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	http://www.va.gov/womenvet/

	http://www.va.gov/forms

	00W@mail.va.gov

	Dept. of Veterans Affairs Toll Free No. (800) 827-1000

	Information on this sheet is also available in Spanish


Department of Veterans Affairs (00W)

810 Vermont Ave., N.W.

Washington, DC 20420

(202) 273-6193 Tel.

(202) 273-7092 Fax


O
ur Mission :

To ensure that women veterans have access to VA benefits and services on par with male veterans; VA programs are responsive to gender-specific needs of women veterans; outreach is performed to improve women veterans’ awareness of services, benefits and eligibility criteria; and women veterans are treated with dignity and respect.
O

ur Goals Are To :
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Promote & provide education activities
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Develop collaborative relationships with other federal agencies
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Foster communication between VA & the women veterans’ community
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Coordinate outreach activities on VA benefits & services
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Promote research activities
[image: image6.png]



Assure VA policies, practices and programs are responsive to the needs of women veterans

W
hat Have We Done?
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Created change through collaboration 
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Provided staff education & training
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Strengthened Interagency relationships
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Developed VSO partnerships
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Enhanced information dissemination
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Encouraged women veterans research, and
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Incorporated women veterans’ issues as part of the National Women’s Agenda
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Published the 25 most frequently asked questions with answers
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O

ur Initiatives :
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   Improve access to information for women veterans via the Internet and media publications
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Increase emphasis on outreach to elderly, rural and minority women veterans
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Enhance partnership with DOD
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Ensure women separating from the military are afforded access to information via Transition Assistance Programs
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Monitor Transition Assistance Programs to ensure that they meet the needs of separating service women
Health Care:  Most VA medical centers have developed gender-specific services and programs to meet the healthcare needs of women veterans.  These services include:  mammography screening, pap smears and primary care.

Counseling Programs: VA provides special counseling programs for veterans suffering the after-effects of sexual trauma in the military.

Women Veterans Coordinators:  Most VA medical centers, regional offices and veterans’ readjustment counseling centers have an individual designated as a Women Veterans Coordinator to assist women veterans in accessing VA benefit programs and healthcare services.
T

he Advisory Committee on Women Veterans 
Members of the Secretary’s Advisory Committee on Women Veterans are actively involved in veterans’ issues in their communities and are appointed by the Secretary for a three-year term.  The Director of the Center for Women Veterans serves as the Executive Director for this Committee.

T
he Committee: 

Assesses the needs of women veterans with respect to VA programs such as compensation, rehabilitation, outreach, healthcare, etc.;
Reviews the administration of VA programs, activities, research projects and other initiatives designed to meet the needs of women veterans;
Makes recommendations to improve, modify and affect change in programs and services administration for women veterans and follows up on all recommendations.
I

nsurance:  Military members leaving the service with government life insurance coverage at a new higher limit will now be able to continue coverage at that level in their civilian lives.  A change in law allows service members to buy up to $250,000 in government life insurance coverage while in the military, up from the previous limit of $200,000.  Similarly, when they leave service, they can now have a policy under the Veterans’ Group Life Insurance (VGLI) program at the same higher ceiling, but only if they had that top level while in uniform. More information about VA insurance policies and special provisions affecting reservists and disabled persons can be obtained from VA’s Web site at www.insurance.va.gov or by phone at (800) 669-8477. 

