, Automated Non-Invasive Blood Pressure Monitors, Ventilators, Cardiac Defibrillators, Cardiac Pacemakers, Automatic External Defibrillators, Hypo/Hyperthermia Machines, Dental Chairs and Equipment, Closed Circuit Video Systems, EEG Machines. Incumbent will identify problems, make repair and calibrate medical equipment and systems; monitor performance of contracted repairs and services; perform scheduled preventative maintenance inspections of technical medical electronic equipment and systems; investigate medical equipment hazard reports and device recalls, recommend actions to the Supervisory Biomedical Engineer. Incumbent also assists the Supervisory Biomedical Engineer in establishing and maintaining the procedures and activities of a preventative maintenance program. 

Qualifications Required
QUALIFICATION REQUIREMENTS: Requires one year specialized experience equivalent to at least GS-8. Specialized experienced is experience that equipped the applicant with the particular knowledge, skills and abilities to perform successfully the duties of the position and is typically in or related to the work of the position being filled.

*SELECTIVE PLACEMENT FACTOR:
Ability to perform extensive, hands on repair, troubleshooting, calibration and preventative maintenance on at least two of the following medical equipment modalities: Laboratory, Dental, Respiratory Therapy or Acute/Intensive Care equipment. 

A selective factor is a knowledge, skill, ability or other work characteristic basic to and essential for satisfactory performance of the job. Selective factor(s) will be used for screening in and out purposes.

Educational Substitution for Experience: Two full years of graduate education or a master's degree from an accredited university/college in a field of study directly related to the position of Biomedical Engineering Technician.

Combining Education and Experience: A combination of education and experience that would qualify the applicant for the Biomedical Engineering Technician. Acceptable combination of education and experience would be one year of graduate education and at least six months experience equivalent to the GS-8 level of Federal service.

To receive credit for education, all pertinent college transcripts must be submitted with the application package. 


How You Will Be Evaluated
1. *Ability to perform extensive, hands on repair, troubleshooting, calibration and preventative maintenance on at least two of the following medical equipment modalities: Laboratory, Dental, Respiratory Therapy or Acute/Intensive care equipment. (selective placement factor).
2. Ability to instruct users and operators on safety practices, methods of operation, interface with other systems, and routine operator maintenance.
3. Comprehensive knowledge of integrated circuits, microprocessor technology, personal computers, workstations, networking, analog and digital signal behavior, video imaging, signal telemetry relationships, fluid dynamics and electromagnetic ionizing and acoustical radiation. 
4. Ability to plan and perform scheduled and unscheduled (emergency) maintenance on biomedical equipment to ensure equipment is operating properly, calibrated properly, and complies with codes and standards.
5. Knowledge of and ability to apply JCAHO, NFPA and OSHA safety requirements.
6. Ability to and recent experience with independently supporting networked medical equipment, Clinical information Systems, and newly released digital/informational medical device technology.

The information provided in the KSA responses will be heavily relied upon in the rating process. Applicants must prepare a concise narrative addressing EACH of the KSAs listed. Show how your experience and/or education provided you with that KSA. Responses must be separate from the application form.


How To Apply
FOR APPLICATION INFORMATION: Call VA Western New York Healthcare System (VA Medical Center), (716) 862-3293. (When calling to request an application package, you must be specific regarding the announcement number, occupational title and location of the position for which you are requesting application materials).

Please submit the following:
1. Your choice of: a resume or Optional Application for Federal Employment (OF-612). If you are submitting a resume, it must include the following:

A. Announcement Number.
B. Full legal name and complete mailing address. 
C. Daytime as well as evening telephone numbers, including area code.
D. Country of Citizenship.
E. Social Security Number.
F. For experience most relevant to the position, include name and address of employer, job title, starting and ending dates (month and year), average hours worked per week, supervisor’s name and telephone number, and a description of your duties. If the position is (was) with the Federal government, state series and grade or pay level. Indicate if we may contact your current supervisor. Submit current or last Standard Form 50-B, “Notification of Personnel Action.”
G. For all colleges/universities attended, provide name, location and dates of attendance. Please submit a transcript.
H. Description of training, honors, awards, recognition, license or certification relevant to the position.
2. Optional Form 306, Declaration for Federal Employment. THIS FORM IS REQUIRED.
3. If you are claiming veterans’ preference, please provide a copy of your DD-214. If you are claiming 10-point veterans’ preference, please submit the Application for 10 Point Veteran Preference (SF-15) with the required documentation.
4. Current Federal employees should submit a recent SF-50B, “Notification of Personnel Action”, and a copy of most recent performance appraisal.
5. Applicants applying as reinstatements should also submit SF-50B, “Notification of Personnel Action”, reflecting their prior status.
6. Applicants must complete the supplemental qualification statement that will be included in the application package.

Applications must be received by the closing date of the announcement to receive consideration.

Other Information
Recruitment/relocation bonus may be authorized. 

INTERVIEWS: Any interviews that may be conducted for this position will use the Performance Based Interviewing (PBI) process. Further information is available at www.va.gov/pbi.

This position requires completion of a one year probationary period. 

Continued employment in this position is conditioned upon favorable adjudication of applicable background investigation or national agency check with written inquiries (NACI).

Relocation expenses will not be paid.

Tour of duty: M-F; 8:00AM-4:30PM, subject to change based on agency needs. 


Government facilities are required to provide a smoke free environment for their employees. Smoking will be permitted only in designated areas.

All Federal employees are required by PL 104-134 to have federal payments made by Direct Deposit.

If claiming 5 point veterans= preference, a DD-214 must be submitted. If claiming 10 point veterans= preference, both a DD-214 and SF-15 must be submitted.

First consideration will be given to CTAP and ICTAP eligibles.

This position will be filled on a full-time permanent basis. Upon completing any required probationary period, the position will be permanent.

In accordance with Executive Order 12564, applicants selected for this position are required to submit to a drug test and receive a negative drug test result prior to appointment. In addition, this position is a drug-testing designated position subject to random testing for illegal drug use.

Applicants for this position must pass a pre-employment medical examination.

This is a permanent, career-conditional appointment. Selectee will be eligible for health and life insurance, annual (vacation) and sick leave and will be covered under the Federal Employees Retirement System.


Reasonable Accommodation Statement
REASONABLE ACCOMMODATION: This agency provides reasonable accommodation to applicants with disabilities. If you need reasonable accommodation for any part of the application and hiring process, please notify the servicing Human Resources Office. The decision on granting reasonable accommodation will be made on a case-by-case basis. 

EEO Statements
THE DEPARTMENT OF VETERANS AFFAIRS IS AN EQUAL OPPORTUNITY EMPLOYER. Qualified applicants will receive consideration without regard to race, religion, creed, color, national origin, political affiliation, age, sex, or persons with disabilities.


http://www.va.gov/visns/visn02/
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