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DEPARTMENT OF VETERANS AFFAIRS

VA HEALTHCARE NETWORK UPSTATE NEW YORK

SYRACUSE, NY  13210

VACANCY ANNOUNCEMENT NO.  528E-04-151

OPENING DATE:  October 18, 2004


CLOSING DATE:  November 1, 2004 

POSITION:  Engineering Operations Foreman WS-4701-10               

SALARY RANGE:  $25.81 per hour - $30.12 per hour

DUTY LOCATION:  MANAGEMENT SYSTEMS/FACILITY MANAGEMENT

                                     Syracuse, NY

TOUR OF DUTY:  Full Time Day Shift, Monday – Friday, however subject to emergency call-in  

AREA OF CONSIDERATION:  Syracuse VA Employees, Status Candidates and Eligible Veterans
NOTE:  This announcement is a solicitation for applications from current VA employees, including permanent Veterans Canteen Service staff, for competitive promotion consideration.  It does not, however, restrict management’s right to consider or select applicants from any other recruitment source such as reassignment, appointment (may include VA Delegated Examining Unit or Office of Personnel Management certificate), demotion, transfer, reinstatement or special appointment authorities such as those for disabled veterans, veterans readjustment appointment (VRA) eligible, severely disabled individual, those eligible under the VA/OPM Interchange Agreement, and the Veterans Employment Opportunity Act (VEOA) that permits preference eligible veterans or veterans who have been separated from the armed forces under honorable conditions after substantially completing three (3) or more years of continuous active service to apply for merit promotion announcements.

· Note:  This position is also open to the General Public through the VA Delegated Examining Unit in Bath, NY.  You will be able to access that announcement on the website www.usajobs.opm.gov.

NUMBER OF VACANCIES: One



RELOCATION EXPENSES AUTHORIZED:  No

DUTIES:  The Operations Foreman’s position is required to supervise the work of the Engineering Operations section of Facility Management Service.  This section is responsible for 24hour/7 day operation maintenance, repair and operation of the heating, ventilation and air conditioning (HVAC), refrigeration, medical gases and utility systems.  The Operations Foreman is also assigned to manage the vehicle maintenance, energy conservation program, grounds maintenance, snow removal, and utility systems compliance with JCAHO requirements for both the Syracuse VA Medical Center and the Rome Outpatient Clinic.  The incumbent is a full supervisor to approximately 14 employees to include Utility Systems Repairer/Operators, A/C Equipment Mechanics, Gardener, Laborer and Veterans Industry Program workers.  The incumbent must have a good working knowledge of all journey trades such as electrical, plumbing, refrigeration, and equipment repair to instruct and supervise his/her employees.  The incumbent coordinates all of the work of the section including contractors and communicates with other VAMC employees to insure minimal disruption of services during maintenance and repair work.  The incumbent is subject to callback during an emergency and he/she has the authority to callback other personnel as needed to respond.  The incumbent must be able to gather data and write clear, concise reports.  Documentation must be readily available to the Environment of Care committee to demonstrate compliance with JCAHO requirements.  Incumbent must have the ability to effectively use typical office suite software and the VISTA computer system to maintain equipment history and work documentation.  Incumbent must be able to locate, read and interpret blueprints and schematic diagrams.  He/she must have the ability to listen and solve problems both technical and personnel-related in nature.  The incumbent periodically acts as the Facility Manager in his absence.     

PHYSICAL REQUIREMENTS:  Selected candidate will be required to successfully pass a medical examination.  Position requires considerable walking and climbing to inspect work in crawlspaces, equipment rooms, pipe-chases, roofs, etc.  Incumbent may be exposed to temperature extremes both indoors and outdoors and to hazardous materials.  Incumbent must use protective clothing and devices to guard against potential physical hazards.  

BASIS OF RATING:  All relevant information available on each candidate; i.e., application, supplemental qualifications statement, appraisals, awards, rating panel, interview, will be used to determine the best qualified candidates
QUALIFICATION REQUIREMENTS:  Applicant must show that they have the necessary skills, knowledge, ability, and personal attributes in the following elements to perform the duties of this position.

RATING FACTORS:  Applicants will be rated on Job Qualifications System for Trades and Labor Occupations, WG- 4701, which are found in the Office of Personnel Management Handbook, X118C.  Please note all of your experience (including non-paid), education, training, job related awards and honors that address the following job elements.  Element number one is a screen-out element.  If your background does not reflect an acceptable level of performance in this element, your application will not be given further consideration.   
KNOWLEDGE, SKILLS AND ABILITIES (KSA’s):  Please explain how your experience (including non-paid), education, training, job related honors and awards indicate you meet the rating factors.  Failure to submit your narrative response to the KSAs for this job may negatively affect your eligibility and/or rating for this position. 

1.  Ability to Supervise (Screen out element);

2.  Knowledge of Operation, Assembly, Installation, Repair, etc. of building systems and utilities;

3.  Ability to troubleshoot, diagnose and repair building systems and utilities;

4.  Ability to read and interpret instructions, blueprints, schematic diagrams, work orders, etc.;

5.  Knowledge and use of tools, measuring devices and materials of the journeyman trades to include electrical, plumbing, HVAC, and refrigeration.
CAREER TRANSITION ASSISTANCE PLAN (CTAP) EMPLOYEES:  (1) Must be a current VA employee identified as displaced or surplus serving on a career or career-conditional competitive appointment, or an excepted service appointment without a time limit. (2) The vacancy is at or below the grade level and with no greater promotion potential than the position from which you have or may be separated.  (3) You are found to be well-qualified.  To be considered well-qualified you must meet the minimum education, experience, suitability and physical requirements.  You must also meet all selective factors, where applicable, and exceed the minimum qualifications of the position for all knowledge, skills, abilities and other characteristic factors.  (4) You must occupy a position in the same local commuting area of the position for which you are applying.  Individuals seeking CTAP must submit a copy of their Reduction in Force (RIF) separation notice, or Certificate of Expected Separation; a copy of your most recent Notification of Personnel Action, SF-50B that shows tenure and position occupied; and a copy of our most recent performance rating of record. 

REASONABLE ACCOMMODATION:  This agency provides reasonable accommodation to applicants with disabilities.  If you need reasonable accommodation for any part of the application and hiring process, please notify the servicing Human Resources Office.  The decision on granting reasonable accommodation will be made on a case-by-case basis.  

HOW TO APPLY

Current VA employees submit your complete application package the Human Resources Office by the closing date of the announcement in order to receive consideration.
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Applicants must submit the following:

(1) A resume, the Optional Application for Federal Employment (OF-612), or any other written format you choose.  Regardless of which format is chosen, you must include all of the information required (Refer to OF-510, “Applying for a Federal Job”);

(2) Written response to the rating factors (use VA Form5-4676a, “Employee Supplemental Qualifications Statement” or plain bond paper);

(3) VA Form 5-4667b, “Supervisory Appraisal of Employee for Promotion” (if internal employee only)

(4) Most recent annual performance appraisal (if internal employee only)

INTERVIEWS: Any interviews that may be conducted for this position will utilize the Performance Based Interviewing (PBI) process. Further information is available at www.va.gov/pbi or from your local Human Resources Office.

FOR INFORMATION CONTACT: Anne Clark, Human Resources Specialist at (315) 425-2476
EQUAL EMPLOYMENT OPPORTUNITY:  Selection for this position will be based solely on merit without regard to race, color, religion, age, gender, national origin, political affiliation, disability, sexual orientation, marital or family status or other differences. 
http://www.va.gov/visns/visn02/
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