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NETWORK 2 SEXUAL HARASSMENT POLICY

1.  PURPOSE:  This Veterans Healthcare Network Memorandum establishes Network policy pertaining to the prevention of Sexual Harassment in the VA Healthcare Network Upstate New York.

2.  POLICY:  It is the policy of the VA Healthcare Network Upstate New York that

sexual harassment is unacceptable conduct in the workplace and will not be tolerated.  This policy applies to all employees and covers employees outside the workplace while conducting government business, and by non-employees while conducting business within the network.

Sexual Harassment is a form of employment misconduct that seriously undermines

the integrity of the employment relationship.  Specifically, sexual harassment is deliberate or repeated sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature when:

a. submission to such conduct is made either explicitly or implicitly a term or

condition of employment;

b. submission to or rejection of such conduct by an individual is used as a basis

for employment decision affecting such individual, or

c. such conduct has the purpose or effect of unreasonably interfering with an

individual’s work performance or creating an intimidating, hostile or offensive work environment.

Sexual jokes and remarks with sexual innuendoes can also be a form of sexual

harassment and are not acceptable in a professional work environment.

3.  RESPONSIBILITY:  All employees are responsible for preventing sexual

harassment by examining their behavior on the job, and making a concerted effort to clearly understand and comply with VA policies as well as applicable federal regulations.

4.  PROCEDURES:  

a. Persons who believe they are victims of sexual harassment should address the

incident through the Discrimination Complaint Process by contacting their facility EEO Manager or a EEO Counselor at the Lyons, New Jersey Office of Resolution Management Field Office at 1-888-EEO-RES1.

b. Management will treat allegations of such conduct with the seriousness they

deserve.

c. All employees engaging in sexually harassing activities may be subject to

disciplinary action.  Managers and supervisors who tolerate such behavior by failing to take appropriate action or who retaliate against employees who report incidents or file formal complaints of sexual harassment may also be subject to disciplinary action.

5.  REFERENCES:  VHA Directive 10-95-055; MP-7, Part 1, Chapter 2, Section F, Section 703 of Title VII of the Civil Rights Action of 1964.

6.    RESCISSIONS:   None.

7.    FOLLOW-UP RESPONSIBILITY:  Kara Merendo, (518) 626-6737

8.  AUTOMATIC RESCISSION DATE:  July 23, 2006.
Signed 8/18/03//

WILLIAM F. FEELEY

Network Director
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